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CLERGY SUPPORT TEAM REPORT

Clergy Compensation
In 2022, the Missouri Conference Clergy Support Team asks that the Annual Conference recommend that 
each pastoral charge give their clergyperson(s) at least a cost-of-living increase plus the consideration of 
a “merit” increase.

All full-time charges must include in their compensation package:

A.  TRAVEL: Reimbursement for the actual “business” miles traveled by the clergy at the current rate
established by the IRS. Clergy are to voucher all miles and submit documentation to the church 
treasurer for reimbursement.

B.  UTILITIES: (Gas, electricity, water, sewer, trash service, base telephone, and basic cable or 
base telephone/internet/cable bundle. We also recommend that charges consider providing 
internet service for full-time clergypersons.) Either (1) direct payment to the utility companies; 
or (2) in special circumstances, cash allowance at a minimum of $3,000 per year. When the utility 
companies are paid directly, there is no compensation to the clergyperson for utility charges.

C.  HEALTH INSURANCE: All pastors serving in full-time charges shall be enrolled in the Conference 
insurance program. (Missouri Annual Conference Standing Rule 401.00)

D.  PENSION: Monthly premium for the clergyperson’s CRSP (pension) and CPP (death/disability)
E.  HOUSING: Provide adequate housing allowance or housing meeting the requirements and 

standards of church-owned residences as published in the 2020 Missouri Conference Journal, 
pages G-145 through G-148.

F.  CONTINUING EDUCATION: Full-time clergy are required to participate in a continuing education 
plan. Charges are encouraged to pay for these expenses either by a continuing education 
allowance or reimbursement.

G.  PROFESSIONAL EXPENSES: It is recommended that other professional expenses directly related 
to work as a clergyperson be paid as a reimbursed expense. Cell phone expenses for a 
clergyperson are considered a part of professional expenses. Please refer to the General Council 
on Finance and Administration Accountable Reimbursement Policies

H.  CLERGY COUPLE HOUSING: If a clergy couple in a dual appointment are living in one parsonage, 
both clergy will claim the parsonage housing value for pension and service credit.

*Part-time charges must include in their compensation package: pension (CRSP/UMPIP) and professional 
expenses, such as travel/continuing education.

It is recommended that the total allotted for travel, utilities, continuing education and professional 
expenses be a minimum of $7,000 per year for full-time clergy. This amount should be reviewed annually 
by the charge to determine if it is adequate to support of the ministry of the clergyperson.

Minimum Salary And Salary Supplement
The minimum base salary for all full-time clergypersons under Episcopal appointment is determined by 
multiplying the Conference average base salary (2022, $57,501) by 70% for full-time local pastors; 70% plus 
$800 for associate and full-time provisional members; and 70% plus $1,250 for full members. Therefore, the 
minimum base salary for all full-time clergy is as follows (Section A of Pastoral Support Form):
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2022 2023

Full-Time Local Pastors $40,251 $40,724

Associate Members and Full-Time Provisional Members $41,051 $41,524

Full Members $41,501 $41,974

2023 Part-Time Minimums

¾ Time ½ Time ¼ Time < ¼ time

Local Pastor $30,543 $20,362 $10,181 <$10,181

Provisional/Associate Member $31,143 $20,762 $10,381

Full Member $31,481 $20,987 $10,494

Guidelines for Providing Equitable Compensation 

1.  According to the Missouri Annual Conference Standing Rules (¶113.00) all matters relating to 
the assurance of minimum salary support (Equitable Compensation) is referred to the Clergy 
Support Team. Each year, the Cabinet will assign a district superintendent to the Clergy 
Support Team who will be responsible for coordinating applications, the approval process and 
the distribution of Equitable Compensation grants to local charges (in coordination with the 
Conference Treasurer).

 
2.  A charge may receive Equitable Compensation upon the recommendation of the district 

superintendent for the district in which it is located and approval by the Cabinet and notification 
of the Clergy Support Team chairperson.

3.  In order to be considered for approval, charges receiving Equitable Compensation must 
present to their district superintendent evidence of an ability to pay at least 65% of the Annual 
Conference’s minimum salary out of its own budget(s) or fund(s). Those minimum amounts for 
full-time charges are:

2023

Full-Time Local Pastors $26,472

Associate Members and Full-Time Probationary Members $26,991

Full Members $27,283
 
4.  In considering proposals for Equitable Compensation, the Cabinet and Clergy Support Team 

will maintain and utilize the following priorities:
 a. Charges that have experienced increases in worship attendance and a need to 

move from part-time to full-time clergy but which still struggle to afford the complete 
minimum compensation package will be given high priority. 

 b. Charges that meet the needs of demographics involving lower economic and financial 
means, especially those that increase the ethnic, linguistic and economic diversity of the 
Annual Conference, will be also be given high priority of consideration.

 c. Charges receiving Equitable Compensation will be expected to present evidence of a 
clear desire to meet the missional needs of their communities as well as the missional 
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desires of the Annual Conference, including the payment of Conference and district 
apportionments.

 d. The Cabinet and Clergy Support Team will also consider other priorities named in the 
Discipline such as entry-level positions and teaching parish opportunities.

5.  It is generally expected that by the time a charge has been on Equitable Compensation for 
five years, it should be self-sufficient. The Cabinet and Clergy Support Team may seek to 
encourage self-sufficiency by making Equitable Compensation grants that diminish each year 
following the initial grant. If a charge is unable to achieve self-sufficiency, the Cabinet will give 
consideration to a range of options, including, but not limited to, charge realignment, reduction 
to three-quarter, half- or quarter-time appointed clergy or charge closing. 

6.  From time to time, charges may, for missional purposes including the appointment of clergy in 
support of the value of diversity within the Conference, require emergency assistance, 
distinguishable from Equitable Compensation. A one-time, Emergency Grant (Emergency Grant) 
is available in special cases upon recommendation of the district superintendent, approval by 
the Cabinet and notification of the chair of Clergy Support Team.

7.  At least twice per year, the Conference Treasurer and district superintendent assigned to the 
Clergy Support Team shall make a report to the Clergy Support Team of the charges receiving 
Equitable Compensation and Emergency Grants, including the amounts provided in each year to 
ensure the viability of the Equitable Compensation Fund. 

8.  Local church treasurers of charges receiving Equitable Compensation or Emergency Grants 
should be informed that apportionments for “bishops, district superintendents, Conference 
claimants and the Equitable Compensation Fund” (Episcopal Fund, Superintendents Fund, Clergy 
Support Fund, Equitable Compensation Fund, Moving Expense Fund and Ministerial Education 
Fund) shall be paid in each pastoral charge “exactly proportional to the amount paid on the 
clergy base compensation." (2016 Book of Disciple, ¶622, ¶818.3)

PROCESS FOR APPROVAL
(Based on an agreement between the Cabinet and the Clergy Support Team)
1. The charge requests salary support from their district superintendent who must consent to the proposal.
2. Assuming the district superintendent concurs with the request, he/she will bring the request to 

the Cabinet.
3. The Cabinet makes final approval decisions. The district superintendent responsible for 

distribution will then request disbursement from the Treasurer’s Office and notify the Chair of the 
Clergy Support Team.

4. The Clergy Support Team will receive a report of all disbursements from the district superintendent 
assigned to the Team. 

Pensions
The Pre-1982 annuity rate recommended to the Missouri Annual Conference by the Conference Board of 
Pensions for 2023 is $715 per service year. This reflects an increase of $21 or 3% over the 2022 approved rate.

In 2023, churches will be directly billed by the Conference for participants under Episcopal appointment 
for current service under terms of the Clergy Retirement Security Plan (CRSP). The amount billed will be 
a percentage of the clergyperson’s compensation. The percentage will be fixed annually by the Clergy 
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Support Team based on the funding amount required by the General Board of Pension and Health Benefits. 
For 2023, the percentage will be 12.22% of the clergyperson’s compensation, unless the clergyperson is 
serving ¼ time or is a local pastor serving less than ¼ time whereas they will not receive a CRSP benefit (by 
General Conference action). The Clergy Support Team would recommend that, for active clergy not eligible 
for CRSP participation, 8% of their compensation be contributed by the local church to the clergyperson’s 
UMPIP account (or 3% of their compensation if serving less than ¼ time). Also, for 2023, clergy participating 
in the CRSP pension plan will need to contribute 1% of their compensation to their UMPIP account to 
receive a match from the Conference of 1% to their CRSP account.

As of January 2018, all new clergy or those clergy moving to a new appointment, will be automatically 
enrolled in the United Methodist Personal Investment Plan (UMPIP) at a 4% personal contribution rate. 
Clergy may opt out of this personal contribution, or they can change the rate of contribution. 
In 2023, the Comprehensive Protection Plan (CPP) part of the pension plan will be directly billed to 
churches. The amount billed will be a percentage of compensation as determined by Wespath Benefits & 
Investments. The CPP percentage will be 3% of compensation up to two times the 2022 denominational 
average compensation of $76,221.

Amounts received as payment of the CRSP pension plan direct billings shall be received for the sole 
benefit of pension plan participants.

If, at any time, Wespath decides to suspend billing for CPP, the Conference Board of Pensions shall 
continue to collect an amount equal to the previous year’s billing, hold such amounts in reserve, 
invested as deemed appropriate, and use such funds for future benefit or pension costs as the 
Conference Board of Pensions deems necessary. 

Determination of Appointment for Purpose of Service Credit for Clergy Retirement Security Plan
In 2023 to receive a full-year service credit under the Clergy Retirement Security Plan (CRSP), the person 
under appointment must receive (1) at least the Conference minimum base salary support together with 
housing in the form of a parsonage (Wespath Benefits & Investments computes the value of a parsonage 
as 25% of base salary for purpose of determining compensation for pension purposes) or (2) at least the 
Conference minimum base salary together with a housing allowance totaling in aggregate an amount 
equal to or greater than 125% of the Conference minimum base salary. 

