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THE HIGH POINT OF METHODISM 
Ken Nash ruined my weekend. I had planned on just stopping by the Empowering Ministry 
event here in town for a couple of hours and doing a quick story on it. But much like a good 
novelist, at the end of each break, Ken leaves you wanting to know what’s going to happen in 
the next chapter, so I ended up being there all day and going back the next day for the final 
chapter. 

Then I had to take 5,000 words of notes and whittle them down to a story that is a little over 
1,000 words and still on the long side for this magazine. I hope I left in enough of the heart of 
the matter to be helpful to readers of this magazine. The United Methodists who gathered to 
hear him stayed engaged through the end. You could even see them build some momentum as 
the event went on. 

Not that my opinion matters, but I agreed with pretty much everything Ken had to say. One 
of the parts I left out of the story was in his opening when he talked about how in 1776, there 
were 65 Methodist worshipping communities in the United States, amounting to 2.5% of 
the population. In 1850 there were 13,305 Methodist churches (of some form), amounting 
to 34.2% of the population. Another way to process those numbers is that the United States 
went from one in 50 people being Methodist to one in three. 

Nash then cited a study by a sociologist from Penn State, who noted the dramatic rapid rise 
of Methodism was short-lived. Instead, the sociologist concluded that Methodism began to 
slump when professionals replaced amateur clergy.

“I am why the church started to decline,” Nash said. “Professional pastors got in the way of 
the movement of the church. The clergy/laity divide sabotaged the flow of ministry.”
I say don’t be so hard on yourself, Ken. Far be it for me to question the conclusion of an 
academic from Penn State, but aside from the shift “from the horse to the home,” as Ken 
paraphrased it, another little thing going on in Methodism at that time was the church split 
into two factions. 

During the mid-1800s, Methodists built churches across the street from other Methodists 
because they didn’t want to associate with them anymore. The Methodists could have weekly 
services in which they talked about how the other Methodists across the street didn’t respect 
scripture, didn’t know how to interpret scripture or were just changing with the culture shifts 
instead of following their religion. Then Methodists started murdering other Methodists, 
which continued until the Civil War became official and then murdering other Methodists 
was no longer murder but merely doing your patriotic duty for the political entity that you 
were aligned with at the time. 

With all of this happening at the peak of Methodism, when one in three in our country 
were Methodists, I’m going to go out on a limb and say that division may have been a factor 
in slowing the Methodist movement. And when we look back at a time when our nation 
couldn’t figure out a no-brainer like abolishing slavery without entering a war in which more 
than 600,000 soldiers and 50,000 civilians died, I don’t think we can call it the golden age of 
Methodism. There may have been a lot of Methodists around, but their method of addressing 
opposing ideas wasn’t a great model for how to reconcile our nation’s disagreements.

None of this takes away from what Ken was saying about how having a more empowered laity 
may be critical for the church’s future. I, too, hope the Church can have a bigger influence on 
our culture, and I hope we’ve learned from our division that influence is Christ-centered. 
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MISSION Making disciples of 
Jesus Christ for the transformation 
of the world.

VISION The Missouri Conference will 
relentlessly lead our churches to become 
outwardly focused and spiritually centered 
Christ followers.
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Wesley United Methodist Church 
in Troy is one of the Historically 

Black Churches to receive a boost 
grant. See story on page 16. 
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A s October turns into November, I have 
unsurprisingly found myself reading 
devotions and articles about gratitude.   

In one of my devotional books, the author 
focused on his experience of giving thanks 
for blessings during a bike ride. He found the 
naming of blessings energized his ride. 

In another devotional resource, the author 
focused on the story in Luke 17 of the ten 
lepers who asked Jesus to heal them. While 
nine were healed, only one returned to thank 
Jesus. Jesus declared that man was more than 
healed. Jesus said his faith had saved him. The 
Samaritan man’s act of gratitude brought not 
just healing but wholeness. 

Reading these authors’ works reminded me of 
an experience that happened some years ago. 
While giving a devotion, a colleague spoke of 
how a grateful spirit can impact our lives. She 
also gave us a notebook to record our blessings. 
The idea came from the book, One Thousand 

Gifts by Ann 
Voskamp. 
While amid a 
spiritual search 
for joy, a friend 
dared Ann to 
create a list of one thousand things she loved. 
Ann decided to take up the dare by creating a 
list of one thousand gifts from God.

Ann noticed the first items on her list were 
ordinary things, like the cry of a blue jay or the 
sight of jam on toast. Writing them down on 
paper prompted the realization she was looking 
at a list of gifts God had bestowed on her. The 
practice made her happy and led her on a quest 
to understand the impact of gratitude in her life. 

When my colleague gave me the notebook, 
I attempted the practice but failed to keep 
at it. I was not disciplined in practice. Then 
my husband discovered he had cancer. I 
decided to record my blessings as a way to 

MESSAGE FROM SANDY NENADAL

Rev. Sandy Nenadal, 
Assistant to the Bishop
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face the challenges ahead. I knew I would 
need something positive to focus on during 
his treatments. My list also began with simple 
things: nausea medicine for my husband, seeing 
cardinals at our bird feeder, and sunshine after 
a rainy day. When church members brought 
food or sat with my husband, I added them to 
the list. Writing down my blessings lifted my 
spirit, especially after a tough day.  

While these ordinary blessings might seem of 
little consequence, Voskamp discovered writing 
them down is the first step in learning the lesson 
the Apostle Paul wrote about in Philippians 
4:11: “Not that I am referring to being in need; 
for I have learned to be content with whatever I 
have.” Learning, she noted, requires practice, so 
we must practice giving thanks until it becomes 
second nature. That practice begins with taking 
notice of God’s gifts. 

This month, why not consider making a list of 
God’s blessings? After some time off, I have 
made it a point to begin listing my blessings 
again. Many seem small, like the recent rain, 
the fantastic color of trees in the fall, or seeing 
a Northern Flicker at the bird feeder. Still, 
writing them down reminds me God’s blessed 
me once again. That is why making a list of our 

reasons to be grateful is part of the discipline. 
Be sure not just to name them but also to offer 
God your thanks for the blessings you listed. 
Author Rick Hamlin suggests that “Of all the 
means of prayer, gratitude is one of the easiest.”  
(Ten Prayers You Can’t Live Without, New 
York: Guideposts, 200) In addition, making 
a list and offering God thanks are two ways 
to put 1 Thessalonians 5:16-18 into practice. 
“Rejoice always, pray without ceasing, give 
thanks in all circumstances; for this is the will 
of God in Christ Jesus for you.”

“Rejoice always, pray without ceasing, give
 thanks in all circumstances; for this is the 

will of God in Christ Jesus for you.”
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We live in a world in need of healthy 
churches. That drives Rev. Ken Nash in his 
desire to make things better. Unfortunately, 

that drive has taken him to the place where he believes 
the model of ministry he has spent most of his life 
promoting is not the way to go, and now is the time to 
turn things upside down. 

Nash is the lead pastor at Cornerstone United 
Methodist Church, a multi-site ministry in Grand 
Rapids, Michigan. He was at Community UMC in 
Columbia on October 12 – 13 to talk about empowering 
ministry. He opened by acknowledging that although 
the upheaval of the last two years has undoubtedly been 
traumatic, we should look for the blessings. 

“God works through crisis and resurrection,” he said. 
“God is going to redeem what has happened here.”

Nash believes the pandemic just hit the fast-forward 
button. “The pandemic exposed where the church was 
headed anyway. It sped up the timeline by 15 to 20 
years,” he said. 

Nash presents the church as two models. One is the 
Moses model, in which the leader hears from God and 
comes down the mountain with the vision, and his 
primary job is convincing people to follow this vision. 
It’s the model Nash used himself in building his 
multi-site ministry, and he believes it’s the model most 
churches are using now. However, he also believes it’s 
a model that often will not be sustainable in today’s 
culture. So instead, he is now subscribing to what he 
calls the Ephesians 4 model. 

