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LETTER FROM THE EDITOR

ABOUT THE COVER
The first newspaper in 

Missouri after the merger 
that formed The United 
Methodist Church was 

also the first paper that 
was area-wide. Missouri 
was one Episcopal Area 
(served by one bishop) 
but two Conferences. In 

1968 the two Conferences 
started working together 

to create one news 
publication, called The 

Missouri Methodist. 
These are headlines from 

that first publication, which 
was mailed the first 

week of 1969.

Fred Koenig, Editor
Missouri Conference Publications

Fred Koenig, Editor

In April I was back in Boston for my second go at the Boston Marathon – as a spectator. 
I’ve been a runner for several years and really enjoy it, but don’t run anywhere near 

fast enough to qualify to compete in the Boston Marathon. After the Boston Marathon 
bombing in 2013 my wife Ann decided she wanted to run the marathon, as a show of 
support for marathoners and a show of resistance to those who perpetuate acts of violence. 
 She didn’t know you have to qualify to get into the Boston Marathon. I tried to explain 
to her that I knew some very good runners who had been trying for years to get into Boston 
and spend virtually all of their free time training for it, but this didn’t interest her. Instead 
of listening to my naysaying, she checked out books from the library on how to run a 
marathon. She used to marvel at me getting up every Tuesday and Thursday morning at 5 
a.m. to drive to my running group. Soon she was getting up at 4:45 a.m. so she could run to 
my running group. She qualified on her second marathon. 
 But enough about her, let’s get back to me. Being a marathon spectator is no piece of 
cake. The event lasts for hours, but you only get to see the athlete you are there to watch 
for seconds. The Boston Marathon starts 26 miles out of town and runs in a semi-straight 
line due east to downtown. The first time I went to watch Ann I took the subway as far as it 
would go, about 15 miles, then walked a couple more, waited for hours, and when she ran 
past me in the crowd of runners I never even saw her. I apparently wasn’t much better at 
watching marathons than I am at running them. 
 This year the weather was brutal. The race started in the high 30s, with rain ranging from 
a heavy to a torrential downpour. Thousands of runners had to seek emergency medical 
services. Fortunately, my wife splashed on by and finished the race. You can credit her 
fortitude and the ample harsh training conditions that Missouri weather provides. Brian 
Hammons, leader of our Missouri General Conference delegation, made the race a family 
event, and finished it (for his 12th time) along with his son Adam and his daughter April.
The next day on the front page of the Boston Globe were three hero stories. One about the 
woman who won the women’s division, the first woman from the US to win at Boston in 
35 years. Another about the man who won the men’s division, a school teacher from Japan. 
And a third about a local United Methodist Church. 
 Race organizers were doing what they could, but they were unprepared for such a large 
number of casualties from the cold. A pastor at a United Methodist Church in Wellesley 
along the route opened their doors and provided a warm place to be while runners who 
weren’t able to finish awaited a bus ride back to the finish line, which took hours. They had a 
big fire in the fireplace, and provided towels, dry shirts and socks, and snacks. 
 This was not a big, booming church. It doesn’t even offer weekly worship. It merged with 
another church in 2016 and is still in the visioning stage. This was its first public event. The 
pastor said the runners they were assisting were all very surprised that a church would offer 
so much hospitality to people outside of their own flock. 
 She was surprised that they were surprised. This church opening its doors as a place of 
refuge from the storm isn’t surprising to me – I know we have several hundred United 
Methodist Churches in Missouri who would have done the same thing. But people outside 
of the church don’t know this – it’s surprising to those being helped and striking enough to 
make front page news in one of the nation’s top newspapers.

Open Doors
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Freed-2-Lead Together

1968: History Converges, A Church Comes Together

1968: Uniting to End Segregation

1968: Those To Be Merged

1968: Church Unites, Country Divided

Journey for Justice

Right Start

Right Start with Bishop Farr

Robert & Martha Mission Award

Unity Award & One Matters Discipleship Award

Harry Denman Evangelism Award

Laity Voices: What Leading Means to Me

Quilts Cover Hurricane Survivors in Florida

New Conference Staff

The Missouri Methodist Foundation: Leadership Gifts

Wesley in the World Today: Serving with a Changed Heart

Music Matters: Sing Along

Calendar of Events

MISSION Making disciples of 
Jesus Christ for the transformation 
of the world.

VISION The Missouri Conference will 
relentlessly lead our churches to become 
outwardly focused and spiritually centered 
Christ followers.
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MESSAGE FROM  BISHOP FARR

I
t’s Annual Conference season in Missouri 
and across America. In Missouri, Annual 
Conferences for Methodists have been 

gathering for 202 years! This year also marks 
the 50th anniversary of the United Methodist 
Church, formed April 23, 1968.
 Annual Conferences are the building blocks 
and connective tissues of the Methodist 
Movement. Conferences connect our local 
churches who are spirit-led communities of 
people confessing Jesus as Lord and living 
together as the body of Christ in the world. 
The local church is the primary vehicle for 
preaching the word of God, administering the 
sacraments and living out our mission.
 The body of Christ is not singular; it is 
plural. The Apostle Paul said, “The head 
cannot say to the foot, ‘I don’t need you.’” 
Just try to walk without your foot. We are 
connected. The Methodist Movement has 
always emphasized the connections of the 
local church to the whole. It may well be 
easier to just do your own thing, but it is 
not the Biblical understanding of the body 
of Christ. John Wesley said there is no such 
thing as an isolated Christian. I believe he 
would affirm there is no such thing as an 
isolated church.
 Annual Conferences are the bedrock of our 
movement, and I am excited about this year’s 
session of the Missouri Annual Conference. 
I look forward to seeing all the faces, 
friends, colleagues and people I have never 
before met. I look forward to our speakers, 
workshops, worship celebrations, ordination 
and yes, even voting.

 The Missouri 
Conference of The United 
Methodist Church is a 
vital and vibrant place 
to be in ministry. It’s 
amazing to see our 
people doing exciting, 
new ministries. Many 
of our leaders are trying 
new things, risking new 
ideas and reaching out beyond themselves to 
transform their communities. 
 In Chapter 4, of the Missio Dei and The 
United States: Toward a Faithful United 
Methodist Witness Study Guide, published by 
the General Board of Higher Education and 
Ministry, I quote one of my favorite passages, 
Romans 8:28. “We know that all things work 
together for the good of those who love God 
and are called according to his purpose.”
 Notice it says, “together.” We are more likely 
to accomplish God’s purpose when we work 
“together.” We are on a mission together. 
Not our mission, but rather, we are joined in 
God’s mission. Mission is best understood as 
the sending of God into the world. Together 
let’s join with God on God’s Missions. Let 
us be Freed to Lead – Together! See you at 
conference!

Bishop 
Bob Farr

In Christ, 

Bishop Bob Farr, Missouri Conference 
of the United Methodist Church
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O
n April 23, 1968, two 
bishops followed by two 
children, two youths, 
two adults, six ordained 
ministers, two church 

officers and finally all 10,000 
people present joined hands and 
repeated in unison: “Lord of the 
church, we are united in thee, in 
thy church, and now in The United 
Methodist Church. Amen.”
 With those words in a Dallas 
auditorium, the 750,000-member 
Evangelical United Brethren 
Church and the 10.3 million-
member Methodist Church 
became one church. The merger 
also brought people together in 
another way: marking the official 
dissolution of the Methodist 
Church’s racially segregated 
Central Jurisdiction.
 “It felt like the restoration of the 
Methodist movement,” said the 
Rev. Joseph Evers, a Methodist 
delegate to the 1968 Uniting 
Conference. He is now 91 and 
lives in Quincy, Illinois.
 Reaching unity required years 
of effort and a commitment to 
address racism that remains a 
work in progress.

 The Rev. Gilbert H. Caldwell, 
newly named as a district 
superintendent at the time, 
was among the demonstrators 
at the doorway to the Uniting 
Conference promoting integration. 
They held signs silently reminding 
delegates the church still had work 
to do. Caldwell's sign quoted the 
title of King's final book: "Where 
Do We Go from Here ... Chaos or 
Community?"
 “We knew even though 
we eliminated the Central 
Jurisdiction, issues of race and 
racism were still there,” he said.
 As The United Methodist 
Church celebrates its 50th 
birthday, church historians see 
lessons for a denomination facing 
questions of unity anew.

BLESSED BE THE TIES
The early leaders of what would 
become The United Methodist 
Church had close ties. They just 
took more than a century to bind.
 Philip Otterbein, the German-
born co-founder of the United 
Brethren in Christ, was friends 
with Francis Asbury, Methodism’s 
pioneering bishop. In fact, 

Otterbein participated in Asbury’s 
ordination at the 1784 Christmas 
Conference, the event that marked 
the founding of the Methodist 
church in America.
 Jacob Albright, founder of 
what became known as the 
Evangelical Association, came 
to Methodism through a class 
meeting and began preaching 
and forming classes of his own 
among fellow German-speaking 
Americans. However, a lack 
of cooperation from English-
speaking Methodists led both 
Otterbein’s and Albright’s 
followers to organize their own 
denominations.
 Language differences weren’t 
the only source of division. 
U.S. Methodism during its first 
century saw a structural split 
about once every decade, wrote 
noted church historian, the 
Rev. Russell E. Richey. Most 
dramatically, northern and 
southern Methodists ruptured 
over slavery in 1844.
 By the early 20th century, John 
Wesley’s spiritual descendants had 
gone from breaking up to making 
up — but at great cost.