Persons under appointment who do not qualify for full-year pension credit shall receive partial year 
credit reflected as .75, .50 or .25 of the full-year credit (less than .25 time for local pastors only). A per-
son not qualifying for full-year pension credit shall receive .75 service credit if the amount of base sal-
ary paid together with housing allowance or parsonage housing value is equal to or exceeds 87.50% 
of the Conference minimum base salary (CMBS X 1.25 X .70). A person not qualifying for full-year or .75 
service credit shall receive .50 service credit if the amount of base salary paid together with housing 
allowance or parsonage housing value is less than 87.50% of the Conference minimum base salary 
but is equal to or exceeds .50 of Conference minimum base salary (CMBS X 1.25 X .40). A person not 
qualifying for full-year or .75 or .50 service credit shall receive .25 service credit for pension purposes. 
Unless, the person is a local pastor and earns less than $9,327 in total salary and has no housing com-
ponent, then they will qualify for less than .25 service credit. A person receiving a .25 service credit or 
less than .25 service credit will not be eligible to participate in the CRSP plan as of January 1, 2014. The 
parsonage housing value for a person living in a parsonage while receiving less than the Conference 
minimum base cash salary shall be 25% of base salary paid.
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Full Member Associate/Provisional Local Pastor

Full Time $52,468 $51,905 $50,905

¾ Time $39,351-$52,467 $38,486-$51,313 $37,736-$50,313

½ Time $26,234-$39,350 $25,953-$38,928 $25,453-$38,178

¼ Time $1 - $26,223 $1 - $25,952 $1 - $25,156

POLICY ON PARSONAGE & CASH HOUSING ALLOWANCES

The parsonage system is central to our system of itinerancy. The itinerancy system is central to our 
understanding of pastoral ministry in the United Methodist Church for full-time ordained elders. “The 
itinerant system is the accepted method of The United Methodist Church by which ordained elders, 
provisional elders, and associate members are appointed by the Bishop to fields of labor. All ordained 
elders, provisional elders, and associate members shall accept and abide by these appointments” (2016 
Book of Discipline, ¶338). The parsonage system works to provide congregations and pastors with a 
greater flexibility in the appointment of pastors to suit the needs for pastoral leadership in particular 
places at particular times. In certain areas of Missouri, the housing norm for clergy who are serving in 
a full-time appointment in the Missouri Annual Conference is a parsonage that fits the Guidelines for 
Church-Provided Residences; other areas of Missouri may consider housing allowances as these areas 
are more transitional/homes can be purchased or sold more easily. When a charge does not provide 
a parsonage that meets the Conference’s parsonage guidelines, district superintendents may initiate 
conversations for considering alternative housing or a housing allowance for the clergy appointed. If 
a pastor declines to live in a parsonage that meets the guidelines, the church is under no obligation to 
provide alternative housing or housing allowance. 

If a housing allowance is provided in lieu of a parsonage, these guidelines are to be followed:
1. Negotiations to establish a housing allowance in a charge will include:
  a. The pastor
  b. The pastor/staff-parish relations committee chairperson
  c. The committee on finance chairperson
  d. The trustees chairperson
  e. The district superintendent

The purpose of these negotiations is to develop a clear understanding by all parties as to the 
arrangements mutually acceptable. Final arrangements must have the approval of the church/
charge conference and the district superintendent.

2. A housing allowance should be based on the rental value of an average home in the parish 
setting that meets the  Conference’s Parsonage Guidelines. 

3. If the pastor chooses to live outside the community(ies) served, s/he must receive consent of 
 the district superintendent, in consultation with the pastor-parish relations committee.
4. The charge conference shall annually approve the housing allowance and shall not have the 

authority to reduce the allowance without renegotiation and approval as set out in item No. 1 
above. Upward adjustments in the housing allowance would be part of an annual process of 
review and recommendation initiated by the staff/pastor-parish relations committee.

5. A written record of the housing allowance agreement shall be signed by the pastor, PPR 
chairperson, trustee chair, finance chair and district superintendent (with each keeping a 
copy of the agreement). The agreement should state the amount allowed per month, and a 
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statement that the arrangement for a housing allowance in lieu of a parsonage shall not hinder 
participation in itinerancy for future appointments. 

6. The charge conference has the option to change to a parsonage provision at the time of 
 changes in pastoral appointments.

Other policies regarding parsonages:
A. The incoming pastor shall have no obligation to purchase the house of his/her predecessor.
B. If a charge needs to purchase a parsonage for an incoming pastor, a temporary housing 

allowance shall be negotiated (as described in item No. 1) until the new parsonage is ready, and 
any extra moving costs associated with these temporary arrangements shall be the responsibility 
of the local church.

C. If, after living in a parsonage, the pastor requests and the charge agrees to a housing allowance, 
the cost of moving to another home shall be paid by the pastor. If the charge requests a change 
to a housing allowance and the pastor agrees, the moving cost shall be borne by the charge.

D. No assets from the sale of a church-owned parsonage shall be used for current operating 
expenses of the charge (2016 Book of Discipline, ¶2543.1). Any such sale of a church-owned 
parsonage must include consent of the pastor, district superintendent, district board of church 
location and building, and the charge conference (2016 Book of Discipline, ¶2542-2544).

E. If a church-owned parsonage is sold on behalf of a charge with full-time pastoral leadership, a 
restricted fund account shall be established for the purpose of maintaining a down payment for 
another parsonage. It is also recommended that the minimum for this restricted account will 
equal 20% of the cost of a home in the community that meets Conference parsonage standards. 
This restricted fund shall be maintained for at least 10 years if it remains full-time. If at that time 
the charge determines that it intends to continue providing a housing allowance rather than a 
parsonage, the restricted account may be released according to the requirements of The Book 
of Discipline. If a church-owned parsonage is sold on behalf of a charge with less than full-time 
pastoral leadership, a restricted fund may be established but is not required. The proceeds of the 
sale must adhere to the requirements of The Book of Discipline.

Guidelines and Recommendations for Church-Provided Residences
These minimum parsonage guidelines are intended to provide clergy housing that meets safety, codes, 
good building practices and comparable community living standards. These minimum guidelines are 
specifically for full-time pastors, whether a church owns or rents the parsonage.

• Appliances: Laundry (washer and dryer) and kitchen (oven/stove, refrigerator including freezer 
compartment and dishwasher) appliances provided in good condition

• Bathrooms: At least two full baths with modern fixtures and at least one shower 
• Bedrooms: Minimum of three bedrooms (each at least 120 square feet), with adequate closets in each
• Design: Neutral colors and versatile design used throughout the home, including floor covering, 

wall colors and major appliances
• Dining: Adequate dining space for family and guests
• Electrical Wiring: Adequate outlets in all rooms, lighted stairways, meets National Electrical Code 

and outside lighting where needed
• Flooring: Adequate, safe, easy-care flooring. Consider hardwood, laminate or other flooring to 

avoid allergies
• Garage: Two car garage, with opener if possible
• Heat, Air Conditioning and Energy Efficiency: Central heat and air conditioning, adequate insulation 

in walls and ceilings, and energy efficient major appliances (furnace, air conditioner, water heater)
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• Humidifier/Dehumidifier (if needed) provided
• Kitchen: Includes adequate work space, sufficient storage space and garbage disposal 
• Landscaping: Yard with adequate drainage and attractive landscaping
• Living Space: Adequate, comfortable space for accommodating guests
• Location: Encourage parsonage to be within reasonable proximity to the church served, provide 

privacy for the parsonage family and not next door to the church
• Pastor’s Study: Preferably the pastor’s study is in the church, however if the study is in the home 

there should be a separate clearly marked outside entrance and separate doorbell
• Plumbing: Water heater, easy access for repairs, adequate plumbing with provisions to prevent 

freezing in winter and sump pump where needed
• Safety features: Smoke/carbon monoxide detector(s) in sleeping area, fire extinguisher in cooking 

area, dead bolt locks on outside doors, outside lighting and adequate fire exits
• Storage: Minimum 120 square feet in sealed, dry basement, utility room, walk-up attic or building 

near the residence
• Window Treatments: Shades, privacy curtains or Venetian blinds on all windows

The Church is responsible for:
1. Providing a full-time pastor with a parsonage that meets the minimum guidelines. If there are 

questions/concerns, the PPR chair and/or pastor should consult with district superintendent. 
2. An annual inspection of the parsonage, made by (at least) the trustee chair, PPR chair and pastor 

(2016 Book of Discipline, ¶2533.4). Report of this inspection is to be sent, by March 1 of each year, to 
the respective district office and to the chair of the local church trustees. 

3. An inspection should be made annually on every church-owned parsonage, whether the pastor 
lives in it or it is used in other ways (including renting).

4. Adequately budgeting for routine maintenance/repairs and needed major improvements to the 
parsonage. (Recommend minimum of 2.5% of the parsonage’s replacement value to be provided in 
annual budget, with excess to accumulate for future replacement.)

5. Provide timely maintenance/repair on items reported by pastor/annual inspection.
6. Consult with parsonage family in selection of appliances, furnishings, color schemes and equipment.
7. Respect the rights and privacy of the parsonage family.
8. Provide insurance on residence and church-owned furnishings.
9. A residence book (file) is to be permanent in each residence which includes guarantees, repair lists, 

instructions for use of equipment, when/where equipment was purchased, whom to call for various 
reasons, where to find various items and when/by whom various improvements were made. 

10. At any change of pastors, the trustee chair and PPR chair are to make inspection of the parsonage 
with the pastor, noting repairs that need to be made, normal wear and tear, and damages for which 
the parsonage family is responsible. 

11. Within a month of a new pastor moving into the parsonage, the trustee chair and PPR Chair are to 
reinspect the parsonage with the new pastor and sign the “Parsonage Use Agreement,” keeping a 
copy in the church and sending copy to district superintendent. 

The Pastor is responsible for:
1. Respecting the property
2. Routine care of lawn and shrubbery
3. Insurance on personal effects
4. Arranging an annual inspection of the parsonage, made by (at least) the trustee chair, PPR chair and 

pastor; this is to be completed by March 1 of each year, with a copy of the inspection report sent to 



149

G
 | REPO

RTS
2022 MISSOURI CONFERENCE JOURNAL2022 MISSOURI CONFERENCE JOURNAL

the respective district office and chair of the local church trustees. When an inspection is not done, 
the pastor waives protection from blame on any damage found.

5. Promptly reporting needed repairs
6. Requesting of the trustees (in advance) any changes the parsonage family wishes to make to the 

structure or design of the parsonage (including painting)
7. Restitution for damages done by family or pets (outside of normal wear and tear)
8. Leaving the property clean when moving out
9. Adding to the residence book (file), which is to be permanent in each residence and includes 

guarantees, repair lists, instructions for use of equipment, when/where equipment was purchased, 
whom to call for various reasons, where to find various items and when/by whom various 
improvements were made

10. Before moving out of a parsonage, the pastor shall invite the trustee chair and PPR chair to make 
an inspection of the parsonage, noting repairs that need to be made, normal wear and tear, and 
damages for which the parsonage family is responsible. 