So Christ himself gave the apostles, the prophets, the 
evangelists, the pastors and teachers, to equip his people for 
works of service, so that the body of Christ may be built up 
until we all reach unity in the faith and the knowledge of 
the Son of God and become mature, attaining to the whole 
measure of the fullness of Christ. (Ephesians 4: 11-13)

With the Moses model, Nash would have a vision for 
ministry and work to lead his congregation into the 
vision, being the vision caster. With the Ephesians 4 
model, he is concerned with equipping people to live 
out their calling from the Holy Spirit. 

“It’s not ‘How can I lead you to my dream?’ but ‘How 
can I serve you to help what God is calling you to 
do?’” Nash said. 

It comes down to giving people authority over the 
ministry. Nash said if you give someone a task, you 
gain a follower, but if you give the person authority, 
you gain a leader. 

Nash organized his presentation around the model of 
the apostle Paul equipping Timothy, with the idea that 
all leaders need to have a Timothy and be a Timothy. 

“The pastor's job is to equip the people of God for 
service,” he said. “The layperson's job is to serve God 
out of their calling. 

Nash said that for years he had read the Book of 
Discipline and tried to do all 75 things a pastor is 
supposed to do. He got burned out. He nearly quit. As 
pastor of Cornerstone Church, he has given authority 
away to several people, but he hasn’t given away 
ultimate responsibility. It’s not an easy road to take. 

“You get none of the credit but all the blame,” he said. 
“That’s why I go to counseling.”

Through counseling, he’s learned to step away from 
performance orientation and to try to stop taking 
credit and glory for successes in the church. Earlier in 
his ministry, he grew a church from 80 to 500 people, 
but he did so through direct leadership rather than 
empowering others. As a result, when he left, the 
ministry dwindled. 

“I was building Kenites, not Christians,” he said.  

When Nash returned to Cornerstone after serving 
a church in Buffalo, NY, he changed the senior 
leadership team to the servant leadership team. He 
went to work to get the core leaders to understand they 
are not the boss – they are there to serve. He now has 
a servant leadership team with only two staff members 
and six lay members. 

Nash shared a formula that is a variation of a method 
often used for training leaders. 
1. I Do. You Watch. We Talk. 
2. I Do. You Help. We Talk. 
3. You Do. I Help. We Talk. 
4. You Do. I Watch. We Talk. 
5. You Do. Somebody Else Watches.

Nash said things commonly get sabotaged in stage 3: 
You Do. I Help. We Talk. 

7www.moumethodist.org



“It’s because clergy is still holding on to authority,” he said. 
“People will do things differently than you, but they will 
probably do it better than you.”

To evaluate someone’s capacity for leadership in the church, 
Nash goes to the five Cs. 

THE FIVE C’S
1. Christlikeness. Are they filled with character and 

integrity and act the same in private as they do in public? 
2. Calling. Do they have a passion for the ministry?
3. Capability. Allow someone to demonstrate capability and 

offer training where they come up short. 
4. Chemistry. Are they good with people?
5. Courage. Do they obey God’s voice when prompted?

Don’t use the 5 C’s to limit people.

“In a church of 500 – you are lucky to have one or two 5c 
people,” Nash said, noting that most people are strong in one 
or two of these areas but not all five. 

When leadership teams are being built, Nash said leadership 
styles should be considered to have a well-rounded team. 
It also helps people live into their called role instead of 
awkwardly trying to fill a role that doesn’t come naturally. He 
presented eight leadership styles. 

“If you give someone a task, 
you gain a follower, but if you 
give the person authority, 
you gain a leader.”
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8 LEADERSHIP STYLES
1. Big Picture Leader: Someone who is wired to see the future. 
2. Start-Up Leader: Like Paul planting churches, someone who starts something then moves on.  
3. Procedural Leader: Someone who believes procedures prevent problems, has an organizational thought process and 

gets systems in place. 
4. Team Builder: Sets up systems like Jesus bringing together diverse disciples. 
5. Bridge Builder: When anger rises, their blood pressure goes down. They know how to diffuse tension. 
6. Critical Crossroads Leader: Understands times are changing, can read the perspective of where the world is evolving. 
7. Cheer Leader: Someone who will stop and smell the roses and says, “Let’s just celebrate what God just did.” 
8. Pastoral Leader: Someone energized by providing care and compassion for others.  

Nash said he’s never met someone who is all eight, and he 
most identifies with being a 1, 2, and 4. 

“As you think of your Timothy, where do they fit in 
compatibility to your life and ministry,” he said. He said 
all leaders in the church, including pastors, staff and lay 
volunteers, should be working to raise Timothy’s who will 
take their job. That includes pastors raising lay members with 
a gift for preaching who will preach on Sunday morning. 

“It is fun to say to your congregation: What is your holy 
disturbance? What keeps you up at night? What makes you 
angry?” Nash said. “I tell my congregation that my holy 
disturbance is you. I want your calling to come to life.”

9www.moumethodist.org



When the Missouri Conference 
opted to reduce the number of 
districts from nine to five, it was 

clear there would be fewer superintendents. 
Still, the current superintendents would 
need some additional help. For example, 
Rev. Jon Thompson was Ozarks District 
Superintendent at the time. 

“I wanted to be able to continue the good 
teamwork we had as a cabinet while helping the 
District Superintendents as they transitioned 
to taking on a larger load,” he said. “I would be 
available to get to places they need to be and 
use my gifts to encourage pastors and help with 
the mission strategy of the Conference.” 

He’s f inding himself going to churches all 
over the state a few times a week. Sometimes 
he can line up multiple church visits on one 
run to better use drive time. He uses that 
drive time to make phone calls, plan the next 
meetings, and think and pray. 

Thompson likes working out of the 
Conference center in Columbia and feeling 
part of a larger team, as opposed to being a 
District Superintendent and feeling like his 
team was just his staff. 

“I’ve found we have a lot of good team players 
here,” he said. 

One thing that makes the role of Conference 
Superintendent much different and more 
necessary than it would have been at other 
times is the conversation around disaffiliation. 
Thompson found he has had to present clear 
information to counter a lot of misinformation 
that has spread. He doesn’t see it as his role to 
talk anyone into staying or leaving, but he does 
want churches to stay focused. 

“I would like people to let the General 
Conference take care of the General 
Conference issues, and our local churches stay 
focused on the mission of making disciples,” 
he said. “You can’t just sit and wait. So, let’s 
decide to redirect ourselves and be a better 
local church than we have been.”

He discourages people from making a lasting 
decision about the future of their church based 
on speculation about what may happen at a 
General Conference session two years from now. 

“One thing all Christians agree upon is the 
Great Commission,” Thompson said. 

Superintendents
Shift from District 
to Conference

 “I would be available to get to places 
they need to be and use my gifts to 
encourage pastors and help with the 
mission strategy of the Conference.” 
REV. JON THOMPSON
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Rev. Melissa Dodd is the other Conference 
Superintendent. She was previously the 
Northwest District Superintendent. She doesn’t 
work with disaffiliation issues as much as 
Thompson, but she works directly with many 
local churches and sees signs of hope. 

“People are still coming to Jesus through 
our churches,” she said. “We have churches 
that are having a lot of baptisms and 
confirmations. We have churches that are 
stable and churches that are growing.” 

Dodd said she has enjoyed collaborating with 
the Conference directors and helping them 
provide resources to local churches. She’s 
also closely collaborating with Conference 
directors, particularly Congregational 

Excellence and Leadership 
Excellence, to provide 
resources to local churches. 

In addition, she has been 
instrumental in facilitating 
the flow of communications 
between the Conference 
directors, the District 
Superintendents and the Bishop. 

As she spends more time with various United 
Methodist Churches across the state of 
Missouri, she is encouraged by what she has 
been seeing. 

“People are still coming to Jesus through our 
churches. That’s the exciting part of the story 
at this time.”

“People are still coming to 
Jesus through our churches. 
That’s the exciting part of 
this story at this time.” 
REV. MELISSA DODD
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THEOLOGY OF PLAY
Play As A Christian Calling

BY DANIEL HILTY & KEVIN TAYLOR

The following story is the second story  in a 
three-part series from Rev. Daniel Hilty and 
Kevin Taylor on the Theology of Play. 