History Converges,

BY HEATHER HAHN

A Church Comes Together
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 In 1939, three Methodist 
denominations reunited to 
form what was then the largest 
Protestant denomination in the 
U.S. But to make that union 
possible, Methodist Protestant 
clergywomen had to surrender 
their clergy rights.
Most notoriously, the Methodist 
Episcopal Church South required 
the creation of the Central 
Jurisdiction, which enshrined 
the segregation (and attendant 
second-class treatment) of 
African-Americans in the new 
denomination’s constitution.
 The merger of the United 
Brethren and Evangelical Church 
in 1946 featured its own setback. 
While the United Brethren 
approved full clergy rights for 
women in 1889, the Evangelicals 
wanted to halt the ordination 
of women altogether. While 
never an official ban, women’s 
ordination slowed greatly in the 
resulting union.

LET’S GET TOGETHER
Nonetheless, members of both 
denominations continued to push 
for a church more in keeping with 
Jesus’ prayer in John 17:21 that 
believers “will be one.” 
 Efforts to end the Central 
Jurisdiction date from its 
inception. Methodists and 
Evangelical United Brethren also 
began making movements toward 

union just months after the  
EUB formed.
 “The mid-20th century marked 
a broad movement toward church 
unity,” said the Rev. Thomas E. 
Frank, a historian of Methodism 
at Wake Forest University in 
Winston-Salem, North Carolina.
 At the same time the Methodists 
and Evangelical United Brethren 
were talking, other denominations 
embarked on similar dialogues 
that would lead to the formation 
of the United Church of Christ 
in 1957, the Presbyterian 
Church (USA) in 1983, and the 
Evangelical Lutheran Church in 
America in 1988.
 The path to The United 
Methodist Church wasn’t without 
roadblocks. Bishops from both 
denominations in 1957 identified 
possible impediments to union, said 
the Rev. Ted Campbell, church 
history professor at Southern 
Methodist University’s Perkins 
School of Theology in Dallas.
 One issue was that the 
Methodist Church gave bishops 
life tenure while the Evangelical 
United Brethren had term 
limits. The list also included 
the size difference between the 
two churches, the manner of 
selecting district superintendents, 
overlapping church agencies, 
and finding a name that would 
honor the heritage of both 
denominations.

 To make the union happen, 
the two denominations made 
compromises. United Methodists 
in the U.S. adopted the Methodist 
practice of life tenure for bishops. 
The Evangelical United Brethren’s 
Council on Ministries structure 
was adopted and is still used to 
coordinate ministries at the local 
church and other levels of the 
denomination. The word United 
also became part of the new 
church’s name.

FORMING A MORE  
PERFECT UNION
The Central Jurisdiction was 
not on the initial list of trouble 
spots, Campbell pointed out, but 
that came later. The Evangelical 
United Brethren — following 
petitions from the church’s 
Illinois Conference — ultimately 
made abolishing the segregated 
institution a condition for union, 
said the Rev. J. Steven O’Malley. 
He was an ordained EUB pastor 
at the time of the merger and now 
a professor at Asbury Theological 
Seminary in Wilmore, Kentucky.
 “This move reflects longstanding 
EUB opposition to segregation 
and, before that, slavery,” he said.
Four years before the union, 
Methodist conferences within 
the Central Jurisdiction began 
transferring to geographical 
jurisdictions.

CONFERENCE CELEBRATES CHURCH'S 50TH

The United Methodist Commission on Archives and History and other historical 
organizations will hold “Merging the Streams: Celebrating The United Methodist 
Church’s 50th Anniversary.” The gathering on July 9-12 at United Theological 
Seminary in Dayton, Ohio, will include presentations from many of the historians 
in this article. The gathering will celebrate both the denomination’s Evangelical 
United Brethren heritage and the end of the Central Jurisdiction.

1968
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 “By 1964, there were just 
so many of us who thought 
segregation was wrong and that 
the Central Jurisdiction was an 
anomaly in the Methodist Church 
because our theology didn’t 
support segregation,” said Evers, 
the Methodist delegate.  
“But it lasted too long.” 
 In a reversal of what happened 
in prior mergers, the 1968 union 
also assured women the right to 
be ordained and have full clergy 
rights, said the Rev. Patricia 
Thompson. She is the author of 
“Courageous Past — Bold Future: 
The Journey Toward Full Clergy 
Rights for Women in The United 
Methodist Church.” However, the 
church sometimes struggled to 
live up to its teachings.
 Retired Bishop Susan W. 
Hassinger, who came out of the 

EUB tradition, was ordained in 
1968. She waited two years for 
her first appointment, which was 
only part-time.

LESSONS FROM UNION
Hassinger and other church 
leaders say the denomination 
can learn from its union. Those 
lessons seem especially relevant 
as the church prepares for a 
special General Conference in 
2019 where delegates will face 
questions of whether attitudes 
toward homosexuality should be 
church-dividing.
 “People had to listen to each 
other across differences and 
learn how to value the other,” 
said Hassinger, now bishop-in-
residence at United Methodist 
Boston University School of 
Theology.

 O’Malley thinks 
the church can 
benefit from its 
Evangelical United 
Brethren heritage 
by taking a more 
“irenic” approach 
to conferencing, 
church order and 
social principles 
— that is, an 
approach aimed at 
reconciliation and 
peace.
   The Rev. Ian 

Straker, a former Howard 
University School of Divinity 
professor who has researched both 
the church split over slavery and 
the Central Jurisdiction, has yet 
another lesson in mind.
 While uniting a church is 
hard, he said, breaking up is 
even harder. The split in 1844 
was not as simple as the amicable 
declaration made at that year’s 
General Conference.
 “Stuff was tied up in litigation 
for decades,” he said. “It made a 
bunch of lawyers happy, but it was 
not neat and easy.”

Robert O. Tupper II, representing 
the Evangelical United Brethren, 
and Rhonda Renfro, representing 
the Methodist Church, were the two 
children chosen to shake hands as 
part of the ceremony uniting the 
two denominations into The United 
Methodist Church, on April 23, 1968, 
in Dallas. Renfro, now 57, says event 
organizers wanted the symbolism 
of a black child and white child 
shaking hands to reinforce the new 
denomination’s commitment to 
racial reconciliation. Photo courtesy 
of United Methodist Commission on 
Archives and History.

7www.moumethodist.org



T
he Uniting Conference in 1968 had much 
more significant meaning for African-
American pastors than the merger of 
the Methodists with the Evangelical 

United Brethren. It brought about the end of 
the segregated Central Jurisdiction, which was 
created in 1939 at a special session in Kansas City 
that brought about the unity of three Methodist 
denominations. The Methodists Episcopal Church 
South had required the creation of the segregated 
Central Jurisdiction as terms of the merger. 
 The change to end the segregated Central 
Jurisdiction was years in the making. It started 
building momentum after the U.S. Supreme Court 
Brown vs. Board of Education decision in 1954 
ruled against segregation in public schools. In 1956 
the Methodist General Conference established the 
policy of ending segregation with reasonable speed. 
The 1960 General Conference set the goal of ending 
their segregation by 1968. 
 In 1964, Methodist Conferences within the 
Central Jurisdiction began transferring into their 
geographic conferences through “voluntarism.” 
This happened in Missouri prior to the 1968 
elimination of the Central Jurisdiction, but having 
the segregated jurisdiction finally taken out was 
significant across the denomination. 
 The integration of the Central Jurisdiction 
into the rest of the jurisdiction was a welcome 
change for African-American pastors who had 
been segregated in their own area. Rev. Aubry 
Jones in St. Louis recalls that African-American 
pastors in the Central Jurisdiction did not receive 
the same opportunities, salary or benefits as the 
white pastors in the South Central Jurisdiction. 
He worked for and welcomed the merger while 
recognizing it certainly did not absolve unequal 
practices within the church. 
 “It was another step,” he said. “We started 
getting a little more than we had but still not 

enough of what we were supposed to have.”
 Jones said most African-American pastors had 
to take other jobs to support their families. He 
worked as a school teacher at times, and as an 
educational program coordinator, in positions 
where he could earn income on a schedule that 
wouldn’t be too disruptive to his ministry. He 
always served as a pastor, serving churches in 
Sikeston, Troy and St. Louis. He continued 
pastoring St. Louis-area churches for more than 
decade after he retired in 2002. 
 When Jones considers the struggle for equality 
that African-American Churches faced during the 
time of the segregated jurisdiction, he remembers 
the struggle to have a voice in the system. Striving 
for equality often came down to struggling to 
obtain some very basic amenities, like having a 
source of heat in church. 
 “We wanted to be able to come to church in the 
winter and worship as others were,” he said. 
 Jones supported organizations like Black Methodist 
for Church Renewal and fought for a full level of 
integration so that the when an African-American 
pastor earned a degree, that pastor would be valued 
equally as a white pastor with the same degree.
 “We were always looking for the land of milk 
and honey. The merger in 1968 brought us one step 
closer, but we’re still not there,” Jones said. “After 
the merger things were still not as they should be, 
but they were better than they were.”
   Rev. John Heyward was a district superintendent 
in South Carolina in 1968 and a General 
Conference delegate at the Uniting Conference. 
 South Carolina was one of the largest black 
conferences in the denomination and was still 
part of the Central Jurisdiction. The 1968 General 
Conference brought an end to the Central 
Jurisdiction, but much work had gone in to 
make it happen. Prior to the change, the Central 
Jurisdiction had met in 1967 to “close-out” the 