11. Within a month of moving into the parsonage, the new pastor shall invite the trustee chair and PPR 
chair to reinspect the parsonage and sign the “Parsonage Use Agreement,” keeping a copy in the 
church and sending copy to district superintendent. 

Any new parsonage construction or purchase shall:
• meet or exceed local building codes or FHA Minimum Property Standards or a nationally 

recognized building code
• use passive solar where practical
• meet new construction accessibility requirements as set forth in The 2016 Book of Discipline, 

¶2544.4d. A fully accessible bedroom, bathroom and utility area on the ground-floor are required.

RETIRED MINISTER’S DAY
The Conference Board of Pensions as the Clergy Support Team (in compliance with The 2016 Book of 
Discipline, ¶1506.10d) recommends that each local church observe Retired Minister’s Day in honor of 
the retired ministers, their spouses and surviving spouses of ministers in recognition of the church’s 
responsibility for their support. We recommend this observance be held in February. 

MOVING EXPENSE REIMBURSEMENT
Moving expense reimbursement information for clergy upon retirement, being granted medical leave or 
participating in the Voluntary Transition Program or surviving spouse of a clergy not yet retired is found 
in the Conference Clergy Support Policies and Procedures document.

DEATH BENEFIT PAYMENTS
Death benefit payments for those clergy in the former Missouri West Conference granted retirement 
status prior to becoming the Missouri Conference are found in the Conference Clergy Support Policies 
and Procedures document

HEALTH INSURANCE
The Missouri Conference health insurance plan for active participants in 2022 will be HealthFlex 
Exchange. Information with regard to participation for active and retired clergy is found in the 
Conference Standing Rules and Conference Clergy Support Policies and Procedures document.
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EPISCOPACY TEAM REPORT 

In 2021-22 conference year’s bi-annual meetings, the Missouri Conference of the UMC Episcopacy 
Committee finds Bishop Robert Farr consistent in his leadership. Related to the many issues in our church 
and culture, we find ourselves in unchartered territory.  With a focus on God and an unrelenting passion 
to be present, Bishop Farr is equipped to lead through “the storms.”

Bishop Farr consistently names his hope in God and in the local church. He stresses the urgency for an 
increase in the number of vital congregations and fresh expressions of church.  Bishop Farr continues 
to be present in local church ministries with personal visits. He made relational strides with 17 regional 
visits over two weeks to discuss the state of affairs in the UMC.  He and his team have raised awareness 
of Race & Culture work needed in our conference---equipping Conference leaders and local churches for 
multicultural leadership, cross-cultural connection, and healing justice.

For their consistent work, Bishop Farr gives credit to his Episcopal Staff, Sandy Nenandal and Catherine 
Turner. In addition, he praises the Cabinet and conference staff.  A new cabinet structure has been put in 
place for the future.  We await the fruits of staff development and conference redistricting. 

Beyond our conference, Bishop Farr continues his responsibilities in the College of Bishops and Council of 
Bishops.

Paragraph 637 of the Book of Discipline names among the responsibilities of the Episcopacy Committee 
to support the bishop of the area in the oversight of spiritual and temporal affairs of the church. While we 
have a significant and gifted leader in our bishop, we further seek to support he and his family. Our team 
names our appreciation of Bishop Farr, Susan and their family.  At annual conference, we offer a gift and 
continued prayers.
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The Values Team continues to affirm and advocate its mission as it calls us to faithfulness to the Gospel 
and the Social Principles of the United Methodist Church.  We seek to lean into the values of our 
conference and those of our team as we discern our most pressing work before us, make decisions, and 
ensure that all God’s people are represented as we celebrate their sacred worth and giftedness.

Our Team Values:
Love, Trust, Justice, Inclusiveness, Forgiveness, Discernment, Teamwork, Flexibility, Worth, Hope, and Faith

Our team gathered four times over the course of the year and most of our work focused on four 
key areas: the Race and Culture Survey and working with the Board of Discipleship representatives, 
and currently our conference is responding to the information gained from the data; attending 
Monitoring and Implicit Bias training with the General Commission on the Status and Role of Women 
then completing the monitoring during Nominations Team Meetings and the 2023 Missouri Annual 
Conference Session, reviewing the Unity Award nomination applicants and selecting Rev. Brad Bryan 
of Wilkes Blvd, and preparing for our June 2023 Journey 4 Justice.  Our work is broad, and we continue 
to work on Disability Awareness, LGBTQIA+ Grant Progress Reports and Monitoring, Native American 
Awareness, GCSRW Monthly Lunch & Learn Sessions, and serve as liaisons with GCSRW and GCORR. 

Our Task Teams Leaders:
Journey 4 Justice (African American & Native American - June 2023):  Dr. Colette Cummings
LGBTQIA+ Grant Progress & Monitoring: Rev. Michelle M. McGhee
Listening Tours: Rev. Poese Vatikani
Monitoring: Rev. Dr. Katie Nix & Nominations Monitoring: Rev. Kayla Kelly & Rev. Daniel Shanks
Race and Culture Survey: Task Team Leaders & Rev. Sharon Williams-Associate Dir. of MSJ
Unity Award Nominations & Selection: Jon Copeland
Disability Awareness: Rev. Michelle M. McGhee 

The Monitoring Task Team at the Missouri Annual Conference June 11-12, 2022:
The Monitoring Task Team attended training on Monitoring and Implicit Bias which was facilitated by the 
instructor and guidelines of the General Commission on the Status and Role of Women and affirmed by 
the General Commission on Race and Religion.  

As the team monitored, we kept in mind that our conference is leaning into the work of the “Micah 
Mandate” which resulted from the Episcopal Taskforce on Anti-racism; the on-going learnings of our 
Race & Culture Coach Niki Learner; The Race & Culture Survey, and the Cultural Competency Trainings. 
Therefore; we would like to report that throughout the Annual Conference Session, June 11-12, we 
observed the following:
• There was a diverse group that attended our Annual Conference.  
• When you look at the two-day Annual Conference Session as a whole, there were dominant and 

minority group presenters.
• There were those under 30 who presented our time of worship music and young people who served 

in other capacities.
• When you look at the two-day Annual Conference Session as a whole, Women and Men presented 

throughout the session.  Yet the dominant presenter group was male.
• There was diversity in our ordinands.

VALUES TEAM REPORT 
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When we break out our Annual Conference Session by time/components, these are our collective notations. 
We offer these considerations:
• More diverse representation on the Conference Dias and Stage. We noticed, most times when you look at 

the Dias and stage, there is only one dominant people group present.
• We observed there was no African American Female Clergy person/voice represented on the BOM Elder 

Board. 
• More Diversity (age, gender, ethnic diversity) in the presenters-The dominant presenters were from one 

dominant people and gender group. 

We acknowledge the tenacious work of our conference as it seeks to find new diverse leaders, continues race 
and culture work, promotes inclusivity and is building relationships towards a renewed Missouri Conference.  
We celebrate our Conference Nominations Team for its diverse slate of leaders and increasing its diversity to 
21%. Moreover, we continue our affirmation of the General Commission on Race and Religion and the General 
Commission on the Status and Role of Women mandates. Our monitoring helps us to be intentional about 
creating a place and voice for all. In all that we do, we seek to create a beloved community for all God’s creation 
where we celebrate the sacred worth, diversity, and giftedness that we all bring.  We believe that together we 
can build God’s Kindom and transform the world.

Humbly Submitted By: Rev. Michelle McClendon McGhee, Values Team Chairperson
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MISSION: For over 200 years, the Chapel has served as a beacon to those seeking God, a point of 
meditation, and the beauty of God’s creation. The Chapel remains the oldest standing Protestant Church 
west of the Mississippi and the oldest Methodist church west of West Virginia. The McKendree Chapel 
Memorial Association (Old McKendree) preserves, interprets, promotes, and preserves the integrity of the 
history of Methodism in shaping our country and our region.  The Old McKendree Chapel and cemetery 
were designated one of 10 Major Methodist Shrines of America (1960), one of 49 National Heritage 
Landmarks in the U.S. (General Conference) and are listed on the National Registry of Historic Places 
(1987).  Presentations on The Chapel and its history have been presented at state, regional and national 
levels in professional and religious settings and been the subject of scholarly works.

LEADERSHIP: Established in 1933, the Association draws membership from churches in the surrounding 
area. The Association is a non-profit corporation under the laws of Missouri, the sole member of which is 
the Missouri Annual Conference of the United Methodist Church.  It is operated by a Board of Directors 
serving under the purview of the Church Conference.  Ownership of the several parcels of property 
comprising the 15-acre campus has been consolidated in the name of the Association.

FUNDING FOR MAINTENANCE:  Funds to support the daily maintenance of the grounds are 
generated through our annual offering at the time of our annual worship service in September, 
goodwill donations of visitors, sales of items (notecards, Christmas items, etc.), rentals of the property 
for weddings/reunions/etc., day sponsorships ($100 per day), donations from churches and individuals, 
and memorials.  Praising God with our sweat equity is very important to the maintenance of our 
property.

RESOURCES ABOUT THE HISTORY OF THE CHAPEL:  Additional information, including a video of The 
Chapel and grounds and Sunday School or Bible School curriculum, may be seen on our website www.
oldmckendree.org. If you would like a program on the Chapel, its role in taming the Western Frontier in 
the early 1800’s and our plans for the future, contact Nancy Haertling, Head Docent, at (573) 579-0136 
or by email nancyhaertling@yahoo.com to make arrangements

2022 EVENTS:  Annual Worship Service:  September 25, 2022, 2:00 PM on the grounds at Old 
McKendree.  Speaker is the Rev, Alice Fowler, District Superintendent, Southwest District of Missouri 
Conference.  Annual Meeting of the Missouri Conference United Women of Faith, Sept. 23-24, hosted 
by the Southeast, Gateway Central & Gateway Regional Districts of the UWF at New McKendree UMC, 
with closing and Communion at Old McKendree Chapel; Christmas Country Church Tour, December 15-
16, 2:00-9:00 PM, Easter Sunrise (TBA, Check our website.) Confirmation Class  (TBA or can be arranged 
for individual groups.) 