F or many American Christians, Christmas is the 
day we are most likely to play games together. It’s 

often too cold to spend time outdoors. All the stores 
are closed, no work or school…and our homes can be 
filled with multiple generations of family members 
who have run out of things to talk about. So, if there 
is a more perfect set-up for a rousing game of Uno, we 
can’t think what of it is! Yet the connection between 
Christmas and games is more than just convenience:  
both afford us a glimpse of what life could be like if we 
played by a different set of rules.

Most of us have probably had some experience of 
Christmastime as an invitation to a different way of 
being. At the college we attended, for example, an 
annual Moravian Christmas Love Feast in the chapel 
would bring together students, faculty and staff 
as we lit candles, ate together and sang of Christ’s 
birth. There was a deep sense of interconnection and 
community which felt absent most of the year, but 
that night reminded us that it could be possible if we 
answered its call.

The same is true with games and play:  they reveal to us 
how things could be different if we followed a different 
set of rules. Play can be an invitation — a calling — 
from God to live differently.

“The magic circle” is an essential concept in games 
studies used to describe this “calling.” With roots in an 

ancient Sanskrit text, the idea of the magic circle has 
been popularized recently by modern game designers 
like Katie Salen. It puts a name on the experience of 
entering into a time of play — like participating in a 
candle-lit Christmas service or taking baptismal vows 
— when the rules of reality change.

When we are willing to enter into those “magic circle” 
times of play, we remind ourselves that living by a 
different set of rules than what the world teaches us is 
possible. And for Christians, that reminder can also 
call us back to the “different set of rules” that shape us 
as followers of Jesus Christ. Specifically, entering into 
the magic circle of play and games invites us to live out 
our Christian calling in at least three ways:

1. Play nurtures creativity. Each time we enter 
the magic circle of play, we permit ourselves to 
relate to reality in new ways. Play trains us to 
think creatively, even about faith’s most pressing 
questions — like how to share God’s love more 
meaningfully and relieve suffering in others more 
effectively. 

2. Play weakens the forces of oppression. The forces of 
injustice and oppression desire nothing more than 
to be taken seriously — to be allowed to impose 
their terms of reality on everything else. When we 
play, however, we take away some of their power 
by offering ourselves and others an alternative way 
to be. Movies like “Jojo Rabbit” (2019) and “Life is 
Beautiful” (1997), for example, explore the power 
of play to offer hope and life against backdrops of 
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World War II Nazi atrocities. 
Dave Bindewald, director 
of the Center for Play and 
Exploration, describes this 
power of play as “storming 
the gates of hell with a water 
pistol.”  

3. Play protests. Play, finally, 
is an act of protest. We are 
indebted to friends who have 
taught us this truth as part 
of larger conversations about 
faith and play. Rev. Chelsey 
Hillyer, for example, observes 
that “the play offers us a 
delightfully subversive option 
for interrupting, resisting or protesting any demand 
that we prove ourselves, our worth, or our value. 
For example, when I spend half a day playing 
with my kid instead of working at my job, I’ve 
prioritized joyful relationship and love over income 
or accomplishment.” Rev. Fabian Gonzalez notes 
that “in a culture that rewards monetary success, 
play can be a protest to the idea that our worth is 
based on our financial gain.”

By nurturing creativity, taking away some of the 
power of oppression, and protesting against the world’s 
principalities, play allows us to live out our Christian 
calling more fully. As we enter the magic circle of play, 
we may feel as if we are leaving the “real world,” but 
what we are doing is rediscovering who we are…both 
inside and outside the magic circle.

All of this raises the question: “if play and games are 
an essential part of being human, help us to experience 
the grace, and allow us to live out our Christian 
calling, how can we incorporate them more into our 
local congregations?” So glad you asked! Please stay 
tuned for our third and final article in next month’s 
magazine.

Kevin Taylor and Daniel Hilty are cohosts of Board Game 
Faith, a biweekly podcast on the intersection of games, 
religion, and spirituality. Learn more and listen to the 
podcast at www.boardgamefaith.com. 
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T he Missouri Conference Sessions Team met 
at the St. Charles Convention Center on 

October 5 – 6 to continue their planning for the 
2023 Annual Conference Session next June. 

This will be the first time Missouri Annual 
Conference Session will take place in St. 
Charles. It was in Branson in 2022 and in 
Springfield for 15 years before that. 

The process of site selection can be a 
complicated one. There are several moving 
parts to the Annual Conference Session. 
With 1,200-plus attendees, including lay and 
clergy voting members, retired clergy, staff, 
exhibitors and guests, the event can swell to 
1,400 participants for celebration, learning and 
business. Peer learning emphasizes substantial 
breakout rooms for workshops and smaller 
learning experiences.

The St. Charles convention center has hosted 
groups as large as 7,500 people and has had 
more than 2,500 people connected to its wifi 
network at once. It has 1,200 free parking 
spots and is directly off Interstate 70, with the 
entrance to the hotel and convention center just 
beyond the off-ramp. It’s less than a mile from 
historic downtown St. Charles. 

The Annual Conference Sessions team 
initially determined a set of values important 
to the Annual Conference. Each proposal 
was evaluated against the following values: 
Accessibility, Flexibility, Community Witness 
and Impact, Cost and Hospitality.

Preparing 
for Annual 
Conference 
in St. Charles
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For the next year, each month, we will feature a 
different Conference board, committee, council 
or team by highlighting a member and their 
connectional experience of serving beyond the 
local church.

Next Generation Ministries Team 
(Missouri Standing Rule 121.00) 
The function of the Next Generation Ministries 
Team is to connect local churches and the 
Conference in the work of intentional faith 
development related to children, youth, college-
age persons, camping ministries and campus 
ministries. (Membership: 10 with at least one 
member between the ages of 18-24 and one member 
under the age of 18 plus ex-officio. The Next 
Generation Ministries staff shall be ex-officio.)

Featured Team Member
Gizel Compton serves on staff at Oakton Church 
in Lamar as a part-time Children’s Pastor.

What might surprise clergy and laity in the 
Missouri Conference about serving on this 
board, council, committee or team?
One might be surprised that this is also (secretly) 
a “Committee to Keep You Humble.” Every time 
I listen to the leaders in this group, I feel very 
humbled. They have so much experience and 
knowledge on this area of ministry, and so many 
times I left our meetings thankful that I wasn’t 
in this alone.

Why does the work on this board, committee, 
council or team matter?
I’m a part-time children’s pastor, I can’t do it on 
my own. That’s why this committee matters – to 

help the local 
church with 
encouraging 
the servant 
leaders 
that they 
are vital to 
the church, 
offering 
resources to 
grow and 
connect, 
and creating 
opportunities 
for youth and young adults to grow in their gifts.

What do you enjoy about serving on this 
board, committee or team?
It’s so encouraging to talk with other NextGen 
leaders who express the importance of 
ministering and discipling younger generations. 
The passion they must figure out “What can we 
do?” is contagious. It’s a plus that I’m sitting at a 
table full of ideas that I can try and implement at 
Oakton for our kids and families.

Members to Missouri Conference leadership (i.e., 
boards, committees, teams, council and work areas) 
are nominated on a quadrennial basis (four-year 
terms) by the Nominations Committee. We rely 
on your nominations to fill Conference leadership 
positions. To learn more about the nomination 
process or to make a nomination, visit www.
moumethodist.org/nominate.

MEET YOUR LEADERS

GIZEL COMPTON, CHILDREN’S PASTOR AT OAKTON UNITED METHODIST CHURCH
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Wesley-Smith Chapel in Wright City. 

Historic Black 
Churches Get a 
Boost for Ministry
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S cott’s Chapel was organized in 1887 and 
has worshipped in six locations, but their 

home has been the stone church that resembles 
a castle since the congregation bought the 
building in 1917. It’s known as the church on 
the corner with a big heart.   

The Historically Black Church has the kind 
of unique, historic architecture that makes 
Hannibal a special place. It is also challenging 
to maintain. 