UNITING TO END1968
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jurisdiction, and elected their last bishop, Rev. 
Scott Allen. 
 “Since then it’s been said that Bishop Allen was the 
last Methodist Bishop to be elected because all after 
that point were United Methodist,” Heyward said. 
 Heyward noted that the merger documents with 
the EUB church did not even mention the Central 
Jurisdiction because people were confident in the 
course of the jurisdictional segregation coming to 
an end. He worked within his own conference to 
help usher in the end of the segregation and was 
happy to see it brought about in 1968. “It was a great 
Conference and a great time,” he said. 
 Heyward can trace his Methodist roots back 
to his grandmother, who was born into slavery in 
1855. She was introduced to the Methodist family 
circle meetings and circuit riders while she was 
still living in slavery. Heyward remembers his 
grandmother well. He followed his call to ministry 
right out of high school, going to college and then 
Gammon Theological Seminary in Atlanta.
 After the 1968 Uniting Conference Heyward 
continued serving as a District Superintendent. 
Then he moved to Washington D.C. in 1971, 
where he worked with chaplains for the General 
Board of Higher Education Ministry. Because 
they were stationed all over the world, it involved 
extensive travel. 
 “I would come home and sit down one suitcase 
and pick up the next one,” Heyward said. 
Living out of a suitcase likely made Heyward 
receptive to call from Bishop Robert Goodrich in 
1976. Bishop Goodrich wanted Rev. John Doggett 
to serve as a district superintendent on the Missouri 
Cabinet, but he wanted to be sure Doggett’s current 
appointment, Union Memorial UMC, was in very 
good pastoral hands before that move was made. He 
asked Heyward, who was at General Conference 
in Dallas in 1976, to swing by Missouri on his way 
home to DC and see what he thought of the city and 

Union Memorial. He did, liked what he saw and 
was appointed to Union Memorial that year. 
 Heyward later put his DS experience to use in 
Missouri, serving on the cabinet in the late 1980s. 
He was then appointed to St. Johns in St. Louis, the 
first African-American pastor to serve the church. 
 “I preached every Sunday, visited the sick, buried 
the dead, married the lovers – everything went 
alright,” he said.
 From St. John’s he was appointed to University 
UMC, where he again served as the first African-
American pastor of that church. 
 “It went fine. If anyone left because of my race I 
wasn’t aware of it,” Heyward said.  
 Like his brothers with history in the Evangelical 
or United Brethren Churches, Heyward can also 
say he has been part of three denominations without 
changing churches. He was born into the Methodist 
Episcopal Church, served as a pastor in the 
Methodist Church, and served and retired from the 
United Methodist Church after 40 years in ministry. 
 Although, like with Jones, the term retired was 
used loosely with Heyward. After he retired, Bishop 
Ann Sherer-Simpson asked him to served Unity 
UMC in Webster Groves just until she could find 
someone else. He was there eight years. He’s back 
there now, preaching every Sunday even though 
he’s coming up on his 89th birthday. He still enjoys 
serving the church. 
 “I always said the main thing is to just love the 
people,” Heyward said. 

SEGREGATION

Rev. Aubry Jones Rev. John Heyward

BY FRED KOENIG
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In Missouri the formation of the United Methodist 
Church wasn’t too significant for most Methodists, 

but it was more life-changing for the clergy of the 
Evangelical United Brethren who were about to 
become United Methodist. 
 Rev. George Moore’s father worked for S.S. 
Kresge, the store that preceded K-Mart. This led 
many family moves. 
 “When we came to a new town we would find a 
church, and sometimes it would be Methodists, and 
sometimes Evangelical,” Moore said. 
 Moore was part of the Evangelical Church before 
it merged with the United Brethren in 1946. He was 
then part of the Evangelical United Brethren Church 
when it merged with the Methodist in 1968. 
 “I was a member of three different denominations, 
even though I never changed churches,” he said. 
Moore was ordained in the Kansas Conference, 
although he was never appointed in Kansas. He first 
served in Oregon, Missouri and then in Falls City, 
Nebraska. He was serving Calvary Evangelical United 
Brethren Church in Raytown when the Methodist 
merger happened in 1968. 
 “I was given the choice of going back to the Kansas 
Conference for reappointment or staying in Missouri, 
and I chose to stay in Missouri,” he said. 
He was in favor of the merger. 
 “I felt the Methodists were more erudite (than the 
EUB), but that probably varied between congregations, 
and may have just been my perception,” he said. 
 Moore noted that the Evangelical and United 
Brethren churches both had Germanic backgrounds, 
while the Methodist had an English background. The 
EUB and Methodists had similar theology and polity.
 “The old saw was that Methodist bishops were 
elected for life, and United Brethren bishops were 
elected every four years until they died, so it comes out 
about the same,” Moore said. 
 Moore recalls during his time at the EUB church at 
16th and Locust in St. Joseph, there were a few other 
EUB churches about – one on the south end of town, 
one at Cosby and one at Clair. 
 “I think it was largely beneficial for us to merge. 
The Methodists had the size whereas here the EUB 
churches were widely scattered,” Moore said. “After 
the merger we had more pastoral fellowship. Districts 

were much stronger.” The EUB made its mark, though. 
Some well-known United Methodist bishops, like 
Reuben Job, came from the EUB. Moore attended 
North Central College in Naperville, IL, an EUB 
college. He said the community also had two very 
strong EUB churches, and he believes those church had 
role in shaping Naperville into a prosperous community. 
 Rev. Dorsey Levell grew up in the Mt. Zion United 
Brethren Church in Sheridan County. He attended 
York College, a United Brethren College in York, 
Nebraska. He was a pastor in Adrian, then went to 
United Theological Seminary in Dayton, Ohio, a 
seminary of the Church of United Brethren in Christ. 
Then he was appointed by the EUB to start a church 
in Springfield in 1960. He had his first building up 
in 1961. He grew the church to be one of the largest 
EUB churches in Missouri – but there weren’t many 
to compare it to; it had about 125 members. He felt he 
needed a bigger network, so he got to work on creating 
his own. 
 “When you are a little church, and you’re the only 
one of your kind around, you’ve got no options. You’ve 
got to be cooperative,” Levell said. 
 He spent a year in training at the U.S. Medical 
Center in Springfield, a federal psychiatric prison, 
to have chaplaincy as an option. He noticed the 
charismatic movement going strong and wondered if 
he might be a gifted healer. But as he studied the gifts 
of the spirit, he hit upon one that is often overlooked: 
administration. 
 “The Holy Spirit hit me and said ‘Administration is 
your gift, so get on with it’,” Levell said. He went to 
work building the Council of Churches in Springfield. 
“I was making a bed for myself, because I didn’t think 
the union (with the Methodists) would go through, 
and I didn’t see too much future in the EUB church. 
It was too small to operate in the modern world.” 
 The year of the merger he became the executive 
director of The Springfield Council of Churches. 
The organization grew to become one of the largest 
organizations of that nature in the country, with 125 
employees, 17 projects, two halfway-houses, and 
numerous programs to assist people living in poverty. 
Levell was director for 30 years, until his retirement 
in 1998.

1968

THOSE TO BE MERGED Rev. George Moore Rev. Dorsey Levell

BY FRED KOENIG
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F
ifteen years ago the United Methodist Church 
celebrated John Wesley’s 300th birthday. It’s 
been 278 years since the first Methodists society 

formed. The 50-year celebration of the United 
Methodist Church seems like a minor milestone, 
but it marks the year the United Methodist Church 
got the united name as the church merged with the 
Evangelical United Brethren church. 
 In Missouri that merger wasn’t too much of an 
issue. There were few Evangelical United Brethren 
churches to merge with. Aside from adding United 
to the name, most churches took little interest. 
 “I was a student in Indiana, and there was a lot 
more to the conversation there,” said Rev. Hubert 
Neth, a retired Missouri Conference elder serving 
part-time at Grace UMC in Lee’s Summit. “We 
didn’t have as many issues in Missouri where there 
were EUB churches next door to Methodists, and 
you would have to absorb extra pastors.”
 Although Neth served as a Jurisdictional Conference 
delegate in 1968, and later was head of the General 
Conference Missouri delegation, he was more focused 
on the world at large than church politics. The year 
was a time of turmoil. That year alone, 16,899 U.S. 
soldiers died in Vietnam. Both Rev. Martin Luther 
King, Jr. and Robert Kennedy were assassinated that 
year. President Lyndon Johnson signed the Civil 
Rights Acts of 1968, prohibiting discrimination by 
renters and sellers of property. 
 That year Neth’s appointment moved from 
Princeton, in rural northern Missouri, to 
Warrensburg, a collegetown with a nearby military 
base. The mix made for intense times. 
 “I had heard that the Bishop (Eugene) Frank 
passed around the sheet several times (at the cabinet 
meeting) trying to get someone for Warrensburg, 
and no one wanted it because of all the turmoil,” 
Neth said. He was in different place. “There wasn’t 
anywhere else I would have rather been. Those were 
the best years of my ministry.”
 The church had a couple hundred college students 
involved there and that many military personnel as 
well. Neth’s visits included trips to the county jail 
and to the brig (military jail) at Whiteman Airforce 
Base. While there, Neth had to be a pastor to all. 
 “I did a funeral for one of our soldiers killed in 