Tours: Emmanuel UMC, Memphis, Tennessee, July 27, 2022 is bringing a tour of 15+ to tour the Chapel 
and Grounds. 

The site is a source of spiritual renewal for people who come for meditation and worship.  Each year 
weddings, special photographic moments, family reunions, genealogists, and tourists from across the 
United States make the Chapel and its grounds a “must” visit place.  Scout troops and 4-H groups as 
well as confirmation classes and youth groups are known to visit.  

MCKENDREE CHAPEL MEMORIAL ASSOCIATION
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BOOKING THE CHAPEL FOR YOUR TOUR OR EVENT: www.oldmckendree.org/events

STRATEGIC PLANNING:  As part of our Bicentennial Celebration, the Association authorized the hiring 
of a historical preservation architect to survey our grounds and their use and to outline a plan for 
development that would meet the needs of the increasing number and range of people participating 
in events at Old McKendree, including an increase in visitors. Funded by the Missouri United Methodist 
Foundation, the survey shapes our planning and funding for maintenance and improvement to the 
Chapel, cemetery and grounds.

CAMPAIGN  Initiated in 2019—process ongoing.  Work is completed as the funds are available.

PHASE I 
Addressed the physical needs to the chapel and grounds, including internal repairs to the Chapel, 
replacing the canopy overhead, replacing steps for safer, easier access, improved security, preservation 
of the spring (erosion control, cleaning, railing and planting.), and work on the Williams Cabin. Work is 
being completed as we write.  Cost: $137,000   Funds raised: $151,429.32 as of April 6, 2022.

PHASE II  
Paved Parking, road improvement, Welcome Center with restrooms and     modest display area 
Estimated Cost: $400,000   Fund Raising ongoing

SOURCES OF FUNDING FOR THE CAMPAIGN: Requests focus on the items for that Phase. Work is 
begun and completed when the funds are available.
 
Grants
Missouri United Methodist Foundation, General Commission Archives and History, Missouri RE Leaf 
Organization, Cape Girardeau County Historical Society, Grace UMC Foundation

Donations: Individuals, Churches, Corporations, Estates

MAKE A DONATION TO THE CAMPAIGN OR THE MAINTENANCE OF THE CHAPEL AND GROUNDS:  
If you or your church or community organization or foundation would like to make a donation, we 
invite you to go to www.oldmckendree.org 

If you are a foundation, a trust, an organization, or an individual who has an application process for funds, 
especially those related to infrastructure, please contact Adelaide Parsons at ahparsons@charter.net 
Thank you. 

In faith and gratitude for the preservation of these sacred grounds,
Mary Harriet Talbut, President of the Association and Adelaide Heyde Parsons, Chairperson of the 
Campaign Committee 
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AFRICA UNIVERSITY FUND REPORT

You are the light of the world. A city on top of a hill can’t be hidden. —Matthew 5:14 (CEB)  This year, The 
United Methodist Church marks 30 years of vibrant, transformative ministry through Africa University. 
Thank you, Missouri Conference, for your faithfulness and generosity in bringing the dream of Africa 
University (AU) to life. In celebrating its 30th anniversary, Africa University is honoring the past and 
looking to the future, while remaining true to its mission as the cornerstone ministry for United 
Methodist-related leadership development in Africa.

From the first conversations in 1984 to formal approval at the 1988 General Conference in St. Louis, the 
planting of Africa University required vision, faith, and bold action in the face of predictions that it could 
never succeed. Africa University found friends and advocates in Missouri, across the global Methodist 
connection, and beyond. The “Dream is Alive” was the rallying cry in March 1992 as forty students from 
six African countries attended lectures in repurposed farm buildings.

Africa University’s journey from day one to the present is a shared story of being salt and light. Africa 
University is also a Missouri Conference success story—of restoring hope, equipping, and sending forth 
young leaders to shape an abundant life for themselves and for the communities they serve.

Like the year that preceded it, 2021 affirmed that God’s grace is sufficient in all circumstances. In January 
2021, the students, faculty, and staff grappled with the sudden death of Africa University Vice Chancellor, 
Dr. Munashe Furusa. As the year unfolded, national lockdowns continued to restrict travel and damage 
livelihoods. Unable to be on campus together, the students, faculty, and staff grieved, pivoted, 
supported, and encouraged each other, and persevered.

Africa University is grateful to the Missouri Conference for investing 83.95 percent of the asking to the 
Africa University Fund (AUF) in 2021. Thank you, Missouri United Methodists, for ensuring access to 
higher education for gifted students who are unable to fund a college education on their own! 

Against the backdrop of a global pandemic, Africa University harnessed new opportunities for missional 
engagement in 2021. The year’s highlights include:

• Effective online-only teaching, learning and student assessment: About 99 percent of 
students participated in online learning. Enrollment held steady at 3,060 students and more 
than 500 graduates from 24 African countries were awarded degrees in July 2021.

• The installation of AU’s fifth Chancellor: Bishop Gaspar João Domingos of the Western 
Angola Episcopal Area was elected Chancellor following the death of Bishop John K. Yambasu 
of Sierra Leone.

• Research and community service:
• AU researchers received US$2 million in funding for regional initiatives to eradicate 

malaria, tuberculosis, and other communicable diseases.
• AU’s students and graduates led, and showed their love of neighbor, with initiatives to 

feed hungry families, care for the environment, and improve the quality of life of legally 
blind parents and their children.

• AU was awarded the 2021 Jairos Jiri Humanitarian Award by the Government of 
Zimbabwe for its pandemic impact mitigation efforts.

Thank you, Missouri United Methodists, for letting your light shine for young women and men who would 
otherwise be left on the sidelines. “A city on top of a hill can’t be hidden” …similarly, AU’s current students 
and its more than 10,000 graduates to date are that metaphor made real. Continue to walk alongside 
them, Missouri Conference, as they hone their abilities, live fully into their God-given purpose, and join in 
the work of making disciples of Jesus Christ for the transformation of the world.

Submitted by:
James H. Salley, Associate Vice Chancellor for Institutional Advancement
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BOSTON UNIVERSITY SCHOOL OF THEOLOGY

Dear Colleagues in Ministry:
I am profoundly grateful for your partnership, prayers, and support in these challenging times. A year like
2021 makes even more relevant BUSTH’s historic and ongoing commitments to peace and justice in
cultivating transformational leaders. We remain hopeful and vigilant in our continued partnership with you. 

BREAKING NEWS 
• Return to Campus: Faculty, administrators, and library returned to in-person instruction and 

work in Fall 2021, with many events reaching hybrid audiences. Strict COVID-19 precautions 
continue to ensure the safety of students, faculty, and administrators.

• Students: Our Fall 2021 entering class was among our most diverse, with 108 new students 
enrolling in September.

• Faculty: In September we celebrated the appointment of Cristian De La Rosa as Associate 
Dean for Students and Community Life. Prof. Shelly Rambo leads the Lilly-funded project on 
“Trauma-Responsive Congregations,” and two faculty members—Profs. Dana Robert and 
Wesley Wildman—were each honored with festschrifts. Prof. Jonathan Calvillo’s book The Saints 
of Santa Ana received the HTI Book Award, and Prof. Choi Hee An published A Postcolonial 
Leadership. BUSTH is conducting two faculty searches with anticipation of welcoming new 
faculty in the fall.

• Launch of a New Online Degree: BUSTH’s first fully online master’s degree—the Master of 
Religion and Public Leadership (MARPL)—is currently enrolling students for its first cohort in 
fall 2022. MARPL seeks students who wish to be prepared for leadership roles that creatively 
engage the challenges of public life.

• Peale Foundation Grant: Prof. Steven Sandage and his research team were awarded a $2.19 
million, five-year grant by the Norman Vincent Peale Foundation for a project that fosters a 
network of communities for relational care and support to spiritual leaders and therapists to 
offer resources to reduce trauma risk and vocational burnout and foster flourishing.

• Scholarships: We continue to offer free tuition to UMC-registered candidates for ordained 
ministry and leadership fellowships that support students in ethnic, gender, and sexuality 
studies. New funds include the Sacred Worth Scholarship Fund and the Dean Thurman & 
Bishop Easterling Fellowship Fund.

• Online Lifelong Learning: BUSTH offers online workshops for professional and spiritual 
enrichment of religious leaders. Recent workshops include “Practices of Grief in a Time of 
Pandemic” and “Reflecting with Howard Thurman.” To learn more, visit bu.edu/sth/oll.

• Development: Recent accomplishments include endowing the Center for Global Christianity 
and Mission upon its 20th anniversary and new funding for student scholarships and academic 
programs.  

COMMITMENT TO JUSTICE AND COMPASSION
• BUSTH’s Office of Diversity, Equity, and Inclusion offers webinars on timely inclusion efforts, 

such as “Increasing Participation of Students of Underrepresented Backgrounds.”
• The 2021-22 Lowell Lectures are dedicated to cross-advocacy and intersectionality in racial 

justice efforts. This fall, Dr. Kwok Pui Lan advocated for broader understandings of political 
theology and greater awareness of anti-Asian sentiment and violence. A diverse panel 
response fostered rich conversation.

• Work continues to improve accessibility, sustainability, and responsible investing. BUSTH is the
• first certified Green School at BU and active in the Green Seminary Initiative. 

With faith and gratitude, 
G. Sujin Pak, Dean
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CANDLER SCHOOL OF THEOLOGY 

Since 1914, Candler School of Theology at Emory University has lived into our mission, educating faithful 
and creative leaders for the church’s ministries throughout the world. This year, as we leaned into this 
critical work and continued to adapt to a world changed by the coronavirus pandemic, we imagined 
new possibilities for students who are called by God to pursue serious theological study and preparation 
for ministry. For some, opening avenues to graduate theological education requires moving financial 
obstacles, and for others, geography or family responsibilities may be the barriers. Candler is committed to 
assisting students in removing these barriers and opening new pathways to ministry.   