Almost everyone is welcome at Scott’s Chapel, 
apart from one recent visitor. A pigeon was 
hiding out in the church, at first behind the 
pipes of a pipe organ, then pacing back and 
forth on the woodwork high on the wall in the 
back of the sanctuary. When he was chased and 
disappeared, it was discovered that the one very 
clean-looking window way up on the back wall 
was missing. 

That was repaired, but pigeon incursions still 
exist in another, harder-to-address location. 
They have been nesting in the long-dormant 
chimney. 

There are also issues with moisture getting 
in through the ancient stone walls, causing 
interior plaster to flake off in places. The 
church did recently put on a new roof but 
now needs new gutters to address additional 
rainwater problems. 

The church has remained faithful to its 
mission throughout the challenges of having 
its ministry live out of an iconic, historic 
structure. It recently revived its neighborhood 
block party, an annual tradition that had been 
paused during the pandemic. 

“I’m not sure how many people were here, 
but we served 200 hot dogs,” said Rev. Helen 
McFarland. 

Linda Spaun, who was pastor there for 14 
years and is a member there now, said Scott’s 
Chapel is the only inner-city congregation in 
Northwest Missouri. Although some might say 
Hannibal isn’t exactly a city, the neighborhood 
around the church has the challenges of 
endemic poverty, addiction and violent crime. 
The stone church on the corner stands as a 
community cornerstone, holding things up 
through hard times. 

James Riding, age 88, had been asked to fill 
in as an interim piano player at the church 
and had been doing so for many years. His 
brother was in the Jazz Hall of Fame. When 
Riding died recently, the church hosted his 
funeral dinner and had more than 75 people in 
attendance. 

Scott’s Chapel is just one example of the 
Missouri Conference’s 27 Historically Black 
Churches. The Missouri Conference values 
Historically Black Churches and seeks to 
provide support to enhance ministry efforts in 
their current contexts. This summer, the Center 
for Congregational Excellence created one-time 
boost grants of up to $25,000 per church for 
Historically Black Churches that demonstrate 
new ministry initiatives or new life over the past 
three years.

This funding has no restrictions. The goal is to 
assist in areas that have the greatest need, be it 
staffing, program cost, building maintenance, 
or however the local church deems the money 

The Center for Congregational 
Excellence created one-time boost 
grants of up to $25,000 per church 
for Historically Black Churches that 
demonstrate new ministry initiatives 
or new life over the past three years.
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The funding has no 
restrictions. The goal is to 

assist in areas that have the 
greatest need, be it staffing, 

program cost, building 
maintenance, or however 

the local church deems 
the money is best used to 

enhance their ministry.

A member of Wesley United Methodist 
Church in Troy prepares to mount a video 
monitor to the wall in the basement. 

Scott's Chapel in Hannibal.

From left, Linda Spaun, Gale Conley and Rev. Helen 
McFarland at Scott’s Chapel in Hannibal. 
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is best used to enhance their ministry. The recommendations for grant funding were made by a sub-
committee comprised of Rev. Tracey Wolff, sub-committee chair, Dr. Collette Cummings, Rev. David 
Hartfield, Ivan James, Rev. Wendy Minshall and Rev. Brittany Radford. 

It was announced on October 13 that all eligible applicants would be fully funded. Those receiving 
funding are as follows: 
1. Scott’s Chapel (Hannibal): Outreach and building renovations. 
2. St. James (Kansas City): Enhance digital and social media. 
3. St. Andrew (Kansas City): Upgrade AV and building maintenance.
4. St. James (Fulton): New piano/organ, upgrade AV, repair basement drainage, peace pole, stipend for 

college interns. 
5. St. Paul (New Bloomfield): Building repairs and upgrading technology to make live streaming possible. 
6. Centennial (Elsberry): Accessibility improvements to the building. 
7. Unity (Webster Groves): Accessibility improvements to building, start children’s Sunday school, 

Mozambique partner.
8. Centennial (Kansas City): Create a website and expand social media presence. 
9. Mt. Zion (Butler): Restart a church that has not been meeting. It will be the only black church in the 

community. 
10. Wesley Smith-Chapel (Wright City): Health care ministry, youth pastor, facility improvements to help 

with youth ministry. 
11. Trinity (Joplin): Take care of deferred maintenance. 
12. Pitts Chapel (Springfield): Finish major facility renovation. 
13. Samaritan (St. Louis): Facility maintenance and audio system upgrades. 
14. Asbury (St. Louis): Prepare the building for sale, as the church has merged and become New Horizons.
15. Christ Community (Jennings): Youth coordinator, connections coordinator and summer camp. 
16. Wesley (Troy): Facility Maintenance, add recovery ministry.
17. Taylor Chapel (Sedalia): Facility maintenance, security system, internet and computer.
18. North Park (St. Louis): Expand music ministry, which offers music lessons to children and youth.
19. New Awakening (St. Louis): Bible at the Bistro – music and meal-based singles ministry.
20. Union Memorial (St. Louis): Facility repairs to church-owned school building so it can be better used 

for ministry.
21. St. Luke (Mexico): Take care of deferred maintenance and renovate the room for the youth center.
22. St. Luke (Columbia): Improve technology for online streaming, develop youth Sunday service with 

paid staff, enhance tutoring program, and replace HVAC units. 
23. North St. (Marshall): Repair building and improve worship space. 
24. St. Paul (Fayette): Address deferred maintenance on the building and install video monitors. 
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A t the Missouri Conference Mission Council 
meeting on September 13, council members 

heard an update from Conference staff on the race and 
culture recommendations adopted by the Council in 
November 2021. 

Presented by Director of Connectional Ministries Rev. 
Kim Jenne, some of the celebrations included work 
completed and work in progress. See the chart on page 
21 for more information.

“We have a lot to celebrate regarding the work the 
Episcopal Task Force on Race and Culture identified 
in 2021,” said Jenne. “After the task force’s report, the 
Mission Council embraced a set of 22 recommendations 
across four areas of work: Beloved Community, 
Leadership and Recruitment, Equity Work and 
Training, and Accountability. These recommendations 
have projected goals over the course of the next two to 
three years.” 

Missouri Conference’s race and culture purpose 
statement reads:

The Missouri Conference wants to become a brave, 
empowering place for people from diverse cultures and 
generations so that we can become a Church for all God’s 
people.

We seek to do this by equipping Conference leaders and 
local churches for multicultural leadership, cross-cultural 
connection and healing justice.

Rev. David Gilmore, Northwest District 
Superintendent, chairs the Black Church Strategy 
group. This group has periodically met since it formed 
in January 2022. The working group has broken into 
separate task groups to distribute tools and resources to 
Missouri’s Historically Black Churches and to foster a 
better understanding of their congregations inside and 
outside the walls.

Conference staff also shared that an internal 2022 
goal of engaging 20 percent of Conference churches 
(140 churches) in race and culture work by Dec. 31, 

2022. Conference programming staff and District 
Superintendents have spent the past year reaching out 
to churches across the Conference to hear the local 
church’s current work on race and culture and help 
resource them in that work.

You can read more about the Conference’s progress on 
the recommendations in the March 22, 2022 report 
and September 13, 2022 report. In addition to the 
recommendations, the Conference and district staff have 
embraced the purpose of the race and culture work and 
integrated into much of their work including diversifying 
Conference suppliers like caterers and contractors through 
Minority Business Enterprises (MBE) and/or Woman 
Owned Business Enterprises (WBE). 

To show your support for Missouri’s Race and Culture 
work, consider signing the Statement of Support. For 
more information about Missouri’s ongoing culture 
work, visit www.moumethodist.org/race-and-culture.

Honoring Native Land
In October 2021, in honor of Indigenous Peoples’ 
Day, the Missouri Conference revealed a land 
acknowledgement on the Conference website. At that 
time, the Conference committed to including the 
acknowledgement in the official records of the Annual 
Conference including the workbook and journal. The 
Conference also began sharing the acknowledgment 
at the beginning of the Annual Conference Session 
typically held in June.