Vietnam one morning 
and was at a peace rally 
on campus that day at 
noon,” he said. 
 One of the military 
members of the church 
who worked in an 
underground nuclear 
missile silo asked to talk 
to Neth one day. When 
they met in the church 
office, the soldier shared 
with him that he was 
going to tell his commander the next day that he 
couldn’t go back down in the silo. When Neth 
asked him how he came to that decision, the soldier 
replied that it was from listening to his sermons on 
Sunday morning. 
 “That was a sobering moment for me,” Neth said. 
“I could get up on Sunday morning, go say my words 
then go home and lay on the couch and watch a 
football game. For this man, those words led to a 
decision that altered the course of his life.”
 Neth accompanied the man to the court martial 
proceedings, one of two he was involved with while 
at Warrensburg. He was impressed with the military 
procedure. 
 “They treated him with respect. They had a process 
for that type of thing, and they followed their 
procedure,” Neth said. “The local civilians down at 
the coffee shop belittled him more than the military 
personnel with whom he was serving.”
 The church had a prominent role in the community 
in the late 1960s. Neth said the church was carried 
by the culture.
 “Communist didn’t believe in God, so you could 
be a good non-communist by believing in God,” 
Neth said.
 Neth said the Methodist Church was an excellent 
second choice for many people who were inclined 
Catholic or Baptist but had parted ways with 
that church for some reason. It also had a strong 
reputation for accepting anyone. 
 “We were a place where those who were a little 
different could come,” Neth said. “We were valuable 
for that reason.”

CHURCH UNITES, COUNTRY DIVIDED

HUBERT NETH
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Journey
While in seminary, Rev. Sheila Sledge made use 

of some of her prescribed quiet time to take a 
five-hour drive to Memphis alone to visit the Civil 
Rights Museum. The experience was profound, and 
she wanted more people to be able to share it in a 
communal manner. 
 The Missouri Conference Values Team, chaired by 
Sledge, gave the people of the Missouri Conference 
that opportunity this year at a time that marks the 
anniversary of 50 years since the assignation of Rev. 
Dr. Martin Luther King, Jr. On April 13, 34 people 
from the Missouri Conference met in St. Louis and 
boarded a bus to Memphis.
 “We were hoping to reach people in Missouri 
communities that don’t have the opportunity to 
be in relationship with the various faces of Jesus 
in their own communities,” Sledge said, noting 
that many United Methodists live in communities 
and attend churches that lack racial, cultural and 
economic diversity. 
 Gateway Central District Superintendent Londia 
Wright said she had wanted to go to the museum 
since she first heard of it but hadn’t made it happen. 
 “When I saw the information about this, I 
said ‘I’m going’ and I registered immediately,” 
she said. “It’s too important to miss, and it was a 

great opportunity to travel there with like-minded 
Methodists and have good conversations before and 
after experiencing the museum.” 
 The experiential nature of the displays at the 
museum helped bring the civil rights story to life. 
“Justice is not a program or project. It’s a life-long 
ministry of working to establish the kingdom of 
God on earth as it is in heaven,” Wright said. 
 Every year around the Martin Luther King 
holiday, Wright said she is struck by the fact that he 
was only 39 years old when he was assassinated and 
how much of an impact our lives can have at any 
stage of life. 
 Mabel Unser, United Methodist Women’s 
representative on the Values Team, was excited to go 
to the museum for the first time. 
 “We spent three hours there, and I could have 
spent a lot longer. I look forward to going back,” she 
said. “It was also great to visit Centenary UMC, an 
African-American church dating back to 1896, and 
hear them share their history.”
 Sledge hopes the Values Team will be able to offer 
the experience again, ideally with multiple buses 
leaving from different parts of the state, and more 
participation from rural areas that don’t have an 
African-American population. 

PHOTOS BY HOLLY SWAN
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Justice
 “The world is coming around to talking about 
culture competency, multiculturalism, diversity and 
inclusiveness,” Sledge said. “The church needs to 
proactively take the lead in these areas.” 
 “I would like to see people return home and do 
something in the name of unity, harmony and love,” 
she said. 
 She’s encouraged by the Fierce Conversations 
event preceding Annual Conference this year. 
 “We need to learn how to be with each other and 
talk about things,” Sledge said.
 Rev. Cody Collier, special assistant to the Bishop 
for the Missouri Conference, said the conversations 
on the trip were a highlight for him. 
 “This (1968) was an unbelievable moment in time, 
and the Civil Right Museum does an excellent 
job of providing you with an experiential way to 
reflect on it and live through what led up to it,” 
Collier said. “You can do a book study, but this was 
much more meaningful. To be able to experience 
this together as a group, and then to be on the bus 
together and have relaxed conversations about our 
experiences was a powerful piece of the trip. I’m sure 
no one came back the same.”

Justice is not 
a program or 
project. It’s a 
life-long ministry 
of working to 
establish the 
kingdom of God, 
on earth as it is 
in heaven.

Londia Wright
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Right 
    Star t

C ome July nearly 50 Missouri Conference clergy will 
begin answering their call to ministry in a different 

church. Before they begin, they already share one thing in 
common with their new congregation: Both are praying 
things go well. 
 Starting things off in the right way was the focus of 
that Rev. Candice Lewis took in her keynote at the 
annual Right Start event. The Missouri Conference 
event gathers clergy who will be moving to a different 
ministry appointment. Lewis looked to the first 90 days, 
described as a time of listening and learning. 
 “Go into appointment as curious person, and be very 
intentional about your curiosity,” she said. Lewis is 
the Gulf Central District Superintendent from Florida 
Annual Conference. She has previously worked in 
Discipleship Ministries with new church starts. 
 She suggests pastors start things off with a fellowship 
dinner in which the church’s timeline is written up on 
paper posted on the walls around the room. Spending 
an hour doing this, talking through the church’s history  
and hearing about its highs and lows, will give new 
pastors an idea of the context they are serving. 
 Another immediate action she recommends for pastors 
going to new churches was to engage in community asset 
mapping, in which they take inventory of the gifts, talents 
and resources in a community. They should do this by 
getting out into the community and talking to people. 
 “Meet local people. Ask them about themselves. 
Listen. Pastors like to talk. You may not be used to 
listening,” Lewis said. 
 She advised that the conversations should be 
intentional, with specific questions and cautioned 
against spending time socializing but learning nothing. 
 “Don’t rely on Mission-Insite and demographic 
studies,” she said. “If I’m a DS and I ask a new pastor 
about his or her community, and they tell me it is 
primarily made up of urban singles, I’m going to say, 
‘OK, tell me about five urban singles you have met.’” 
 It is tempting for pastors to hide out in their office, 
file papers and check email, Lewis said. To make sure 
they are getting out, she suggested that the pastors 
commit to be out in the community talking to people 
for at least one hour a day, five days a week and 
speaking with a minimum of two people or as many as 
five. She recommended they work with their district 
superintendent on this to hold themselves accountable.
 “There are people in your communities who would 
love to have a conversation with a person who is a 
spiritual person – they are ready and waiting to be 
engaged,” Lewis said. “I am called, and what God 
has called me to do still matters. Some of you feel 

CANDICE LEWIS
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discouraged and rejected. Awaken what you 
received with the laying on of hands.”
 Lewis asked one of her pastors to do the Bible 
study called “Experiencing God.” It ended up being 
a transformative experience in that pastors life. 
 “She found a new zest and heart, a renewal to be 
in mission and ministry,” she said.  
But the first 90 days can’t be entirely spent 
learning about the new community. There is 
also that thing that happens every week called 
worship. There will be 14 sermons preached in the 
first 90 days. Lewis asked pastors to consider their 
best worship services, the ones that brought them 
the greatest joy or challenge, and how they might 
be used in the first 90 days. She also strongly 
recommended working with a team on sermon 
preparation, using the acronym FLIP:
• Feedback – Who gives you feedback in your 

sermon preparation process? Work with team 
to expand creativity and overall connection. 
Collaborate with someone

• Look – Look up, look around, look ahead. Keep 
the sermon relative to what is around you. 

• Ideation – Once you’ve determined sermon 
theme, focus and scripture, gather a few creative 
people to ideate illustrations and relative 
examples to communicate the message

• Plan – Plan ahead sermon ideas, series and theme. 

ALIVE IN LOVE
On day two Rev. Chelsey Hillyer of First UMC in 
Jefferson City shared with the group that her personal 
goal is to help people and communities come alive in love. 
 “Worship is when we come together to celebrate what 
God is doing in the community,” Hillyer said. “Worship 
in our transition (from one church to another) can be 
super awkward, but it’s OK to be awkward.” 
 Hillyer referred to three things to think about when 
leading worship or the three knows:
1. Know God – Transitions send us into ourself and 

make us think we can control everything. Know 
God is in control.  

2. Know Your Call – “Last year I walked away from 
Right Start knowing my call was to incarnate the 
heart of God.” 

3. Know Your People – To be an authentic worship 
leader with authority, you must know your people. 
This is hard to do in transition because you don’t 
know anybody. 

 “These aren’t things you will figure out in your first 
90 days and maybe not in your lifetime,” she said. 