An official seminary of The United Methodist Church, Candler holds true to the Methodist value of 
ecumenical openness, enthusiastically welcoming students from 43 denominations, with 45% of MDiv 
students coming from the Wesleyan tradition. Our student body reflects the diversity and breadth of the 
Christian faithful, with an enrollment of 466 from 16 countries and 38 states, 45% persons of color (U.S.), 
and a median age of 28 among MDivs. This diversity is a blessing, enriching our students and our larger 
community and providing a “learning laboratory” for ministry in the 21st century—ministry that reaches 
across difference, works to resolve injustice, and embodies Christ’s love in and among us. 

Candler offers six single degrees (MDiv, MTS, MRL MRPL, ThM, DMin) and ten dual degrees. Our DMin is 
90% online, so students can remain in their places of ministry while earning their degrees. Its high 87% 
completion rate illustrates both the quality of our students and Candler’s commitment to their success. 
This year, we increased online offerings in other degrees as well. Now students can complete the Master 
of Religion and Public Life completely online; the Master of Religious Leadership with concentrations in 
Youth Ministry, Justice, Peacebuilding and Conflict Transformation, or Wesleyan Leadership and Heritage 
in a hybrid format; and MDiv students can complete core classes online. Plus, our new Remote Teaching 
Parish (RTP) program allows MDiv students who have jobs in ecclesial settings far from our Atlanta campus 
to take core classes online and complete their contextual education requirements at their place of ministry, 
participating in mentor-led online groups with other RTP students.    

Alleviating student debt through generous financial aid is a top priority. In 2020-2021, we awarded more 
than $6.8 million in financial aid, with 100% of MDiv and 98.5% of all students receiving support. All MDiv 
students who are certified candidates for ordained ministry in the UMC receive full-tuition scholarships, and 
all MDiv, MTS, MRL, and ThM students who are enrolled part-time or more receive a scholarship covering at 
least 50% of tuition for the length of their program.

Hundreds of laity and theology students alike have joined in classes and events offered through The 
Candler Foundry, our innovative program to make theological education accessible to all. Through short 
and semester-length courses taught by Candler faculty, videos and discussion guides to spark conversation 
in groups or one-on-one, and online panel discussions, those who want to delve more deeply into theology 
and the Bible have the chance to do just that. View the latest offerings at candlerfoundry.emory.edu. 

Associate Dean of Methodist Studies the Rev. Dr. Anne Burkholder will retire from Candler at the end of the 
2021-22 academic year. We are grateful to God for her energetic and skillful leadership in this vital area as 
she strengthened the connection between our students and conferences throughout the UMC, mentoring 
them as they discerned their call and navigated the ordination process.

Candler’s ability to fulfill our mission to provide the church with the faithful and creative leaders it needs 
depends upon your prayers, partnership, and support. Thank you for the countless ways you advance this 
essential ministry in the life of our denomination. We invite you to visit us online at candler.emory.edu. 

Jan Love
Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics
Candler School of Theology, Emory University
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DREW UNIVERSITY THEOLOGICAL SCHOOL

In spring and fall of 2021, Drew Theological School began returning to its Madison, New Jersey, campus 
for some classes, meetings, and worship. As with many churches, in person events were held in spaces 
equipped for live-streaming or Zoom participation. The shift to remote learning during COVID-19 
pandemic thus significantly expanded our online course offerings and accessible community events. 
Now, a number of students in Drew’s masters programs will progress through their programs in U.S. and 
global locations far from New Jersey. This year, we welcomed 150 new students, again the largest class in 
a decade, and have a current enrollment of 376 students. 

Drew cultivates pastors, preachers, deacons, activists, teachers, and thought leaders who are taking 
their place as the next generation of faith leaders and change agents. Diversity is a hallmark of our 
student body, including theological, vocational, age, and especially racial and national diversity both 
international—Asian, African, and South American and U.S.—black, white, Latinx, and Asian American--
students. Our student body is truly global, with 35% of students from 21 different countries. For the first 
time in its history, Drew has an African student association, initiated by Drew Theological School students 
from 14 African countries, that is already contributing richly to the Drew community both on campus 
and online. We have welcomed new faculty in Latinx ministries and world Christianity. We have also seen 
an increase in United Methodist students particularly interested in the school’s Gospel-inspired traditions 
of social justice advocacy and widely inclusive ministry. We are proud that many United Methodist Global 
Fellows have recently chosen to continue their journey in ministry at Drew. Our UMC graduates are 
serving in Greater New Jersey, Eastern Pennsylvania, and New York conferences as well as conferences 
across the country. 

The faculty is committed to continuing to develop the curriculum in ways that take seriously the wide 
range of lived experience and calls to ministry of the students that gather in our global classrooms. 
All degree programs at the Theological School include interdisciplinary courses that demand out-of-
the-box thinking, apprenticeship training that addresses real-world issues, and modes of learning that 
promote adaptability and innovation. Our MDiv and MATM degrees include a required gateway year, 
vocational pathways, and experiential learning that develops and deepens adaptive leadership skills. The 
curriculum features a team-designed and taught interdisciplinary sequence of core courses reflecting the 
integration of the theological disciplines and practices characteristic of the life of faith. The faculty have 
also articulated shared values that are infused across the teaching and learning at Drew: a commitment 
to anti-racism; gender and sexual-identity equality; eco-sustainability and environmental justice; and 
interfaith understanding and cooperation. 

Melanie Johnson-DeBaufre, Interim Dean
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DUKE UNIVERSITY DIVINITY SCHOOL
 
Edgardo Colón-Emeric, the Irene and William McCutchen Associate Professor of Theology and 
Reconciliation and director of the Center for Reconciliation, began his two-year term as the dean of 
Duke Divinity School on July 1. Colón-Emeric earned both his M.Div. and Ph.D. from Duke and has 
been a member of the faculty since 2008. He has served as the director for the Hispanic House of 
Studies and as the director for the Center for Reconciliation (CFR). An ordained elder in the North 
Carolina Annual Conference of the United Methodist Church, he directs the Central American 
Methodist Course of Study and the Peru Theological Initiative and serves on the United Methodist 
Committee on Faith and Order and on both national and international Methodist-Catholic dialogues. 

A new partnership with North Carolina Wesleyan College will enable qualified undergraduates to 
take master’s level courses at Duke Divinity School beginning in 2022. The Duke Accelerated Pastoral 
Formation Program offers select undergraduates the option to begin coursework toward Duke’s 
Hybrid M.Div. or Master of Arts in Christian Practice (M.A.) degree programs while completing their 
baccalaureate degree. Funded by the support of the Kern Family Foundation, the Accelerated Program 
will help students lower educational debt and accelerate their timeline to engaging the field of 
ministry. In the spring the school launched the Asian House of Studies, a formational community 
that will support Asian and Asian-American students; build a network of Asian and Asian-American 
students, alumni, and church leaders; and provide resources for Asian theological studies. Asian House 
of Studies is under the leadership of Sangwoo Kim, a consulting professor and senior director of the 
Methodist House of Studies, and Jung Choi, a consulting professor and senior director of Wesleyan 
Formation Initiatives. 

Three new certificates were approved this year, and all can be earned as part of the residential M.Div., 
Hybrid M.Div., M.T.S., and M.A. degree programs. The Certificate in Methodist/Wesleyan Studies is 
aimed at pan-Methodist/Wesleyan students who want to engage in robust and intentional training 
in Wesleyan theology and spiritual practice in preparation for leadership positions in Methodist and 
Wesleyan organizations and churches, such as the United Methodist Church, AME Church, AME Zion 
Church, and Korean Methodist Church. In the Certificate in Latinx Studies, students will practice and 
hone skills for ministry while becoming part of a learning community that is committed to Hispanic/
Latinx communities and seeks to learn from Hispanic/Latinx traditions and cultures. The Certificate 
in Worship is designed to prepare Duke Divinity students to engage in practical formation and 
theoretical reflection on the worship of God in Christian congregations. 

In January, the school announced 12 full-tuition fellowships to support incoming residential M.Div. 
degree program students who pursue a certificate in Black Church Studies or Latinx Studies. In 
addition to providing full-tuition scholarships, the Black Church Studies and Latinx Studies Fellowships 
provide vocationally specific formation and mentoring opportunities and up to $24,000 in stipend 
support and internship opportunities through the Office of Field Education. The fellowships begin in 
the fall of 2022.

The Office of Wesleyan Engagement announced the “Rediscovering the Heart of Methodism” project. 
This project is a missional initiative of the Divinity School with the support of the Kern Family 
Foundation. It seeks to nurture innovative leadership within the Wesleyan tradition as a constructive 
and hope-filled response to a turbulent ecclesial landscape.
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Supported by a gift from the Duke Endowment, the school launched To Heal the Wounded Soul, a 
project to strengthen Wesleyan pastors in the Carolinas who are Black, Indigenous, or people of color, 
including from the AME, AME Zion, CME, and UMC churches. Led by the Office of Black Church Studies 
and the Clergy Health Initiative To Heal the Wounded Soul will develop peer networks, support 
groups, and retreats to address the specific mental, emotional, and spiritual needs of this community.

Duke Divinity School welcomed the largest incoming class in the school’s history, with 259 new 
students from 31 different states and five other countries. Enrollment in the M.Div. degree program 
jumped to 133 students. The growth was driven by the first cohort of 52 Hybrid M.Div. students. The 
Doctor of Ministry (D.Min.) welcomed 36 students, the Master of Theological Studies (M.T.S.) gained 
33, and the M.A. saw 17 new students. The Master of Theology (Th.M.) enrolled 12 students, and 
the Doctor of Theology (Th.D.) enrolled seven new students. The Certificate in Theology and Health 
Care welcomed five residential students to campus and 14 students in the hybrid program. Across 
all degree programs at the Divinity School, 32 percent of the incoming class identified as a race or 
ethnicity other than white. Black students made up 18 percent of all students; Latinx students, six 
percent; Asian students, two percent; and American Indian students, two percent. Women made up 47 
percent of incoming students.

Three new faculty members joined the faculty in 2021. Polly Ha is an Associate Professor of the 
History of Christianity whose work focuses on the history of Christianity and the construction of 
diverse confessional and ecclesiastical traditions in the Reformation and post-Reformation world. 
Ronald K. Rittgers is the Duke Divinity School Chair in Lutheran Studies and Professor of the History of 
Christianity, and his research interests include the religious, intellectual, social, and cultural history of 
medieval and early modern/Reformation Europe, focusing especially on the history of theology and 
devotion. Daniel Castelo, William Kellon Quick Professor of Theology and Methodist Studies, taught 
intensive Wesleyan theology courses in Mexico, Honduras, and Brazil, and then took a teaching post 
at a Mexican seminary for three years. He has been an active participant in the Central American 
Methodist Course of Study program and recently has served as a doctoral mentor for the Hispanic 
Theological Initiative.