Conference leaders were inspired by the Missouri Prairie 
Foundation’s Land Acknowledgement and utilized 
the U.S. Department of Arts and Culture’s Honor 
our Native Land resource pack in the development of 
the Missouri Annual Conference statement. Because 
there is missing history related to which Indigenous 
Peoples understood the land as home, the Conference 
also included “and other Native American nations.” The 
statement reads:

The Missouri Annual Conference is located on the 
homeland of a diversity of Native American nations. 
Despite European-American settlement and modern 
development, this land continues to have cultural 
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significance for the Ni-U-Ko’n-Ska (Osage), Nyut^achi 
(Missouria), Asakiwaki and Meskwaki (Sac and Fox), 
Báxoje (Ioway), Kaw, Kiikapooi (Kickapoo), Kaskaskia 
and other Native American nations.

These nations had a significant role in shaping the 
landscape, and they continue a sacred relationship with 
the lands on which our local churches and our Conference 
facilities are located. We commit to honor this distinctive 
cultural heritage in our fulfillment of the Missouri Annual 
Conference Mission, Vision and Values.

What is Land Acknowledgement?
A Land Acknowledgment is a statement that recognizes 
and respects Indigenous Peoples as traditional stewards 
of the land and the enduring relationship that exists 

between Indigenous Peoples and their traditional 
territories. Acknowledgment is a simple way of showing 
respect and a small step toward correcting the stories 
and practices that erase Indigenous People’s history and 
culture. Acknowledgment can become meaningful when 
coupled with authentic relationship and informed action. 
But the Conference hopes this beginning can be bring 
about greater public consciousness of Native sovereignty 
and cultural rights and move us toward equitable 
relationship and reconciliation.

RACE & CULTURE RECOMMENDATIONS PROGRESS REPORT

The below represents a selection of the 22 total recommendations approved by Mission Council in November 2021.

Conduct a survey of Missouri United Methodists regarding current attitudes relative 
to racism and bias. Survey conducted by Discipleship Ministries. BELOVED COMMUNITY

Completed November 1, 2021

All candidates for ministry will be required to complete Implicit Bias training to have 
a “complete file” by January 1, 2021.  TRAINING & ACCOUNTABILITY

Completed January 1, 2021

Add “Diversity” to the “Expectations we have of each other” by November 1, 2021.  
TRAINING & ACCOUNTABILITY

Completed October 1, 2021

Every leader serving on Conference and district boards, committees and teams will 
be required to have implicit bias and cultural competency training by July 1, 2024.  
TRAINING & ACCOUNTABILITY

Soft Roll Out Begins September 1, 2022

Revise current Conference Nominations’ process to make it more accessible 
to all people and extend the leadership pool to incorporate more diversity as it 
relates to age and ethnicity.  LEADERSHIP & RECRUITMENT

Completed January 1, 2022

Increase the number of people of color to 25% appointed to the Board of 
Ordained Ministry by July 1, 2024.  LEADERSHIP & RECRUITMENT

As of July 1, 2022, there are nine people of 
color on the 48-person BOM (19%).

At least 25 percent of all Conference boards, committees and teams are chaired 
by people of color by July 1, 2024.  LEADERSHIP & RECRUITMENT

As of July 1, 2022, 21% of those serving are 
racially diverse persons (up from 18% in 
2021).

Name Mission, Service and Justice as a Core Practice by November 1, 2021.  
EQUITY WORK

Completed October 1, 2021

Develop a plan for diversity in Conference and district staff recruiting and hiring 
practices by January 1, 2022.  EQUITY WORK

Approved by Mission Council on 
September 13, 2022.

The Conference and its districts should have a goal that the number of people of 
color employed on staff should be doubled by January 1, 2025.  EQUITY WORK

On January 1, 2021, there were three people 
of color on Conference and district staff. 

As of July 1, 2022, there are five people of 
color on the 42-person Conference and 
district staff (12%).

Congregational Excellence will develop additional grant opportunities that are 
racially and culturally sensitive by July 1, 2023.  EQUITY WORK

Historically Black Church Boost Grants 
launched May 2022 with an application 
deadline of September 1 and grant 
recipients notified October 1.
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Stay up-to-date with breaking news, 
upcoming events and important 
information from the Missouri United 
Methodists by subscribing to Net News
www.moumethodist.org/stayconnected

Subscribe 
to Net News
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Jill Wondel, Associate 
Lay Leader

There is a time 
for everything 

and a season for 
every activity 

under the 
heavens.

LAITY VOICES BY JILL WONDEL

One day several 
years ago, I sat in 
a yoga class in the 
winter. It was cold 
and gray, and winter 
was not my favorite 
time of year. But the 
teacher encouraged 
us to appreciate the 
season we were in. 
She remarked that 
we often frame our 
conversations around 
the weather and always seem to be wishing it was different – in the 
summer, it’s too hot. In the winter it’s too cold. But spending our lives 
wishing the weather was different was a way of living in the past or the 
future and missing out on all the present blessings. 

So, I’ve been trying to enjoy the season I’m in and not wish it away. 
I’ve added some practices to my life that allow me to be glad about 
the winter – sitting near the fire, enjoying a cup of hot chocolate, and 
getting out a couple of sweaters I love wearing. They’re simple things, 
but they bring me joy in a season that’s hard for me.

I’m wondering if perhaps this also applies to other areas of our lives, and 
I’ve been asking myself these questions:
• What things am I wishing were different?
• How is this season of my life too hot or too cold?
• How would embracing the present in all its discomfort and joy look?
• How might I reorient myself to the blessings of the present moment?
• What spiritual practices might I adopt that would be right for “now”?
• What fires should I light, and what cups should I fill or empty?
• What clothing might I put on for this season in my life?

I’m reminded that, as in Ecclesiastes 3, there is a time for everything 
and a season for every activity under the heavens. 

I’m finding comfort in embracing the seasons I’m in. I’m learning to 
cozy up to my disappointment and grief when those seasons arrive and 
rejoice when the seasons shift to joy and peace. 

May you experience the blessings of each new season in your life, and 
most of all, know that God is walking with you in each moment you face.
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WHAT WE WERE

B orn to William Riley and Melissa Elmira 
Mitchell, Nell stated that she “came from a family 

of preachers” and was from “the Ozarks — in the near 
Springfield area.” Both Nell’s parents were preachers. 
William had preached near Springfield, Missouri, for 
sixty years, and at the age of eighty, Melissa was still 
preaching in Carthage. Nell started her freshman year 
at Dadeville High School before moving to Greenfield 
High School, where she was not only a student but 
also a librarian. Nell spent her last two years of high 
school in Huntington Beach, California, where she had 
moved in the hope of becoming an actress and often 
admitted: “her ambition to go on the stage.”

While in high school, she played a part in local 
productions as well as performing in musical events. 
Nell had a God-given musical talent picking “up most 
of her knowledge of music unassisted.” She could sing 
and play a dozen instruments, including the carpenter’s 
saw. After high school, Nell relinquished her dream 
of being an actress and entered Pasadena College, 
where she studied theology and began preaching. Nell 
was often referred to as the “converted actress” and 
returned to Missouri in 1927.

A few years ago, the little curly-headed girl that started 
school for the first time…was not considered an exception. 
Still, as she advanced in years and learning, she attracted 
the attention of her teachers and others by her skill in 
handling the banjo and singing, and her fondness for the 
music of all kinds...Since then, she has been a student 
for two terms at the Bible University in Pasadena and 
expects to return there to complete the course. She works 
through school and expects to finish college by singing for 
gospel meetings…Those who have seen her and know her 
back here at home can understand why preachers and 
people are anxious to secure her for song service. 

The people who knew Nell recognized her as a 
remarkable young woman, and the local newspaper 
captured her essence. 

Nellie is one of those few people who is favored with talents 
galore. In her simplicity, there is the charm of feminine 
sweetness with the strength and power of Godly purpose. 
Her every action bespeaks a heart that is pure and noble 
and true to the high trust God has implanted within it. 
To know her is to love her, and she is well known. A great 
amount of courage is necessary to attempt those tasks which 
others have undone. Women are few in the evangelistic 
world, but with absolute faith in God and sincere hope for 
mankind, Nellie’s courage pierces the many hardships and 
makes her work a joy instead of a task. 

