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Missouri Annual Conference Race and Culture Video Presentation (summary) 
 
SLIDE 11: Hi, I'm Naomi Annandale, the Executive Director of Research and 
Strategic Evaluation at Discipleship Ministries, and I'm going to share some 
key points from the Missouri race and culture survey that Discipleship 
Ministries completed for the Missouri annual conference last fall. Much of 
this will be presented as a combination of opportunities and challenges that 
the conference can address in its work against racism. 
 
SLIDE 2: The survey addressed several topics, including familiarity with 
conference efforts against racism, support for this work, understandings of 
anti-racism, capacity to have conversations about race-related  topics in 
diverse groups, and experience with or awareness of overt or systemic 
racism in the conference. 
 
SLIDE 3: The survey reached more than 2500 people and included 
demographic questions that allowed researchers to drill down for more 
specific findings by age, race, gender and more. 
 
SLIDE 4: Responses came from across the conference, with the largest group 
coming from the Gateway Central District, and the smallest from the Mark 
Twain District. Researchers sought congruence between district 
representation in the conference population and district representation in 
the survey population. While we came close in many districts, a couple were 
significantly over or under-represented in the survey. The most extreme 
examples were Gateway Central, which includes about 12 ¾ % of the 
conference population, but about 20% of the survey response; and 
Northwest, which includes about 16% of the conference population, but 
provided only about 10% of the survey response. We cannot provide a 
definite explanation for these discrepancies, but they may simply indicate 
level of interest in the topic. 
 
SLIDE 5: That said, on the strength of the overall sample, we can say that 
there is support for the conference’s work against racism, and individual 
commitment to work against racism. Additionally, the support is broad 
across all demographic groups. It is strongest, however, among younger 

 
1 Slide numbers represent the order in which they appear in this presentation, not their actual order in the full 
report. 
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people, people of color, women, and people from certain      districts within the 
conference. These populations are potential allies in the conference’s work 
against racism. Unfortunately, younger, non-white respondents were less 
common in the study. Their low incidence likely reflects both the makeup of 
the United Methodist Church and  the specific context of the Missouri annual 
conference. And, male respondents, older respondents and white 
respondents are somewhat less convinced of the importance of this issue as 
an issue facing the church and the world. Some disputed the very 
persistence of racism within the United States and the United Methodist 
Church, and actually seemed opposed to the idea that the conference would 
spend time and money addressing it. Comments made by some of these 
respondents were quite disturbing. These perspectives represent a 
challenge for the Missouri annual conference, though it is important to 
remember that these responses are a minority, and that there are many 
more allies than detractors. 
 
SLIDE 6: One of the topics respondents were asked to address was how 
comfortable they would be having conversations about race-related topics 
within diverse audiences. The most general topics -- race, racism, implicit 
bias and justice, were relatively comfortable for almost all respondents.  
 
SLIDE 7: Two topics, however -- white privilege and white supremacy -- 
elicited some strong resistance and even anger.  Many comments indicated 
misunderstandings of the meaning of the terms, and often invoked critical 
race theory, which has become a favorite target of certain politicians and 
media. Some went on to conflate critical race theory with work to end 
racism, though they did so without indicating their understanding of the 
term. This represents a real challenge to the conference, as white privilege is 
one of the most pernicious and yet least understood forces holding back 
progress in racial justice.  
 
SLIDE 8: One survey question asked respondents to describe the concept of 
anti-racism. This was an open-ended question, which gave respondents the 
freedom to really employ their own words and understandings. While a 
variety of themes emerged, the most common understandings by a 
significant margin involved ideas around work or activity, doing something 
rather than just thinking or believing something. This is an opportunity for 
the conference, especially given the fact that more than 300 respondents 
said they were interested in supporting anti-racism efforts in the 
conference.  
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Unfortunately, about 13% of respondents said they themselves had 
experienced structural or overt racism and/or that they were aware of 
structural or overt racism in the conference. While 13% is obviously very 
much a minority, there are important caveats to consider regarding that 
data. First, this is a percentage of a small sample of the overall conference. 
When we shift back to real numbers, this is 263 individuals who have 
themselves experienced overt or structural racism within the conference – 
and the conference is much larger than the survey sample. 
 
Additionally, when the total is split apart by racial groups, even the 
percentages change. Now, we can see that, for example, 38 ½% of African 
Americans have experienced systemic or overt racism in the conference, as 
have 25% of Asian Americans. This, too, represents a challenge for the 
conference. 
 
SLIDE 9: Respondents suggested a variety of next steps the conference could 
take in its work against racism. Generally, these focus on relationship 
building, education, and prophetic leadership. These ideas are useful as a 
window into the thoughts that are going on around the conference, though 
we should be clear that Discipleship Ministries does not endorse any 
particular strategy or strategies, and these are not necessarily based on 
research.  
 
SLIDE 10: Respondents’ final thoughts focused on commitment, caution, and 
trying to understand and resolve the problem of racism. For example, in 
terms of commitment, one respondent wrote: “Conference efforts must not 
be window dressing but must be substantive.  Must have measurable, 
observable success at a local level.“ Caution could be represented by the 
following comment: ”We should be very careful how we approach this 
subject. It can easily offend people.”  And a “diagnosis/prescription” 
approach is evident in this statement:  “Prayers for unity, and bringing Jesus 
into any gathering where two or more are gathered in his name.” 
 
SLIDE 11: Overall, a number of strengths or potential opportunities for the 
conference emerged in this survey, such as general commitment to work 
against racism, relationship capacity, and understandings of anti-racism. 
Challenges also emerged, such as misunderstanding of concepts like white 
privilege, resistance to anti-racism work, and individuals’ experiences of 
racism. The conference will want to keep all of these challenges and 
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opportunities in mind as it plans strategies for its work against racism. 
Finally, an intriguing issue arose in our data: Although the survey had no 
questions related to sexuality, several respondents brought up LGBTQ 
challenges in the United Methodist Church, and society. The number of these 
were relatively low, but persistent enough that we thought it important to 
mention simply so that the conference is aware of the trend.  
 
Discipleship Ministries thanks the Missouri Annual Conference for the 
opportunity to do this work.  
 
 
 