Respectfully submitted by Edgardo Colón-Emeric
Dean of Duke Divinity School 
Dean of the Divinity School
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PERKINS SCHOOL OF THEOLOGY - SOUTHERN METHODIST UNIVERSITY

Perkins celebrates our vital connections with the Missouri Annual Conference of The United Methodist Church.
• Four (4) students affiliated with the Missouri Annual Conference are enrolled at Perkins, including: 

2 Master of Arts in Ministry students, 1 Master of Divinity student and 1 Doctor of Pastoral Music 
student.

• During the 2021-22 academic year, 3 students from the Missouri Annual Conference received 
funding from the PACE (Perkins Annual Conference Endowment) grant, with the average overall 
financial aid award per student totaling $1,440.17.

Enrollment Update
Enrollment at Perkins for the 2021-22 academic year totaled 318 students. The hybrid Houston-Galveston 
Extension Program, in its fourth year of providing a combination of online and residential classes leading to 
the M.Div. and M.A.M. degrees, totaled 104 students during the 2021-22 academic year.

2021-22 Highlights
• Based upon feedback from the SMU community during the fall 2021 semester, Dr. Craig Hill, Dean 

of Perkins School of Theology, received a five-year extension on his contract. Faculty and staff 
respondents expressed appreciation for Dean Hill’s leadership, and his decanal peers value the 
collegiality and insights he brings to their deliberations – most recently with regards to workload 
procedures.

• Bridwell Library was named the recipient of the collections of the recently closed World 
Methodist Council Museum in Lake Junaluska, N.C. This acquisition brings one of the world’s 
largest collections of historical items related to John Wesley, founder of Methodism, to an 
institution that counts among its faculty two world-renown Wesley Scholars in Drs. Ted Campbell 
and Rebekah Miles.SMU has received a grant of nearly $1 million from the Lilly Endowment’s 
nationwide Thriving Congregations Initiative to support Perkins’ Testimony as Community 
Engagement program. The program will work to increase the practice of testimony as community 
engagement both inside and outside the church. The Rev. Dr. Priscilla Pope-Levison and Bart 
Patton of Perkins will serve as co-principal investigators on the project.

• In February 2022, Perkins received a $2.7 million grant from the Eula Mae and John Baugh 
Foundation to fund scholarship for students in the school’s Baptist House of Studies. 
Approximately 10 students will be admitted annually during the three-year grant period as a 
cohort of Baugh Scholars, with funding to cover the full costs of tuition and fees for the duration 
of each student’s degree program.

• The Association of Theological Schools/The Commission on Accrediting announced in February 
2022 that it has approved Perkins’ application to offer Doctor of Ministry coursework at Houston 
Methodist Hospital as part of the school’s Houston-Galveston program.

• In May 2021, Perkins faculty approved a proposal to launch of the Black/Africana Church 
Studies Program, to be directed by Dr. Tamara Lewis. The BACS program will offer a range 
of opportunities and activities designed to enrich the educational, cultural, and communal 
experiences of Black students at Perkins School of Theology and the Graduate Program in 
Religious Studies (GPRS) as well as the broader SMU community.

• The 2022 Bolin Family Scholarship Luncheon took place on March 17, with funds raised from 
the event designated entirely to scholarships for the Black/Africa Church Studies program and 
its students.

• A strategic reimagining of Hispanic education is currently underway. A Task Force on Latinx/
Hispanic Ministries is co-chaired by Bishop Cynthia Harvey and Dr. Hugo Magallanes, Associate 
Dean of Academic Affairs at Perkins; also included in this group are Hispanic leaders, Perkins 
students, three additional United Methodist bishops and the General Secretary of the United 
Methodist General Board of Higher Education and Ministry. 
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• Dr. Rebekah Miles is chairing Perkins’ Curriculum Review Committee. This group is seeking 
student, faculty and alumni feedback as it shapes the programmatic course of study for Perkins 
students. 

• Perkins has engaged with Direct Development, a strategic marketing and student recruitment 
firm, to enhance the school’s digital marketing strategy surrounding student recruitment. 
Specifically, the objectives of this initiative are to attract more prospects to the Perkins website, 
generate more inquiries from these prospects, convert more prospects to applicants and 
generate more enrolled students. 

• Bridwell Library reopened in August 2021 following two years of extensive renovations. One of 
eight libraries on the SMU campus, Bridwell was built in 1951 and underwent renovations twice 
before, in 1972 and in 1989. The latest $6.1 million renovation began in May 2019. 

• A new course in Digitally Mediated Ministry, launched during the pandemic, has become part 
of Perkins’ academic curriculum. As part of this effort, a new Digitally Mediated Ministries Lab 
opened in January that allows students to acquire proficiency in digital media. 

• Five Community Worship services from Perkins Chapel are scheduled to be live-streamed as a 
way to broaden the audience outreach and further connect Perkins with its Houston-Galveston 
program and the school’s alumni around the world. 

• In January 2022, Perkins launched a new Certification in Practical Ministry designed for church 
staff, laity and students looking to enhance their practical skills and knowledge. Students will 
complete five graduate-level, two-hour noncredit courses: three required courses — Engaging 
Theology, Engaging the Bible and either Adaptive Leadership or, for those seeking UM 
certification, United Methodist Studies – as well as two courses in a chosen area of specialization. 

• Nancy Seay and Lisa Tichenor, both of Dallas, were honored as 2021 recipients of the Woodrow 
B. Seals Laity Award during a virtual reception. The award is presented annually to a layperson in 
the United States who embodies the Christian faith and commitment of service to Christ in the 
church, community and world as exemplified by Judge Woodrow B. Seals. 

• Dr. Evelyn Parker, who received her Master of Religious Education degree from Perkins in 1991, was 
selected the 2021 Perkins Distinguished Alumna award recipient. She will be honored along with the 
2020 recipients – Rev. Don Underwood and Rev. Dr. Sidney G. Hall – at an on-campus reception in 
November 2022. To nominate alumni/ae for the 2022 award, visit http://perkins.smu.edu 

• We mourn the passing of Rev. Dr. William J. “Billy” Abraham, Professor Emeritus of Wesley Studies 
at Perkins, who died suddenly on Oct. 7, 2021. Dr. Abraham joined the Perkins faculty in 1985 and 
was the Albert Cook Outler Professor of Wesley Studies from 1995 until his retirement in 2021. 

• Ten churches within a 350-mile radius of Dallas were selected for the initial Testimony HQ cohort, 
a Lilly Endowment-funded initiative at Perkins to develop thriving congregations through the 
practice of testimony and community engagement.

The highlights listed above are reflective of the vibrant engagement of Perkins faculty, staff and students. 
Perkins School of Theology is committed to those called to serve so that they might be empowered to 
lead. Our mission is to equip persons for faithful leadership and Christian ministry in a changing church 
and society; to educate those seeking a deeper understanding of the Christian faith; and to strengthen the 
church, academy, and world through service, scholarship, and advocacy. We thank our many colleagues, 
friends and alumni/ae in the Missouri Annual Conference of The United Methodist Church for your 
generous support, including referrals of prospective students.  

Grace and peace,
Craig C. Hill, D.Phil.
Leighton K. Farrell Endowed Dean
Perkins School of Theology
Dean and Professor of New Testament
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THE SAINT PAUL SCHOOL OF THEOLOGY ANNUAL REPORT

Educating tomorrow's leaders by offering on-campus, online, and hybrid learning courses at a 
FLEXible schedule, Saint Paul School of Theology is a seminary of the United Methodist Church 
committed to the formation of people for innovative, creative ministry. Grounded in the academic 
study of faith and ministry, theology is practiced in a traditional classroom and a contextual 
curriculum. 

As the global pandemic continues to bring challenges to our daily lives, Saint Paul School of Theology 
began the 2021-2022 academic year, again offering students an option to attend courses via Zoom or 
on-campus while maintaining safety protocols. Our weekly chapel service continues to be available 
online, allowing staff and students to come together as one institution where all are invited to create a 
sacred atmosphere from wherever they are. In addition to faculty and staff serving as chapel speakers, 
we were blessed to have alumni and special guest speakers Rev. Winter Hamilton of Manchester UMC, 
Rev. Delesslyn Kennebrew, Rev. Dr. Carol Cook Moore, and more. Chapel recordings are available on 
the Saint Paul YouTube channel for those who cannot join live.

Saint Paul staff and faculty continue to contribute to the academy, church, and society. This year, we 
have had many faculty and staff changes. After many years of tremendous service to students and the 
Seminary, Dr. James Brandt and Dr. Hal Knight announced retirement plans effective at the end of the 
2021-2022 academic year. In addition, Dr. Jeanne Hoeft will step down from her role as Vice President 
of Academic Affairs and Dean at the end of the academic year but will continue as faculty. New 
additions to the Seminary family include Dr. Joshua Bartholomew, Assistant Professor of Ethics, Church 
and Society; Dr. Tiffany Nagel Monroe, Executive Director of the Oklahoma Campus; and Rabbi Michael 
Zedek, Rabbi-in-Residence.

The faculty of Saint Paul School of Theology maintains high standards of scholarship, research, 
publication, and engagement. Over the past year, their many activities and publications have been so 
numerous that space permits only the sharing of selected highlights.

1. Dr. Nancy Howell, Professor of Theology and Philosophy of Religion and Oubri A. Poppele 
Professor of Health and Welfare Ministries, was re-elected to a second term on the Executive 
Committee of the International Society for Science and Religion. She also had an article 
published in a South African journal. With more than a decade of service, she serves on 
the Broader Social Impacts Committee of the National Museum of Natural History at the 
Smithsonian.

2. Dr. Casey Sigmon, Assistant Professor of Preaching and Worship and Director of Contextual 
Education, was invited to be a writer for "Lent Another Way," an e-course, with The Plural 
Guild and The Many, and she offered the convocation address for Colgate Rochester Crozer 
Divinity School in Fall 2021. She also applied for and received a grant from the Wabash 
Center for Teaching to support my project entitled: "Resisting the Plagiarized Pulpit: Helping 
Students and the Professor to Find trust their voice through Artistic Instructional Design."    