“But transitions are best times to try new things. If 
you want to try to preach without a manuscript, give 
it a try. Even if you fall on your face, you’ll be fine. If 
there was something you were doing that isn’t working, 
try something different. Try something you’ve always 
wanted to do. Folks will be excited the first few weeks 
no matter what you do.”  
 Hillyer stressed advance worship planning and asked 
people to consider their worship team. Even in a quarter 
time appointment, there is a worship team. It isn’t just 
musicians and liturgists. The people who unlock the 
church, start the furnace or clean the church – they are 
part of the worship team. She suggested two levels to 
bring the team together: 
1. Long-range, idea-focused planning
2. Week-to-week planning. 
 “It’s tempting to think you’ll be a super pastor in 
transition, but I’m sorry friends, you’re just going to be 
yourselves,” she said.

CHELSEY HILLYER
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The Right Start event for moving clergy 
in the Missouri Conference is a familiar 
event for Bishop Bob Farr. For several 
years before being elected Bishop, he 
led off the event with a presentation 

advising clergy on how to approach their first 100 
days. But starting last year the event took on a new 
significance for him – he was the person responsible 
for moving everyone. 
 “I used to look across the room and think ‘I hope 
Bishop Robert Schnase got this right,”’ he told the 
group. “Now I look out here and think, ‘I’m the 
one who did this.”’
 There’s another element that has changed. As 
Director of Congregational Excellence, he would 
advise pastors to go into their new appointments 
fast and hard, taking full advantage of their 
honeymoon period to enact needed changes. But 
while doing this, he realized that Bishop Schnase 
was advising pastors to slow down, and spend lots 
of time assessing the situation before any changes 
are proposed. Now that he is in the role of Bishop, 
he preaches a balanced approach. 
 “If you go too slow, nothing happens, and most 
of our churches really need to have something 
happen. But if you go too fast you’ll end up getting 

a new zip code after your first year,” he said. “You 
have to walk the fence regarding how hard you are 
willing to push.” 
 Bishop Farr said he has been moved five times as 
an itinerant pastor. His children were in elementary 
school and high school during his moves. 
 “I never once got the appointment that I thought 
I should have, including the one that I’m in now,” 
he said. “But they have always turned out OK.” 
 He shared how when he was first told of an 
appointment, he said to Bishop Handy that he 
thought they would talk about it first, and Bishop 
W.T. Handy replied, “We just did.” When Bishop 
Ann Sherer-Simpson moved him from Grace 
UMC to Church of the Shepherd, he told her he 
thought she was crazy, but he moved anyway.   
 Bishop Farr shared an abbreviated version of 
the main points from his book The Necessary Nine: 
Things Effective Pastors Do Differently. 
1. Show up – move in. Get excited. Show up like 

this appointment is greatest thing since sliced 
bread. Even if you’re not an excitable person, 
find it. Put everything you’ve got into showing 
up and moving in, saying, “This is my home 
forever. This is it. This is the last time I will 
get to pastor a church. Make it into the best 

 Bishopwith Farr
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church you ever had. The only good churches 
we have are the ones we make good.” 

2. Listen up and lead with your ears. “When I 
became Bishops had 40 listening groups with 
more than 500 people across the state. It is 
important to stop and listen.” It is not good 
enough just to show up and have conversations 
and not take notes. You can do a lot of 
socializing and learn nothing. Have questions. 
Keep the group size to 12 people or fewer. 

3. Get something going. Find a little win to get 
the train going. 

4. Get Spiritual. It is really easy in first six months 
to neglect spiritual life. You are so busy learning 
things you can find yourself running on fumes 
by October before Christmas even kicks in. If 
you don’t take care of your spiritual life in the 
first six months, you won’t be doing it in the last 
six months. 

5. Get real, get grounded, find a group. 
6. Speak the truth, and do it with determinacy and 

grace. You get to ask questions like “Why is this 
here?” in first 100 days that you won’t see later. 
If all you do is speak the truth with no grace you 
are just being mean. I’ve done that a bunch. It 
doesn’t work out. I see people err on both sides, 

some speak too much truth and no grace, or 
some go the other way. 

7. Lead up and manage down. I learned this 
from Bishop Schnase. You fan the flames of 
what works to build it up. If something isn’t 
working, you give it less resources and time and 
manage down. You’re not there to be a popular 
person, but you have to be liked well enough 
to stay. When you are managing down you are 
managing down someone’s baby. 

8. Preach and worship well. If you’re not a good 
preacher, go short. We all have skill sets, 
good and bad, that we have to balance. If you 
can’t communicate what you are trying to do 
they won’t let you do it. Put some work into 
preaching. Find someone who is good at it, and 
work with her or him. 

9. Have some fun. If you can’t have some fun 
where you are going – it’s a long journey. I’ve 
never seen a church grow that wasn’t having 
fun. Some churches have been in decline 50 
years, and lost their confidence, and people 
wonder why they are declining. If you’re going 
to die, die having fun. They know they have 
declined. The question is what are you going to 
do to turn it around. 

“Make it into the 
best church you 
ever had. The only 
good churches we 
have are the ones 
we make good.” 
BISHOP FARR
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T he Robert and Martha 
Marble Mission Award 

is given to an individual 
in the Missouri Annual 
Conference who exhibits 
outstanding commitment to 
mission. This year’s recipient 
of the Robert and Marble 
Mission Award was Rogers 
Strickland.
 Starting out at Saint 
Paul School of Theology, 
Strickland moved away 
from vocational ministry 
to explore another form of 
ministry as the head of his 
own construction company. 
He exemplifies taking 
one’s baptism seriously and 
becoming the best disciple 
one can be within your 
own context. His career 
in construction has gifted him with skills to lead 
teams throughout the world with a focus on building 
projects. This passion has led him to Brazil, Sri Lanka, 
Dominican Republic, Haiti, Guatemala and South 
Dakota. The impact of these projects within the Weston 
UMC and the community is extraordinary.
 His leadership in Weston’s relationship with partners 
in Guatemala has been particularly impressive. Over the 
past 20 years, Stickland has led more than 700 people 
in mission projects in San Lucas, Guatemala. Projects 
have included schools, churches and fuel-efficient 
wood burning stoves for individual homes. Weston’s 
pastor estimates that approximately 40 percent of the 
congregation has been to Guatemala. 
 The latest mission trip included 20 persons who 
ranged in age from 13 to 70. The project this past 
year involved constructing a building for persons 
with disabilities. A mother from the Weston church 
who participated with her high school-aged daughter 
tearfully shared with the congregation how this building 
would offer the same type of services in Guatemala that  

 
two of her children had received here in the U.S. After 
each mission trip, participants share their testimonies 
with the congregation. 
 Although they work hard, Strickland always 
emphasizes that these mission trips are not so much 
about how much work is accomplished but the 
relationships with everyone involved. Due to their 
multi-generational composition, the impact of these 
mission trips on our young people is powerful. One 
teen who participated with his mother now serves 
on Weston’s Administrative Council and is currently 
leading local mission projects. Another teen preparing 
to attend the next trip in July is currently serving as an 
assistant lay leader. Strickland has inspired persons of 
all ages with the understanding that we can each make 
a difference in the world. 
 Strickland’s life exemplifies an outstanding 
commitment to mission. He has clearly demonstrated 
that even a small church can impact the world in a 
powerful, positive way – a way that makes disciples of 
Jesus Christ for the transformation of the world.

Robert & Martha 
Mission Award
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T he ONE Matters Discipleship Award recognizes 
churches who in recent years have moved 

from zeros in baptisms and professions of faith to 
positive numbers with a renewed focus on intentional 
discipleship. This year’s recipient of the ONE Matters 
Award goes to Edina United Methodist Church in the 
northeast corner of the state. 
 Edina is part of the Knox County charge. It is a 
county seat town of around 1,200. The area of the state 
is in general population decline but the church knows 
there are hundreds in their community who don’t have 
community or God in their lives. The church is now 
most visible by leaving the building. They are pursuing 
millennials with their efforts. They have an alternative 
Wednesday night worship service averaging 30 for the 
non-churched and younger 30-somethings crowd. 
 Edina is outwardly focused. Through the clothes 
closet, Salvation Army relationship, and working with 
the local school, the church is no longer talking the talk 
but walking the walk. 
 District Superintendent Steve Pinnell suggests that the 
reason for this revitalization has been due to the church’s 
desire to reach the millennial generation. Under Pastor 

Graig 
Connell’s 
leadership 
since 
2016, the 
church 
has been 
trying 
new 
things 
and is 
beginning 
to see 
the fruit. 
When Connell got to Edina, worship attendance was 
58. By end of 2017 worship attendance was at 77. They 
have seen professions of faith grow from 0 to 5 over that 
same time period.
 In addition to a One Matters Discipleship Award 
plaque, the award includes a $1,000 check from 
Discipleship Ministries. The monetary award is 
designed to encourage continued growth in the area of 
discipleship.