 
Nell, the darling of Dade County, was often called “the 
girl evangelist” as her popularity moved beyond her 
Missouri hometown.

Nell Mitchell, the girl evangelist that has thrilled so 
many here at her home, is now conducting a revival in 
Minneapolis, Minnesota, and is having her usual success. 
She has been there for two weeks and has been working 
with a family of evangelists, a father and mother with 
eleven of their children, all singers, players, and workers. 
These evangelists had been trying to get Miss Nell to 
work with them for more than a year, and they are more 
than pleased with her work, and the people in the great 
City of Minneapolis seem to appreciate her also…All the 
people here that have known Nell Mitchell as a schoolgirl, 
a musician, and an evangelist will rejoice because of 
her success in a large city, just as they did when she was 
successful in her hometown. 

The local newspaper was not exaggerating when it 
spoke of Nell’s success. She soon owned her revival tent 
that could hold 1,000 people. Between 1930-1932, Nell 
worked evangelism meetings in Kansas and Oklahoma, 
including a nine-week meeting in Miami, Oklahoma, 
before returning to Missouri. 

Miss Nell Mitchell…took up evangelistic work six years 
ago, holding her first meeting here, since she has won 
national access in the evangelistic field and has held a 

Actress Turned Preacher
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BY LISA MORRIS

meeting in many large cities…Miss Nell is a forceful 
preacher, splendid entertainer, and charming personality. 

 
After several years leading evangelism meetings, 
Nell took a much-needed vacation in the late summer 
of 1932 to the Holy Land and Europe. She wrote a 
letter to her niece Faye Smith which included these 
highlights: 

Down in Egypt, I almost passed out. I was so hot, but 
just the same, I saw where Moses was lifted out of the 
water…The Holy City was indeed very interesting to 
me. It seemed like every stone was telling me something 
divine. One night I saw the moon come up over the City, 
which was wonderful. I breathed a prayer as it slowly 
came up. I thought of what our Lord said, “Jerusalem, 

Jerusalem.” Nothing will ever affect 
me as that beautiful night did… 
Certainly has been a wonderful trip. I 
have visited nine countries altogether. 
Oh yes, I shook hands with the Pope in 
Rome. 

Following her vacation, Nell 
returned to school. “Miss Nell 
Mitchell, evangelist…left Sunday 
for Willmore, Kentucky where [she] 
will enter Asbury college to attend 
the Spring term.” After several more 
years of academic and evangelistic 
work, Nell took another vacation to 
Alaska. 

The ocean trip here is one of the most 
scenic trips I hope to make…From 
Seward, we sailed to Valdez, and here 
we left the boat and went overland 
to Fairbanks, over mountains and 
through swamp country, by lovely, 
placid lakes and streams…Another 
girl and I went on foot with our 
packs, guns, and pans. We gave little 
thought to the hardships we might 
have to endure before we finished the 
trip, but the lure of the open road and 
the novelty of the thing gripped us, 
so with the spell of adventure on us, 

we left with our packs and headed north for the golden 
heart of Alaska…We were five days making the trip [on 
the] trail… known as the “Richardson Highway,” a very 
famous trail. The old pioneers drove their dogs and sleds 
over this trail many years ago in the early days of the 
territory. I’m sure I will be ready for hard work when 
I get back to the States. I’ve gained 14 pounds in three 
weeks and feel like working now. Someday I hope to 
return to Alaska for a longer stay. 

 
The early 1940s found Nell living in Kansas City and 
pursuing an education for a different career. When 
Nell decided she would like to preach again, she 
advertised for a church. The ad caught the attention of 
the newspaper, and an article entitled Seeks Church 
Through Ad was written. 

Rev. Nell Mitchell officiates the wedding of 
Helen Williams and Richard Reeter.
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Until two years ago, Miss Mitchell preached as an 
evangelist for the Methodist church, a vocation she 
followed for fifteen years. Then, two years ago, she gave 
up the pulpit to attend chiropractic school in Kansas City. 
Recently she decided she would like to preach again and 
found herself without a church. 

The first record of Nell pastoring in a Methodist 
church in Missouri was in 1945-46 in the East Lynne 
Circuit of the Southwest Missouri Conference. 
Churches in that circuit at the time included 
Daugherty, Gunn City, and Pitts Chapel. 

In 1947, Nell’s elder’s orders from the Christian Union 
Church were recognized by the Missouri Conference, 
and she pastored next at Millville, New Hope, and 
Mount Olivet. Then, in 1948-49, Nell was appointed 
to the Chillicothe Circuit (Avalon, Beford, Pleasant 
Grove, and Wheeling). About this appointment, 
Nell said, “Being the pastor of four rural churches 
keeps a person hopping, but it is fun, and there is a 
lot of satisfaction in the work you do.” While on the 
Chillicothe circuit, the four churches worked together 
to remodel a parsonage for Nell in Chillicothe, 
including “a new hardwood floor, plastered and 
papered walls, repaired plumbing, painting the outside, 
and adding a porch.” 

From 1949-51, Nell was appointed to Camden, Orrick, 
and Todd’s Chapel (the oldest church in Ray County). 
Nell’s next appointment was to the Galt Circuit in 
1951-52, which included Galt, Fairview, Salem, and 
Grundy Center. Once again, the churches worked 
together to update the parsonage with “a new modern 
cabinet sink with stainless steel top electric pump 
installed in the kitchen, a new window put in the 
kitchen, a new glass in the big window in the dining 
room, drain tile lain, and a new well platform made.” 

Succeeding pastors were undoubtedly appreciative of 
Nell’s diligence in upgrading parsonages. About the 
Galt parsonage, the article said, “This is the fourth 
parsonage that the Rev. Miss Nell Mitchell…has had 
the privilege of seeing remodeled during her six years 
as a pastor.” 

Nell’s spiritual gift of evangelism was used in her 
rural appointments, and she led many revivals in the 
Methodist churches she served, other Methodist 
churches, and other denominations. As before, these 
revivals would often last several weeks. 

When Nell finished the 1952 year on the Galt circuit, 
an article listing area appointments from the Annual 
Conference stated that Nell asked for one year’s rest 
leave. Two weeks later, another article stated that Nell 
was retiring as a pastor to do part-time evangelistic 
work.

For the next few years, Nell was listed in the Missouri 
Conference journals first as a full-time supply pastor 
and then as a part-time supply pastor. Central 
Methodist University/Smiley Library archivist John 
Finley discovered that Nell served in the Mansfield 
Methodist Church for a few months in the fall of 1954 
(possibly due to a leave of absence or illness of the 
appointed pastor). Nell returned to leading evangelism 
meetings in Missouri and Oklahoma from 1954-1958.

In 1954, Nell returned from Tulsa, Oklahoma, to 
Grundy Center Methodist Church near Trenton, 
Missouri, to officiate the wedding of Helen Williams 
and Richard Reeter. Helen and Richard are members 
at Liberty (Chillicothe) UMC. 

When I asked about Nell, Helen exclaimed, “Oh, Miss 
Nell! She was the kindest person I ever knew. If you 
wanted to know what it meant to be a Christian, you 
just looked at Miss Nell.” She also recalled that Nell 
often ate Sunday dinners at the Williams’ home and 
was just like one of the family, and Helen was the one 
who shared that Nell married after retirement. She 
married John Henderson Painter in 1959. Both died in 
1968.

What did Nell think when the General Conference 
extended full clergy rights to women in 1956 — just 
two years after she retired? Did she take pride in 
fighting the good fight through the time of partial 
clergy rights? Did she realize she was a role model for 
women called to ministry? Nell Mitchell made history 
in the Missouri Methodist Church.
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WHAT WE WERE BY ELIZABETH TERRY

W hen Salem underwent its renovation a 
few years ago, I felt appreciative and 

heard. Salem’s new Archives space is roomier, has 
excellent lighting and includes built-in climate 
control. While the 1950s-era windows remained, 
in keeping with the historical integrity of the 
building, they seemed to be airtight. Moving 
Salem’s historical treasures into the new space after 
a year in temporary storage felt incredible. But 
then…COVID-19. It was another 18 months before 
I could return to Salem’s Archives. After losing so 
much time, how could I possibly catch up?  