3. This January, Dr. Joshua Bartholomew, Assistant Professor of Ethics, Church and Society, 
was the guest speaker at a Kansas City event, "Black Theology and the Black Panthers: A 
Conversation with Dr. Joshua Bartholomew." In addition, he was recently interviewed by 
Climate Central for the article " 'A moral imperative': Monastic sisters in rural Midwest make 
faith-based case for climate action."
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Saint Paul welcomed 45 new students for the 2021-2022 academic year. New student enrollment 
for the Fall semester increased by 44% (34 new students), with an overall increase for the year of 
73%. With the COVID-19 pandemic still in our midst, prospective students previewed the Saint Paul 
community and curriculum via online visits. Students joined in community worship, attended classes, 
and participated in online discussions with current students to discern if Saint Paul was indeed their 
choice for theological education. Enrollment remained strong for the Master of Divinity (MDiv) degree 
program with promising growth in our newly designed Master of Arts in Theological Studies (MATS) 
and Master of Arts in Christian Ministry (MACM) programs.

In September, Saint Paul held the 2021 Harrington Lecture online featuring Dr. Eboo Patel. His lecture, 
"We Need to Build: Field Notes for Diverse Democracy," expanded knowledge and built skills, helping 
people become the kind of leaders our diverse democracy needs. In the Spring Semester, Saint 
Paul Evangelical Society, led by Dr. Hal Knight, hosted a forum given by Dr. Amos Yong, Professor 
of Theology and Mission, and Dean of the School of Mission and Theology at Fuller Theological 
Seminary, on "The Holy Spirit and People of other Faiths: Relational Christian Witness in the 2020s." 
Later in the semester, the Evangelical Society hosted a lecture featuring Dr. Joy Moore, Professor of 
Biblical Preaching and Vice-President for Academic Affairs and Academic Dean at Luther Seminary.  
And for the first time, on May 13, Saint Paul held a hybrid commencement celebration via Zoom, 
allowing graduates to come together from both the Kansas and Oklahoma Campuses with attendees 
viewing from around the country.  We honored the 2022 Distinguished Graduate Award Winner and 
Commencement Speaker Dr. Stan Copeland during the ceremony. 

For the 2021-2022 fiscal year, Saint Paul Course of Study (COS) School educated 228 individual 
students, 49 of which were new students, with approximately 550 registrations and offering a total of 
50 courses.  Serving 32 Conferences, including 94 Districts, 121 Full Time and 106 Part-Time Licensed 
Local Pastors comprised these registrations.  Saint Paul Course of Study School welcomed new 
Regional Director Dr. Lucas Endicott.  Dr. Endicott has been serving as Associate Director for the Office 
of Mission, Service, and Justice at the Missouri Annual Conference and lecturing at Central Methodist 
University.  Due to the continuing pandemic, the school has continued its course offerings in both 
asynchronous and synchronous online formats.  Utilizing this online format, we reached students in 
24 states.  Plans include an increase in the number of hybrid course offerings.  This fiscal year has also 
ushered in the new ability of online registration completed by the student and access to their student 
account through Populi as used by Seminary students.  All our students share the same benefits by 
integrating Course of Study School into Populi, making them a more integrated part of the Saint Paul 
experience.  

Saint Paul Board of Trustees added two new members to their ranks: Ms. Debra "Debbie" Buzard, 
Director of Outreach Ministry at First United Methodist Church of Kearney; and Rev. Martin "Tino" 
Herrera, Congregational Care Pastor at UM Church of the Resurrection.  Through a Board initiative 
related to diversity and inclusion, the Saint Paul Board of Trustees has devoted a significant portion 
of the last year's meetings to church leaders with experience and expertise in creating more diverse 
and inclusive communities and organizations.  Aiding Saint Paul's trustees in better understanding 
these issues, the Board hosted the Rev. Dr. Benjamin Boswell in April 2021.  Dr. Boswell, Senior Pastor 
of Myers Park Baptist Church in Charlotte, North Carolina, described the anti-racism work he has led in 
that community.  The City of Charlotte awarded Dr. Boswell its Martin Luther King, Jr. Medallion for his 
work.  In July 2021, Congressman Emanuel Cleaver II of Kansas City shared his perspective on the racial 
and social justice issues confronting our nation and the efforts he and his colleagues in the House of 
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Representatives hope to undertake in response.  With the Board's assistance, led by Board Chair Rev. 
Dr. Tex Sample, the seminary focuses on its mission.  Our trustees continuously enhance and evaluate 
the strategic plans to guide us into the future.  

As we have happily reported in years past, Saint Paul is financially sound and operates with a 
balanced budget.  These last years' changes have established a solid financial foundation for years of 
sustainability.  As always, we continue to be grateful for donations from the community that provide 
technology, scholarships, and evolving academic programs to students.  Our significant investments in 
technology have allowed us to maintain a hybrid educational delivery model providing a safe learning 
environment during the continuing pandemic.  

Our aim has always been to utilize technology as a conduit to bring faculty and students together 
regardless of whether they are on-campus or joining remotely through Zoom.  We took a hard look at 
the distance learning landscape during the pandemic to see how we could substantially enhance the 
classroom experience.  After significant testing, we opted to replace our distance-learning classroom 
technology with Neat's offerings, including technology still in development.  All our classrooms began 
upgrades in Fall 2021 with offerings from Neat.  Each smaller classroom added a 65" neat.board, a self-
contained screen that functions as a full Zoom room, as well as an electronic whiteboard.  Anything 
written or drawn on these boards is transmitted through Zoom to the screens in the classroom 
and remote Zoom participants.  This content can also be saved and emailed to all participants.  We 
implemented neat.bars in other classrooms that connect to our classrooms' existing screens.  We are 
currently implementing neat.bar pros, just released at the end of 2021, in each of our large classrooms.  
At Saint Paul School of Theology, we have always tried to be pioneers with distance-learning 
technologies.  We are very early in the lifecycle of this stimulating and groundbreaking technology.  
We are thrilled to partner with Neat and Zoom in revolutionizing the classroom experience.

Saint Paul School of Theology is blessed to be your partner in ministry and help those seeking to 
discover more and answer the call.  We are grateful for your support of our students and our seminary.  
May we continue to live into the call of Jesus Christ to be faithful witnesses for healing in these 
unsettled times and for generations to come.

President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank you for your prayers 
and support.
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SOUTHERN METHODIST UNIVERSITY PRESIDENT’S REPORT

Southern Methodist University (SMU) has served as a nonsectarian institution of higher learning since 
its founding in 1911 by the Methodist Episcopal Church, South and the citizens of Dallas. Our mission 
is to expand knowledge through research and teaching and to serve as an igniter and facilitator of 
the growth in Dallas and the broader North Texas region. With continued Methodist representation 
on our Board of Trustees and by welcoming students of all faiths, SMU is reaching a higher level of 
accomplishment and global recognition in our second century of shaping world changers. Consistent 
with the University’s appreciation of our Wesleyan heritage, SMU voluntarily submits this report to the 
Missouri Annual Conference.

SMU Update: COVID-19
As the pandemic persisted into a second year, SMU continued to maintain a healthy campus while 
returning to fully in-person classes and regular activities in the fall of 2021. The University continues 
to strongly encourage and provide the COVID-19 vaccine – including the booster – to the campus 
community and employees’ spouses and dependents through the Dr. Bob Smith Health Center. Options 
for no-cost COVID-19 testing are also available for students, faculty and staff on and off campus through 
SMU health partners and other providers.

Students, Faculty and Staff
With this return to a more traditional semester, SMU welcomed the largest and most academically qualified 
cohort in our history in fall 2021. The 1,572 students who make up the Class of 2025 have the highest 
grade-point average of any incoming class on record – and just as importantly, they are bringing enriching 
perspectives from 45 states and 28 countries. They are also our most diverse first-year class. Nearly one-
third are from ethnically diverse backgrounds, and 126 are the first in their family to attend a university. 

As the diversity on our campus increases, so, too, do the important conversations and commitments to 
strengthen our welcoming community. To that end, SMU has made great progress on the Black Unity 
Forum’s action plan. Chief Diversity Officer Maria Dixon Hall – the University’s first – has been working 
with diversity officers from across the campus and staff in Academic Affairs and Human Resources to 
help support new protocols for hiring and advancing all employees across well-defined career paths.

Rankings
SMU continues to receive high rankings and recognitions among prestigious reviewers, including:

• Top 20% best national universities by U.S. News & World Report (2022). Also cited as Best Value 
School and Top Performer on Social Mobility.

• Top 12% (No. 94 out of 800) of U.S. public and private universities by the Wall Street Journal/
Times Higher Education (2022).

• One of the nation’s best for undergraduate education by The Princeton Review’s “The Best 387 
Colleges” and among its “2022 Best Colleges: Region by Region” and “2022 Best College Cities” lists. 

• Top 5% best nationwide colleges and top 3% best Texas colleges by College Factual (2022). Also, 
SMU alumni ranked among the top 5% in pay for graduates across a range of fields.

• SMU’s Perkins Chapel at No. 16 out of 35 of the nation’s most beautiful college churches and 
chapels by College Rank.  

• “Higher research activity” as classified by the Carnegie Foundation for the Advancement of 
Teaching.
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Capital Campaign and Funding
Building on our history of excellence, SMU embarked on a multiyear $1.5 billion campaign to attract and 
support outstanding students and faculty, to explore new fields and cutting-edge technologies, and 
to positively impact Dallas and the world beyond. SMU Ignited: Boldly Shaping Tomorrow kicked off in 
September 2021 with $654 million and ended the calendar year with commitments of more than $700 
million.

In fiscal year 2021, SMU received nearly $30 million in external funding for domestic and global research. 
Current funding agencies include the National Science Foundation, U.S. Department of Education, U.S. 
Department of Defense and Toyota USA Foundation. 

Research and Graduate Education
SMU continues moving toward our goal of becoming a research one (R1) institution in the Carnegie 
Classification system, which will elevate our national rankings and reputation. In December, the 
University broke ground on the new Frances Anne Moody Hall that will house SMU’s eighth degree-
granting school, the Moody School of Graduate and Advanced Studies. Backed by a $100 million gift 
from the Moody Foundation – the largest gift in SMU’s history – the graduate school brings doctoral and 
master’s degrees from four schools under one institutional umbrella and supports over 75 Ph.D. students 
with competitive fellowships. 