T he Unity Award celebrates the spirit and work of an 
individual in light of the values of the Conference 

with particular emphasis on inclusiveness, justice and 
worth. This year’s recipient of the Unity Award goes to 
Rev. Melissa Bailey-Kirk.
 Bailey-Kirk has been the pastor of Grace UMC in 
Springfield since July 2016. Grace UMC is a massive 
facility with a small congregation, traditional worship and 
a neighborhood that was changing around them.
 The church is bordered on one side by campus housing 
and Missouri State University facilities. The church is 
three blocks south of the Springfield downtown core, 
with many friends who are homeless wandering the 
streets. The church is bordered on another side by smaller 
homes, often rentals, and folks who live on the edge.  
 When Bailey-Kirk arrived, she learned of a 
community meal the church was offering to neighbors 
living on the streets and/or without stable food 
resources. That meal was opened once a week. She 
began to build significant relationships with those 
coming to the meals and worked with church members 

to set up a resource “store” that provided “interview” 
clothes for those who have that need, clean underwear, 
transportable protein foods for other days on the street, 
and miscellaneous self-care products.  
 Working collaboratively with other pastors and 
churches, both within the UMC circles and beyond, 
the meal has now expanded to three nights a week and 
provides a place for interaction, unity and diversity.   
 Additionally, upon learning that the laundry option 
for friends living on the street was closing and knowing 
Grace UMC has lots of unused physical space, she 
began working with community partners, individuals 
and churches to consider a laundry ministry. 
 Bailey-Kirk exhibits care, dignity, openness to 
diversity, and justice in her work and ministry. She 
shows excellence and collaboration in what she is 
offering through Grace UMC and longs for the day 
that unity is a value in our communities. Her voice, 
witness and contributions to the Missouri Annual 
Conference celebrate the values of inclusiveness, justice 
and worth. 

ONE Matters Discipleship Award

Unity Award
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T he Harry Denman 
Evangelism Award honors one 
lay and one clergy for their 

exceptional ministry of evangelism - 
expressed in Word (what), Sign (why) 
and Deed (how) – that brings people 
into a life transforming relationship 
with Jesus Christ.
 This year’s recipient of the Denman 
Evangelism Award for Laity goes to 
George Handy. When Handy learned 
that his church’s Trunk-or-Treat event 
was being discontinued because there 
wasn’t leadership for it, he stepped up. 
 Handy recognized the community 
event as a way to evangelize to people 
outside the walls of the church.  
 Through his leadership, he involved 
both members and non-members in 
putting together an event that had 
more in attendance than any other 
event the church has held. Handy 
personally invited over 100 families 
through the distribution of “Boo Bag” invitations. 
Through the 225 names gathered for a door prize 
drawing, Handy and company were able to conclude 
that the event brought in churched families as well 
as 103 unchurched families from the community. 
Postcards were sent to all newcomers thanking them 
for joining the fun at the Fall Festival and also inviting 
them to Sunday morning worship. Nine of these people 
brought their families to worship, so 18 new people 
attended worship.
 Earlier in the year, Handy spearheaded an 
opportunity for the congregation to quietly and 
sensitively evangelize to residents of an apartment 
complex near the church. Most of these residents 
are underserved families. Handy implemented an 
“ice cream truck” method used by police officers in 
Kansas City to reach an underserved population. After 
receiving permission from the apartment complex 
manager, he made arrangements for an ice cream truck 
driver to be onsite when the school bus dropped of 
dozens of school children at the apartment complex. He 

organized a few members of our church to be present 
during these times to have conversation and continue 
to build relationships with the families. These families 
were also invited to the church’s Trunk-or-Treat, and 
many of them came. Before Christmas, he made hot 
chocolate and had a group make cookies. He and a 
few others hand delivered hot chocolate and plates of 
cookies to the apartment residents with an invitation 
to attend Christmas Eve services. Inspired by Handy’s 
commitment, relationships continue to be nurtured 
with these neighboring families as they are encouraged 
to participate in small groups, Bible studies and 
worship.
 Handy has been an active member of First Kearney 
UMC’s Outreach Ministry for several years, serving 
both locally and internationally. He is a busy man, 
prioritizing his time for family first then managing 
his own small business, while rarely missing any 
opportunity to serve God by sharing the Good News. 
He exemplifies the very best of those who witness for 
Christ. His serving is a natural outpouring of his love 
for Jesus.

Harry Denman 
Evangelism Award

20 JUNE 2018  |  The Missouri Methodists



 This year’s recipient of the 
Denman Evangelism Award for 
Clergy goes to Rev. David Israel. 
He has provided strong pastoral 
leadership to New McKendree 
UMC since his appointment in 
July of 2011. His vision has been to 
reach people with the gospel of Jesus 
Christ who have been beyond the 
church in the region served by this 
historic United Methodist church. 
It is located on two campuses with 
an average worship attendance 
that has increased by 44 (from 397 
to 441). During these seven years 
the church received 79 members 
by profession of faith, 23 of these 
coming by profession of faith in 
2017. A member of their leadership 
team said, “our church is more vital 
and more missional than ever.”
 The growth of the church and the 
evangelism of new people who have 
come into the church are direct results of an integrated 
discipleship and missions program that Israel has 
been instrumental in developing and implementing. 
Combining works of compassion with sharing Christ, 
he has led the congregation in developing systems and 
opportunities to serve. This has resulted in the fruit of 
new followers of Jesus Christ.
 In 2016, Israel began writing daily devotions for 
the entire New Testament and has intentionally 
led the church through the New Testament one 
chapter at a time over the course of the next year. 
Continuing through the year and the current one, the 
daily devotions are coordinated to match the weekly 
sermons from the pulpit, and Sunday School/small 
group curriculum is also coordinated to compliment 
the weekly sermons and daily devotions as the entire 
congregation moves through the New Testament 
together in a unified way. This has resulted in the 
congregation reading the Bible and discussing matters 
not previously considered without this intentional and 
integrated approach.  
 Israel’s leadership has seen a deepening discipleship 
and growing missional involvement including (and this 
is just a highlight reel of his ministry):
• They have seen their volunteers grow from 163 

volunteers in 2012 to 913 volunteers in 2016 (increase 
of 750!) to 1000 in 2017.

• Their commitment to Feed My Starving Children 
has grown to over 900 participants packing 209,952 
meals resulting in 575 children being fed daily for an 
entire year. 

• Eighty two children are currently sponsored by 

members of the congregation through Compassion 
International.

• One thousand buckets flowed through New 
McKendree last year. 

• Youth Fellowship Ignite started in 2013 with 25 kids, 
in 2016 there were 89 active kids and in 2017 there 
were 129 participants. There are 10 small groups, 24 
small group leaders, 38 support volunteers for a total 
of 64 volunteers involved in YFI. In 2016 there were 
150 campers with 45 volunteers. 

• In 2017, 239 campers with 46 volunteers and five 
partner churches joined with New McKendree. 
Twelve children accepted Christ into their lives for the 
first time. The planning is for 250 campers in 2018. 

• An ecumenical youth event in the Cape Girardeau/
Jackson area called Disciple Now has 107 youth 
signed up through New McKendree plus 47 adult 
volunteers. For 2018, there were 111 kids and 50 
adult volunteers, including host homes.

• Israel’s district superintendent shares that he “is 
an excellent candidate for this award that honors 
the layperson Harry Denman. David personally 
shares Christ, leads a small group, participates in 
missions locally and beyond; he also has nurtured an 
environment in which lay persons are propelled into 
Christ-centered ministries that multiply the impact 
of New McKendree in its region and beyond.”
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I t’s June and time for Annual Conference. 
The theme this year is Freed-2-Lead. As 
I attend meetings and talk with directors 
and district superintendents, I find myself 
in many conversations centered around 

leadership. As we explore leadership in this 
conference, it causes me to pause and wonder 
how laity approach leading within their church, 
their ministry areas and their community. On 
a quest to understand the perspectives that 
our laity hold, I reached out to laity across our 
conference seeking their thoughts and comments 
on leading.  
 I posed this question: What leading means to 
me? I received responses related to use of our 
gifts, influencing others, spiritual practices and 
some responses were based in scripture. Some of 
the responses I received are below.
 I believe that God always blesses us to be a 
blessing to others, so leading for me is taking the 
gifts and the grace God has given me and using 
them to help others discover their own God-given 
gifts, and God’s grace in their own lives.
 To be an effective leader you should listen 
before you speak, and you need to serve to lead. 
This statement is grounded in two pieces of 
scripture found in James 1:19 and Luke 22:26.
 Leaders motivate people to move from where 
they are spiritually, mentally, institutionally to 
where they need to go.
 Leading to me means fulfilling this 
commandment from Jesus found in Matthew 
25:35-40. “…I was hungry and you gave me 
something to eat, I was thirsty and you gave 
me something to drink, I was a stranger and 
you invited me in, I was naked and you clothed 
me, I was in prison and you visited…” Leading 
means I have to get outside the building and be 

present in my community.
 To me, leadership is 
influence: clear, consistent 
focus upon purpose, which 
inspires people to think and 
act toward a common big 
purpose (mission).
 We lead students because 
we want their walk with 
Jesus to go further than 
ours. We lead because we want our students to 
know you can follow Jesus and not be perfect. 
We can teach that the great thing about Jesus is 
He loves us right where we are.
 Leading means walking along with others to 
be open to new and different ways to lead people 
to Jesus Christ and to learn how they fit into 
God’s world. It is a partnership of sharing.
 To truly attain my purpose or to be in a place 
to lead, I must keep personal time with God 
a priority. Whatever feeds your soul — bible 
reading, prayer, devotions, quiet time-make time 
to stay in relationship with God. Leadership 
begins here.
 I encourage you to reflect on some of the 
responses and consider your own response to 
the question - What leading means to me? 
Feel empowered to take a step in growing your 
leadership capacity through building your spiritual 
disciplines, mentoring someone, identifying your 
spiritual gifts, reading a book or attending a 
workshop. As you take a step be in prayer seeking 
God’s guidance for the best use of your gifts. As 
we enter this season in our church I am convinced 
more than ever that strong laity leadership based 
in prayer and Spirit-filled will be important in 
growing God’s Kingdom and living in spiritual 
community together.