Thankfully, the church’s life continued to thrive 
during the construction and the pandemic. 
Newly acquired print materials and artifacts 
accumulated in the Archives, awaiting my return 
and anticipating proper archival storage. This 
past year has been a joyful challenge: organizing 
shelving, digging through administrative work and 
processing materials.

Then the rains came. Even Salem’s well-maintained 
drainage system was no match for the rain, which 
caused devastating flooding throughout St. Louis 
in August. The waters poured through a window 
in the Archives, filling drawers containing some of 
Salem’s historical blueprints. Salem’s staff worked 
fast, pulling the materials out and getting them 
in front of the fans. I dried the blueprints with 
towels, sopping up one page at a time as hurriedly 
as possible. The building manager quickly followed 
these efforts by overseeing the replacement of 
drywall. This teamwork salvaged many of the 
items in Salem’s precious blueprint collection. 
And while the repairs are being made, Salem’s 
archival materials are again in temporary storage or 
carefully secured from the rigors of construction. 

The onslaught 
of obstacles has 
forced me to step 
back and assess. 
How can I 
improve disaster 
preparedness? 
In anticipation 
of the return 
to normal, is 
“normal” the 
goal? Has the 
mission of the 
Archives evolved 
with the journey of the church? Many items have 
survived the lifelong voyage since Salem’s founding 
in 1841. 

As I endeavor to collect and catalog current records 
from every department, every committee and 
every board, I’m reminded that those documents 
tell the story of our church. These pieces of our 
past encompass our collective voice: every meeting 
minute, rough sermon draft and photo of an event 
outline our mentality as a church. 

Weathering the challenges of the past few years has 
instilled a sense of accomplishment. Yet, the road 
is still rough: mold assessments will be ongoing 
and vital; administrative work will involve months 
of catch-up, and the newly acquired materials and 
the rescued blueprints will require make-shift 
protection since funding isn’t available to store 
them properly. Regardless, our documented history 
proves how far we’ve come and defines us honestly 
as we are today. Our church is responsible for using 
these precious artifacts to determine where we need 
to go.
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S eeing folks from different faith backgrounds 
come together at the Sharefests as they abide 
by God’s love is a blessing. This year was even 

more special as we opened back up to allow more 
volunteers to participate in the day’s activities. The 
extra hands and hearts were greatly appreciated. 
From packing rice and assembling hygiene kits, 
dental kits, and paper products to greeting donor 
vehicles and praying with agencies as they left the 
parking lots, God was present in the collective work. 

Across the seven Sharefests, 84 agencies were served, 
serving over 40,000 patrons a month. Two of the 
Sharefests were held in new locations this year at 
Red Bridge UMC in Kansas City and InterServ in 
St. Joseph. The previous Sharefest hosts, St. James 
UMC (KC) and Cameron UMC (Cameron) were 
celebrated for the many years of hard work and love 
they invested in the Festival of Sharing. 

I rejoice in opportunities to meet new leaders and 
communities and share agency experiences with 
volunteers. For example, the Sharefests held at 
InterServ and LifeWise (STL) provide a unique 
opportunity for volunteers to see and hear how 
those agencies serve in their communities and 
give back to the host site. At InterServ, volunteers 
helped put away the Festival of Sharing donations 
so the food pantry would be stocked and ready for 
providing services that following week. At LifeWise, 
volunteers got their hands dirty while working in the 
community garden, pulling weeds and harvesting 
some of the produce. No matter which station or 
location you were at, there were plenty of moments 
of fellowship as volunteers shared stories and laughs.  

This work could not be possible without the support 
and partnership of hundreds of churches, groups 
and individuals across Missouri. Thank you for the 
time and love invested in collecting and assembling 
gifts and funds for the agencies we partner with. We 
appreciate the host sites and the leaders who help 
plan the day’s logistics, from recruiting volunteers 
and ensuring they’re fed and hydrated all day to 
engaging with community organizations and being 
flexible for whatever curveballs the day may throw 
our way. 
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Read Online
Every issue is available on our website at 
www.moumethodist.org/magazine. 

Read Via Email
Subscribe for free to have a PDF of each issue 
emailed to you by selecting The Missouri Methodists 
at www.moumethodist.org/stayconnected.

Share & Speak Up
Reading this magazine on paper or online? Don’t forget 
to share. Paper copies can be passed around, and links 
to the digital version can be e-mailed, posted on social 
media or posted on websites. 

If you have anything you would like to share about the 
magazine, or if you want to connect Fred Koenig, Editor 
of The Missouri Methodists, with a talented writer, 
photographer or videographer in your congregation, 
e-mail fkoenig@moumethodist.org.

Individual Mailed Subscription
This magazine is automatically sent to all clergy and 
selected church leaders, but is also available to anyone 
for $20 per year. Send checks payable to the Missouri 
Conference to Heather Dease at 3601 Amron Court, 
Columbia, MO, 65202. 

Bulk Subscriptions
This is a good way for churches to distribute to members 
at less than half the cost of individual subscriptions. 

Prices are $100 to receive a box of 10 magazines monthly 
for a year, 25 magazines monthly for $200; 50 magazines 
for $350, or 100 magazines for $500 per year. Send 
checks payable to the Missouri Conference to Heather 
Dease at 3601 Amron Court, Columbia, MO, 65202.
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Remember Ms. Frizzle and her Magic 
School Bus? The cartoon classic took an 

intrepid teacher and her class of students on 
fantastic field trips to learn about the world 
first-hand.  

Susan A. Smith, Associate Pastor at First 
UMC in Warrensburg, lacks the frizzy 
red hair, but she had a similar vision for 
engaging with students and revitalizing the 
confirmation class.  

“The pandemic disrupted all aspects of church 
life,” states Smith. But she also knew that 
students and the community context had 
changed over the last 20 years. “Confirmation 
class needs more than a student workbook and 
lesson times.”  

So, in addition to the new curriculum and 
more family- and school-friendly scheduling, 
Smith and her team planned two major field 
trips. Unfortunately, they did not have a 
Magic School Bus, but they decided to apply 
to the Missouri UM Foundation for a grant 
that might help add a little bit of pixie dust to 
their plans.    

“The Foundation grant helped cover the cost 
of hiring a charter bus, admission tickets, and 
meals,” recounts Smith. “We planned one trip 

to a special exhibit on the Holocaust at Union 
Station in Kansas City and a second trip to the 
Conception Abbey in northwest Missouri.”  

In addition to the students, many church 
members of all ages participated in the trips. 
“It was a great opportunity to establish 
multigenerational connections within the 
church family,” explains Smith. The group 
wandered through exciting places and then 
processed what they learned together.    

The bus became a rolling classroom with 
discussion and videos describing the 
destinations on the trip out and guided 
reflections on the return trip. One student 
reflected on the Holocaust exhibit, “This trip 
gave me so much gratitude about everyday life 
that I didn’t have before.” Another student 
observed, “Faith was the only thing they (the 
Jewish victims) could rely on, and it was the 
only thing keeping their focus on the future.”

At the Conception Abbey, where forty monks 
live and work, students walked the cross stations 
and were able to experience a Mass for the Dead 
in memory of one of the monks who recently 
died at the age of 96. After the monks’ brief 
luncheon devotional time (‘daily office’), Father 
Thomas, a medieval historian, shared about the 
basilica (sanctuary) art and the abbey’s history.   

MISSOURI UNITED METHODIST FOUNDATION

W A R R E N S B U R G  F U M C  G R A N T
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Asked to reflect on whether they could live 
like the monks, one student observed, “No, I 
don’t think I could be that serious all the time. 
. .” Comparing the lives of the monks with 
how we live our faith, another student noted, 
“It makes me see that I maybe should put a 
little more effort [into my faith].”