LAITY VOICES
BY AMY THOMPSON

Amy Thompson, 
Conference Lay 

Leader
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As the Missouri Conference is beginning 
to assist local churches that want to 

send mission teams to Puerto Rico or support 
recovery projects there financially, some 
United Methodists in the Missouri have come 
into providential ways to help Puerto Ricans 
displaced by last year’s hurricane. 
 Missouri Star Quilt Company in Hamilton 
started out as a family business and grew to 
become Internet famous through quilting videos 
on Youtube. Last year when they put out a call 
for quilt donations to help people affected by 
hurricanes, their quilting viewers responded by the 
thousands. Most of those went to Houston, but 
many remained to fill an unmet need. 
 Carol Henderson and Courtney Fish Hughes, 
who both work at Missouri Star, asked their 
pastor at Hamilton UMC, Rev. Jenn Klein, if 
she knew of how they might be put to use. Klein 
contacted Dedera and Dawn Tucker, former 
members of her previous church (Country 
Club UMC in Kansas City) who had moved to 
Orlando. The mission director at their church 
(Saint Luke’s UMC – Orlando) put them in touch 
with a pastor at Kissimmee UMC, who is part 
of a Florida Conference initiative that is working 
with 3,000 Puerto Rican children in Orlando 

who were temporarily displaced there due to the 
hurricane. Quilts were greatly needed. 
 “I was really concerned about this being ‘toxic 
charity’ and did not want to dump an unneeded 
donation on someone and create additional work 
for them. Fortunately, this was just the opposite. 
As soon as I made the connection and told him 
what we had, he said ‘How soon can you be 
here?’” said Klein.
 The answer was soon. It wasn’t long before 
Klein and her husband Rusty were driving a truck 
loaded with 4,200 quilts to Florida. Quilts for 
the Puerto Rican youth were distributed through 
schools and a youth shelter. Quilts were also 
taken to a women’s shelter and a hospital. 
 When making the deliveries, it was clear to 
Klein how much the quilts were appreciated. 
 “Every place we took them, it was like 
Christmas Day when we arrived,” Klein said. 
 Klein marvels how the spirit moved through 
the connectional church to pair the ability to 
give with people in need. 
 “To me this was a clear sign of the holy 
tenacity of Jesus,” Klein said. “It was a bunch 
of holy people wanting to work together, and it 
would not have happened if God hadn’t woven 
us together.”

Quilts Cover Hurricane 
Survivors in Florida
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Stay up-to-date with breaking 
news, upcoming events 
and important information 
from the Missouri United 
Methodists by subscribing to 
Net News.

www.moumethodist.org/
stayconnected

Subscribe 
to Net News

NEW

ACCOUNTS PAYABLE COORDINATOR

Esperance “Espy” Ntirushwa comes 
to the Conference staff from the 
University of Missouri where she 
worked in office administration. She 
is multi-lingual (four languages) and 
has more than 11 years of clerical and 
bookkeeping experience, including 
significant time working for the 
United Nations in Burundi. Espy  
and her family live in Columbia.

ACCOUNTS RECEIVABLE 
COORDINATOR

Lindsay Denny is from Jefferson 
City and previously worked for 
the State of Missouri for 11 
years. She is married to Eric, who 
works for the Department of the 
Interior. She likes to cook, read 
and spend time outside.

EXECUTIVE ASSISTANT TO THE 
DIRECTOR OF MISSION, SERVICE  
AND JUSTICE MINISTRIES

Elizabeth West has worked in 
various departments for the 
State of Missouri, including 
the Department of Social 
Services, and brings lots of great 
experience and skills to the 
team. She lives in Jefferson City 
with her two children. They love 
camping and fishing.

Lindsay 
Denny

Elizabeth 
West



GENESIS to REVELATION

This newly revised classic Abingdon series helps 
you discover your answers to these questions.

Visit www.cokesbury.com/GenesistoRevelation 
to learn more and order for your group today.

What does the Bible say? What does it mean? 
How does it relate to my life?

PAID ADVERTISEMENT
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THE MISSOURI METHODIST FOUNDATION

The Missouri United Methodist Foundation 
has received leadership gifts from the Steward 

Family Foundation and the World Wide Technology 
Foundation for the C2FM Initiative. As part of 
the Lilly Endowment Inc.’s National Initiative to 
Address Economic Challenges Facing Pastoral 
Leaders, Missouri UM Foundation’s C2FM 
Initiative helps Missouri’s pastors and congregations 
move from financial stress to financial ministry.
 Philanthropists and devoted Methodists David 
and Thelma Steward were introduced to the C2FM 
initiative by Missouri Annual Conference Bishop 
Bob Farr who has been a longtime advocate for 
pastoral leadership development. “As disciples, we 
share in a covenant to lift up and sustain those who 
answer the call to ministry,” said Bishop Farr. “We 
are so grateful for the generosity of both the Steward 
Family Foundation and the World Wide Technology 
Foundation. This gift will bring vital resources to 
support this ongoing priority.” 
 In 2015, the Foundation received a $1 million grant 
from the Lilly Endowment to develop the C2FM 
program. One half of the grant is earmarked for 
direct aid to clergy and clergy families to assist with 
financial challenges ranging from student debt to 
housing, from scholarships to medical emergencies. 
Those dollars can only be used, however, when 
matched by local donations.
 “The Steward gift puts us much closer to meeting 
the matching challenge by our deadline,” said David 
Atkins, Foundation Executive “and will help ensure 
the sustainability of the C2FM program for years to 
come.” 

 David Steward founded 
World Wide Technology in 
1990 in St. Louis. Now one of 
the largest private corporations 
in the country, it has been 
ranked by Fortune magazine 
as one of the top 100 places to 
work for the last five years running.   
 The World Wide Technology Foundation has a 
mission of “Supporting Our Community Around 
The Globe,” and the Steward Family Foundation is 
engaged in many charitable efforts in partnership 
with the St. Louis office of United Way.  
 Foundation Director of Development Myles 
Hinkel is encouraging more congregations and 
individuals to help “Meet the Match.” “Every dollar 
is doubled and has a positive ripple effect for pastors 
and congregations,” Hinkel said. To learn more and 
to give securely online, visit www.mumf.org/meet-
the-match. 

Steward Family Foundation and World Wide Technology 
Foundation Give Leadership Gifts to the Clergy and Church 
Financial Ministry (C2FM) Initiative
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Reclaim a 
HEALTHY BIBLICAL PERSPECTIVE 

on money and possessions

REVISED EDITION!
From the author of Creed, � e Journey and 24 Hours that Saved the World.

Enough is an invitation to rediscover the Bible’s wisdom when it comes to prudent 
� nancial practices. In these pages are found the keys to experiencing contentment, 
overcoming fear, and discovering joy through simplicity and generosity. � is book 
could change your life, by changing your relationship with money.

Adam Hamilton is senior pastor of � e Church of the 
Resurrection in Leawood, Kansas, one of the fastest 
growing, most highly visible churches in the country. 
Hamilton is the best-selling and award-winning author 
of Moses, Creed, Half Truths, � e Call, � e Journey, � e 
Way, 24 Hours � at Changed the World, John, Revival, 
and Not a Silent Night.

“ We Americans love our stuff. 
We’re living in a fast-paced, me-
first, instant-gratification world, 
and it’s � nally catching up to us. 
Debt is out of control, homes are 
in foreclosure ... even banks are 
going out of business. What the 
world needs today is the message 
of contentment and simplicity, and 
that’s exactly what Pastor Adam 
Hamilton delivers in Enough.”

Learn more at AdamHamilton.org/enough

Dave Ramsey, New York Times Best-Selling 
Author and Nationally Syndicated Radio Talk 
Show Host

PAID ADVERTISEMENT



WESLEY IN THE WORLD TODAY

Dr. Hal Knight, 
Professor of 

Wesleyan Studies, 
Saint Paul School 

of Theology

W hile we focus attention 
on clergy such as John 

and Charles Wesley, the truth is 
that early Methodism was a lay 
movement. Most of the preachers 
were unordained lay persons, as were 
all of the society stewards and class 
and band leaders. But as important 
was the role of ordinary Methodists 
in sharing their faith with others, 
engaging in ministries of prayer and 
service, and initiating new ministries 
to address unmet needs.
 One of those needs was care for the 
large numbers of persons who were 
pouring into cities like London and 
Manchester seeking work. As Steve 
Rankin notes, Manchester had begun 
the 1700s as a market town of 2,000, 
but due to people seeking work in 
the cotton industry, by the end of 
the century it had gown to have over 
100,000 residents. (See his chapter in 
From Aldersgate to Azusa Street, edited 
by Henry H. Knight III, 2010).
 These workers were desperately 
poor and as new arrivals were 
especially vulnerable to being taken 

advantage of. They often lived in 
dwellings that were hastily built, 
many in cellar apartments below 
ground, with raw sewage running 
outside a single open window. It 
is no wonder that such cramped 
and unsanitary quarters led to 
widespread disease.
 To meet this need Methodist John 
Gardner organized a Strangers’ 
Friend Society in London in 1785; 
Methodist grocer Thomas Fildes did 
the same in Manchester in 1791. In 
describing the work of the Society in 
Manchester, Rankin says they “raised 
money to provide clean bedding, 
food, medicine and sometimes 
larger items like furniture for people 
suffering these afflictions. They also 
shared the Gospel with the people 
they visited combining attempts to 
tend to both material and spiritual 
needs.” (p. 40–41).
 What enabled ordinary Methodists 
like Gardner and Fildes to take the 
lead in forming these ministries? 
They would say that it is their faith 
in Jesus Christ through which they 
not only received forgiveness of sins 
but also a new heart in which love for 
God and neighbor had taken root and 
was growing. Holiness of heart leads 
to holiness of life, as Wesley would 
say; They were simply living out the 
love that was in their hearts.
 They also had become aware of 
the terrible condition of the working 
poor. No doubt many in England 

were oblivious 
of their plight, 
and others would 
have said they 
had brought it 
upon themselves. 
But Gardner 
and Fildes 
had become 
personally 
acquainted with 
the working poor 
and knew firsthand their situation. 
We know Wesley encouraged his 
Methodists to do just that.
 But without a changed heart, this 
knowledge would not be enough. 
When love starts to grow in the heart, 
a new set of motivations and desires 
begin to govern our lives. We begin 
to look at situations through the eyes 
of God and respond with the love for 
others as we have been loved in Christ.
 What is needed is a transforming 
encounter with Jesus Christ, 
through which we come into a new 
life and grow in the knowledge 
and love of God. Worship, prayer, 
sacraments, scripture, Christian 
community and service are all 
means the Holy Spirit uses to enable 
that encounter and growth.
 It is this that sets us free to be the 
people God created us to be and is 
calling us to be. As it did to John 
Gardner and Thomas Fildes, it is this 
that sets us free to lead.

Serving with a 
Changed Heart

When love starts to grow 
in the heart, a new set of 
motivations and desires begin 
to govern our lives. We begin 
to look at situations through 
the eyes of God and respond 
with the love for others as we 
have been loved in Christ.
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Individual Mailed Subscription
This magazine is automatically sent to all clergy and 
selected church leaders, but is also available to anyone 
for $20 per year. Send checks payable to the Missouri 
Conference to Susan Brandes at 3601 Amron Court, 
Columbia, MO, 65202. 

Bulk Subscriptions
This is a good way for churches to distribute to members at 
less than half the cost of individual subscriptions. 

Prices are $100 to receive a box of 10 magazines monthly 
for a year, 25 magazines monthly for $200; 50 magazines 
for $350, or 100 magazines for $500 per year. Send checks 
payable to the Missouri Conference to Susan Brandes at 
3601 Amron Court, Columbia, MO, 65202.

Read Online
Every issue is available on our website at 
www.moumethodist.org/magazine.

Read Via Email
Subscribe for free to have a PDF of each issue emailed 
to you by selecting The Missouri Methodists at www.
moumethodist.org/stayconnected.

Use An App
The magazine is available via a free app on iPads or 
iPhones. Search the iTunes library for The Missouri 
Methodists.

Share & Speak Up
Reading this magazine on paper or online? Don’t forget to 
share. Paper copies can be passed around, and links to the 
digital version can be e-mailed, posted on social media or 
posted on websites. If you have anything you would like 
to share about the magazine, or if you want to connect 
Fred Koenig, Editor of The Missouri Methodists, with 
a talented writer, photographer or videographer in your 
congregation, e-mail fkoenig@moumethodist.org.

Ways to Read The Missouri Methodists
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MUSIC MATTERS

Ryan McLouth is 
the Music Ministry 

Program Coordinator
and an Assistant 

Professor of Music 
at Central Methodist 

University

BY RYAN MCLOUTH

“Help! People aren’t singing during 
worship at my church. What do I do?” 
According to numerous blogs shared endlessly 
on Facebook, this is a growing problem in the 
modern church. Though I think these posts tend 
to sensationalize the issue, some congregations 
are experiencing it to a certain extent. Churches 
are experiencing a lack of corporate participation 
in song. What are some reasons for this?
 You haven’t taught the congregation their 
role in the worship service. Sometimes people 
don’t sing because they don’t know that they’re 
supposed to. Taking time to explain to the 
congregation that they are also “part of the 
band” is worthwhile. We all sing to receive 
revelation, glorify God, and edify one another.
 You don’t have a canon of song. With the 
escalation of mass media in the last several 
years, it is easier for music leaders to access and 
perform more songs. This isn’t always a good 
thing. Remember the congregation is part of 
your team as well. If you are doing brand new 
songs every week, they’ll never have the time 
and frequency to learn them.
 You’re hard to follow. Some leaders embellish 
the melody too much and sing in keys that 
aren’t possible for the untrained singers in 
a congregation. Hymnals are often written 
with a specific range in mind for the melody 
of each song, making it possible for everyone 
to sing along. Modern worship has the same 
opportunity, but it takes effort on your part to 
prepare music that is doable.
 You aren’t directing the congregation. It 
feels good to close your eyes and be in your 
own world when you’re performing. That isn’t 

your job as a worship leader. 
Your job is to verbally and 
nonverbally direct the 
congregation in song. This 
means eye contact, hand gestures, head nods, 
and blatant verbal instruction.
 You and your team are not prepared 
musically. I hear a lot of people say that it is 
a priority to prepare our hearts for leading 
worship. Yes, of course. However, if your 
ensemble can’t play or sing the songs without 
mistakes, we can’t follow you, and we stop 
singing.
 Your sound is not balanced. Whether it 
means turning down guitar amps, getting a 
silencer for your drums, or training/paying 
someone who can effectively run sound, we have 
to be able to hear the important cues.
 Your congregation doesn’t know you, or 
worse, doesn’t trust you. Have you taken the 
time to introduce yourself? Do you participate 
in fellowship with them? Are you developing 
relationships? If not, people may not feel 
compelled to follow you in worship.
 There aren’t corporate actions in your service. 
The congregation needs to be involved in 
your service as much as possible — not just in 
song. Are you offering communion? Is there 
an opportunity to read scripture or pray aloud 
together? When there are many corporate 
components to a service, people tend to be more 
willing to participate.
 Thanks for tuning in this month. If you have 
any questions or comments, I’d love to hear 
from you! You can contact me at any time at 
rmclouth@centralmethodist.edu.

Sing Aƒong
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For more event Information visit: 
http://www.moumethodist.org/events

God's Girls on the Go
MONDAY, JUNE 25 TO FRIDAY, JUNE 29
Location: Mound Ridge Retreat Center, Agape Lane 
Cook Station, MO 65449
Registration: www.nextgencamps.org
Cost: $290 | Age Range: 8-11 | Girls Only

We’re jumping up and down, spinning all around and sending our 
praise to heaven! We’re swimming, rowing, singing and dancing! 
We’re all about having fun and sharing our joy. We’re God’s Girls 
on the Go! Join us as we celebrate God’s love, His awesome 
creation, and the wonder of being a girl!

Boy's Adventure Camp
MONDAY, JUNE 25 TO FRIDAY, JUNE 29
Location: Mound Ridge Retreat Center, Agape Lane 
Cook Station, MO 65449
Registration: www.nextgencamps.org
Cost: $290 | Age Range: 8-11 | Boys Only

The name says it all – campers will enjoy hiking, fishing, swimming 
and learning about God’s love! God’s awesome world will be 
shown to campers through Bible study, team building activities  
and games that focus on fun and strengthening their spiritual 
relationship with God and each other.

Quest Camp
MONDAY, JUNE 11 TO SATURDAY, JUNE 16
Location: Mound Ridge Retreat Center, Agape Lane, 
Cook Station, MO 65449
Registration: www.nextgencamps.org
Cost: $350 | Age Range: 11-18

We will focus on worship, leadership development, team building, 
learning how to be disciples for Jesus Christ, exploring God’s 
creation in and around Mound Ridge and being in community 
with our peers. Quest Camp is a great place for middle and high 
schoolers to come together to grow in leadership and faith. In 
a traditional camp setting, campers and counselors connect to 
God’s creation through fishing, hiking, outdoor games and around 
the campfire. At Mound Ridge, campers will truly disconnect from 
the chaos of the world and focus on their relationships with each 
other and God.
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BY ERIC MATTSONPARTING SHOT

Ansel Adams said, “Sometimes 
I do get to places just 
when God’s ready to have 

somebody click the shutter.” Good 
photography is born from readiness 
and opportunity. Readiness applies 
to the largest or the smallest of 
things, to whatever image God places 
before you. Readiness comes from 

intentionality in preparing and in 
understanding any place may be the 
right place at a given time. Too often, 
I miss a great image because I’m 
rushing to where I think one might be. 
   As Christian disciples, readiness 
means being so well tuned in on 
the will of God we’re aware of our 
God-given context and place. As 

clergy, I may think my gifts and 
graces are ready for the Cabinet to 
notice and place me in XYZ Dream 
Church; so why don’t they?  Perhaps 
I’m not or that church isn’t ready, or 
perhaps God already has me where 
God intends my spiritual shutter to 
be clicked. God calls and sends. We 
serve and love. Click.