A ride home bonus was a side trip to a 
Mormon historical site called Far West. The 
group learned about the early settlement 
history and the persecution of the Mormons 
by non-Mormon neighbors.  

Smith is enthusiastic. “The foundation grant 
made it possible to create these immersion 
experiences in a setting that encouraged the 
youth to interact with other generations of the 
church family. We had our middle schoolers, 
young professionals, parents, and retirees 
altogether.” Smith and her team are already 
looking forward to next year – and a new 
rolling adventure. 
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WESLEY IN THE WORLD TODAY BY HAL KNIGHT

Dr. Hal Knight, 
Emeritus Professor, 
Saint Paul School of 

Theology

Gratitude and 
benevolence 

were not a 
theme for a 

special day but 
a way of life. 
It was not a 

burden but a joy, 
a gift from God 
who enables us 
to love as God 

loves.
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T hanksgiving, as its name suggests, is a holiday centered on gratitude. 
Traditionally, it was associated with thankfulness for a bounteous harvest, 

symbolized by a cornucopia. However, it was also a time for sharing, for not 
everyone was blessed with plenty. That practice of sharing continues today. 

All this echoes John Wesley. His emphasis on the two great commandments--
to love God with all our heart and soul and strength and to love our neighbor 
as ourselves--is well known. He consistently insisted that what God commands 
God would enable us to do, and therefore through the power of the Holy Spirit, 
God would give us hearts increasingly filled with love.

When it came to describing the character of a life governed by this love, Wesley 
said this: True religion…is, in two words, gratitude and benevolence: gratitude to 
our Creator and supreme Benefactor and benevolence to our fellow creatures. In other 
words, loving God with all our hearts and our neighbor as ourselves. (“The Unity of the 
Divine Being,” ¶ 16)

Love in the heart is lived out in gratitude and benevolence. 

When we consider what it means to love God, we might first think of praise and 
adoration. These are both appropriate and necessary. But in placing gratitude 
at the center, Wesley is focusing on what God has done in creating a world and 
redeeming a people. He draws our attention to the love of God for us, even to 
the extent of becoming one of us and dying for us on the cross. What response 
is more appropriate to this divine love than thanksgiving? It is no accident that 
at the heart of the Lord’s Supper is a Prayer of Great Thanksgiving and that 
another name for this meal is the eucharist, which means thanksgiving. 

Benevolence had in the twentieth-century church become associated with 
giving money (as in “benevolence giving”) but has a broader meaning. It is the 
inclination or disposition to do good to others and the act itself.

For Wesley, it included meeting physical and spiritual needs: feeding the hungry, 
providing shelter for the homeless, caring for the sick, seeking government action 
against unjust economic arrangements and slavery, visiting those in prison, 
sharing the good news of Jesus Christ, and nurturing the believers. Following his 
example, it involves living on less so we can give more to others. 

For Wesley, gratitude and benevolence were not a theme for a special day but a 
way of life. It was not a burden but a joy, a gift from God who enables us to love 
as God loves.
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D aily life looks different without electricity. Most 
modern conveniences – like working after dark 

and charging a cell phone – require power. Yet, 65% of 
United Methodist pastors in Mozambique don’t have 
electricity in their parsonage.

Solar panels can solve this problem. When installed on 
local church parsonage roofs, the panels provide clean 
and sustainable energy to the home below.
The Mozambique Initiative helps meet the greatest 
needs of partner communities in sub-Saharan Africa. 
Our partners in Mozambique shared their hope to 
support the faithful service of United Methodist 
pastors and their families by providing electricity in 
their homes.

Making this connection provides opportunities for 
both ministry and daily life. Access to electricity 
enables children to complete their homework in 
the evening and pastors to continue their work and 
worship preparation after the sun sets. Thanks to 
solar rays collected during the day by the panels, 
church activities – including special services, outreach 
programs and meetings – can extend into the evening 
hours. Electricity allows pastors to implement time- 
and money-saving technologies, like refrigerators. In 
some locations, the addition of electricity presents the 
opportunity to provide cell phone recharging stations 

to the community as a 
means of outreach. 
Stateside, we often 
think of solar power as a 
luxury. In Mozambique, 
this is one of few 
options for providing 
power to isolated 
and rural areas. Their minimal maintenance, long 
lifespan and weather resistance makes solar panels 
an investment worth making in both the parsonage 
property and the environment.

The cost of installing solar panels is $2,500 USD per 
parsonage. Our Mozambican partners hope to equip 50 
parsonages with panels. Your gift of any size, combined 
with those from Mozambique Initiative supporters 
across the state, will make a real difference in the lives 
of pastors and their families in Mozambique.
Donate this #GivingTuesday at www.mzinitiative.org 
or mail your check to the Missouri Annual Conference 
of the United Methodist Church, 3601 Amron Court, 
Columbia, MO, 65202, with “Giving Tuesday” in the 
memo line. 

Once donations are collected in Missouri, 100% of 
funds will be sent to Mozambique. Thank you for 
giving the gift of light this holiday season!

SOLAR PANEL PROJECT: 
EMPOWERING PASTORS FOR MINISTRY
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For more event Information visit: 
www.moumethodist.org/events

Powered Together: Equipping Cross-Cultural 
Collaboration for Healing Justice
NOVEMBER 10 & 17

More than 20% of Missouri Conference churches and 
participants are actively engaged in the work of race and 
culture. Many are ready to take next steps and to do their 
part in building beloved community. Join Rev. Lia McIntosh 
and a team of guest facilitators for a two-part workshop on 
November 10 and 17 as we work to be powered together 
for a better tomorrow. This series is geared toward 
churches and participants who are ready to:
• Go beyond appreciation toward increased 

accountability for missional justice work
• Engage post-pandemic approaches and pathways to 

cross-cultural relationship-building
• Grow supportive of best practices for increasing 

diversity, equity and inclusion
• Expand contextually appropriate programs that lead to 

greater social impact

Consider a next step through the Powered Up cohort 
experience, beginning January 2023.

MO Explo
SATURDAY, NOVEMBER 12, 2022 AT 9:00 AM TO 12:00 PM
Contact: Rev. Molly Moore | mmoore@moumethodist.org
Register: missouri-reg.brtapp.com/2022MOExplo

Missouri United Methodists ages 16 years and older are 
invited to Chosen, a short, virtual exploration for those 
discerning and making sense of God’s call to ministry. Join 
others who are experiencing a similar call as we explore 
what it means to be called, the various forms of ministry, 
giftedness for ministry and next steps of discernment. We 
will worship together, pray together and learn more about 
our own stories of call as we hear the stories of others. 

MO Explo is a semi-annual event that allows persons to 
simply explore what ministry looks like — lay and clergy 
alike. This exploration gives opportunity for attendees 
to talk with others about a variety of ministry options, 
including elder, deacon, local pastor, missions, disaster 
ministries, music ministry, chaplaincy, communications and 
youth/college-age ministries.

St. Luke's UMC in Mexico. 

Scott's Chapel in Hannibal. 
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BY ERIC MATTSON

A photographer might carefully 
orchestrate multiple and varied facets 

of a creative process and end up with a 
technically solid image that may not speak 
to the soul or shed illuminating insight. 
Photography as a spiritual discipline focuses 
on seeing over mental orchestration and 
will steer down a path that values simplicity. 
Simplicity clears the way to see more things 

clearly. Photography asks us, “What can 
be subtracted from the image to make it 
stronger and clearer? What is it about this 
image that grabs my attention and why?”  
Visio divina, a deliberate encounter with 
God through prayerful interaction with 
images, can foster clarifying simplicity. It’s 
like when I’ve intellectually wrestled with 
theological questions, grabbed this critical 

commentary and that scholarly tome only to 
be more confused and in a greater state of 
wandering. But mixed in lectio divina, even 
a small part of the scripture surrendered 
under the control and guidance of the Holy 
Spirit can prove sufficient to lift the fog of 
spiritual confusion. (2 Corinthians 11:3)