The University also announced an $11.5 million investment and collaboration with NVIDIA to strengthen 
SMU’s artificial intelligence infrastructure. The partnership dramatically expands our supercomputing 
system and provides an enhanced ability for our researchers to aid in myriad critically important studies.

Perkin School of Theology 
As its $6 million renovation wrapped up, the Bridwell Library became the fortunate recipient of the 
Wesleyan collections from the World Methodist Museum. Among the treasured artifacts are John Wesley 
letters and his travel pulpit.

This year, our Perkins School of Theology received a $2.7 million three-year grant, primarily for student 
scholarships, from the Eula Mae and John Baugh Foundation for the Baptist House of Studies. Restoration 
is nearing completion on a 1927 Skinner organ for the Perkins Chapel, a $2 million project initiated by a 
$1 million gift from Gay and William Solomon in honor of Vin and Caren Prothro. This rare instrument is 
expected to be installed in fall 2022 and will serve as a capstone to the chapel’s recent renovation. 

These highlights are representative of exciting knowledge creation and transformative funding that 
allows SMU to continue building, growing and shaping the future. SMU remains grateful for the enduring 
work of our Perkins School of Theology in the instruction and training of clergy for all Wesleyan traditions 
and other denominations. We ask for your prayers and continued support as we strive to further our 
mission to make a positive impact on the world around us.

Warm regards,
R. Gerald Turner
President, Southern Methodist University
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UNITED THEOLOGICAL SEMINARY

For the past 150 years, United Theological Seminary has educated men and women for Christian ministry 
within the historic traditions of the United Brethren, Evangelical United Brethren and United Methodist 
churches. On October 11, 1871, United Theological Seminary, then Union Biblical Seminary, held its first 
classes in Dayton, Ohio. From a starting class of 11 students, the seminary has grown to 488 students 
in its most recent academic year,* representing 39 denominations, 11 countries, and 39 states. Today’s 
seminary serves a diverse student body that is 53% African American.**

On October 10, 2021, the seminary celebrated its 150th anniversary and burned the mortgage on its 
current campus facilities, freeing up $400,000 annually to support student scholarships. 

In 2021, United received a grant of $1 million from Lilly Endowment Inc.’s Pathways for Tomorrow 
Initiative to expand the seminary’s Houses of Study, which offer specialized master’s tracks to equip 
students for the unique ministry needs of the communities, movements and denominations they serve. 
The seminary has introduced six Houses of Study, currently enrolling for 2022-23: 

• Fresh Expressions, directed by Dr. Michael Beck; 
• Mosaix, in partnership with Mosaix Global Network and directed by Rev. Chip Freed; 
• Hispanic, 100% in Spanish for Spanish-speaking leaders, directed by Dr. Jorge Ochoa; 
• Black United Methodist, directed by Dr. Vance Ross; 
• Global Pentecostal, directed by Dr. Mark Chironna; 
• and Global Wesleyan, directed by Rev. Gregory Stover

Because United believes so passionately in this initiative, the seminary has dedicated additional 
resources to offer half-tuition scholarships for inaugural students in its Houses of Study programs. 

United also introduced the Academic Dean’s Scholarship, which provides 50% tuition for the duration 
of a master’s degree program, and the Presidential Scholarship, awarding up to $5,000 per year to new 
students.

In honor of United’s 150th anniversary year, a generous donor gifted $2 million to help graduating 
students reduce their educational debt. Each graduate in the 2021-22 academic year will receive up to 
$20,000 toward student debt from theological and previous academic studies. 

As United looks forward to the next 150 years with gratitude and anticipation, the seminary remains 
committed to the preparation of faithful and fruitful Christian leaders to make disciples of Jesus Christ.

Grace and peace,
Dr. Kent Millard
President

* Student data represent 2020-2021 headcount enrollment.
** Figure represents those who responded.
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WESLEY THEOLOGICAL SEMINARY 

Some days, it seems that we, and the religious, civic, and educational institutions we love, stand peering 
into the fog of an unknown future as questions resound: What does our collective future look like, and 
who will lead it? In the midst of these questions, Wesley remains committed to supporting pastors and 
churches and to preparing graduates to lead innovative ministries grounded in God’s mercy and justice. 
We stand ready to accompany you on the path to which God is calling you.

Creating new models of education that respond to students’ needs

Building on Wesley’s strengths and responding to student needs, Wesley is pleased to announce two 
pathways for master’s level students beginning in Fall 2022. For students who reside on or near campus, 
classes will continue to be offered each week on campus during daytime and evening periods. For 
students needing to remain in their own contexts, Wesley will offer a hybrid pathway that invites 
students to campus for a one-week intensive immersion each semester, with the remaining coursework 
being held online. Learn more about how you can be part of the Wesley community and the Washington, 
DC experience through these pathways at www.wesleyseminary.edu/mdiv/.

These course pathways also support our FlexMA, a degree program built to provide robust learning and 
theological formation for busy individuals that integrate faith, life, and professional experience with 
the flexibility needed to customize content and accommodate hectic schedules. Whether preparing for 
bi-vocational ministry in congregational and institutional settings, going deeper in one’s own spiritual 
journey, or integrating faith and theology into an existing career or “third career” post-retirement, 
wherever God is calling, the FlexMA will help you prepare to respond fully. Learn more at www.
wesleyseminary.edu/flexma.

Research projects support congregational community engagement and envision future ministry
Four grants from the Lilly Endowment Inc, totaling $5.25 million, undergird Wesley’s research into and 
support of congregational thriving and innovation.
• A new five-year project through the Wesley Innovation Hub will have two main foci: a one-year 

Design Fellowship to equip young adult leaders and the Wesley Design Lab, featuring both in-person 
and online curricula, training, and other resources for congregational innovation. Young adults ages 
23-29 years are invited to apply for the Design Fellowship, which will provide an $8,000 stipend, 
community formation, spiritual direction, graduate-level courses in design thinking for ministry 
and hands-on experience leading innovation in congregations. Wesley will also be seeking creative 
persons of faith to be “Innovators in Residence” at Wesley and partner churches who have interesting 
challenges or opportunities for young adult ministry. To learn more:  www.wesleyseminary.edu/
wesley-innovation-hub.

• A second new grant will undergird Wesley’s move toward comprehensive theological education for 
the whole church. Wesley will strengthen its existing excellent master’s and doctoral programs while 
also expanding a suite of pre-degree, post-degree (continuing education), and non-degree courses 
to meet the current and emerging needs of spiritual leaders in their context.

• Now in its second year of The Source Collaborative, Wesley continues to work with congregations in 
adjacent UMC annual conferences to identify markers of thriving and pursue them. Congregations 
and coaches interested in joining the 2023 cohort should apply by Sept. 1, 2022 via innovation@
wesleyseminary.edu. 

• The Religious Workforce Project, run by the Lewis Center for Church Leadership, studies religious 
work in congregations across several denominations to understand current and future needs. Learn 
about emerging data at www.religiousworkforce.com/. 

Using research and partnerships to reach and equip the next generation of ministers
Wesley is ready to work with you as we make theological education more accessible and relevant to 
the realities of ministry today. Wesley offers an 81-hour Master of Divinity, a 36-hour Master of Arts, and a 
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60-hour Master of Theological Studies, any of which can be focused on specializations in public theology, 
urban ministry, arts and theology, missional church, children and youth ministry and advocacy, or African 
American church leadership. Courses are available in person, online, and in intensive hybrid formats. Info 
at www.wesleyseminary.edu/admissions/try-a-class-3.

Wesley provides $2 million annually in scholarships via regular merit awards, ranging from 25% to 100% 
tuition with stipends, including full-tuition scholarships for qualified applicants recommended by 
WTS alumni, campus ministers, or Christian service ministries; Next Call in Ministry scholarships for 
students working in a non-ministry setting for at least 10 years; and Generación Latinx Scholarships for 
emerging Latinx leaders for ministries within and beyond the church. 

Take your ministry to the next level
The Certificate for Children and Youth Ministry and Advocacy (CYMA) is a non-residential certificate 
completed in 12 - 15 months via online classes and up to two residential sessions (www.wesleyseminary.
edu/admissions/cyma-3). The Certificate in Faith and Public Life explores the foundations of public 
theology, religious freedom, and civil discourse (www.wesleyseminary.edu/ice/programs/public-
theology/public-life).

Wesley’s premiere Doctor of Ministry programs includes three new 2022 tracks: Ministry in a Digital 
Age; Justice, Compassion, and Witness in a Turbulent World (Cambridge, UK); and a program focused on 
Latinx ministry. In 2023, we will again see popular DMin tracks: the Cambridge UK track, Military and CPE 
Chaplains, Global Church Leadership program, Church Leadership Excellence and a ground-breaking 
track on Trauma. Visit www.wesleyseminary.edu/doctorofministry. 

Enrich your congregational outreach and explore new dimensions of ministry 
The Lewis Center for Church Leadership conducts leading edge research for the local church. The 
Lewis Center’s Leading Ideas e-newsletter  and Leading Ideas Talk podcast is the go-to source for over 
20,000 people in ministry each week. Subscribe at www.churchleadership.com.  

The Community Engagement Institute embraces a vibrant vision to be the premier center for churches 
and faith-based organization engaging their communities. The innovative online Health Minister 
Certificate Program prepares congregations for public health work in their parishes. Contact Dr. Tom 
Pruski at tpruski@wesleyseminary.edu for more information or to register for future certificate classes. 

The Center for Public Theology equips pastors, seminarians, people of faith, and the media to create 
spaces for civil dialogue at the intersection of religion and politics. For more information, visit www.
wesleyseminary.edu/ice/programs/public-theology. 

The Henry Luce III Center for the Arts and Religion works with students, religious communities, artists, 
and scholars exploring the intersection of the arts and theology. Visit www.luceartsandreligion.org.

Stay connected
Contact us at (202) 885-8659 or admissions@wesleyseminary.edu and join the Wesley Community online 
via www.facebook.com/wesleyseminary, on Instagram @wesleyseminary, on Twitter @WesTheoSem , or 
sign up for our electronic newsletter. 

Ready to join in our mission? Find out more about how you can be part of the future of Wesley at  
www.wesleyseminary.edu/support/. Join the Wesley Community online via Wesley’s social media,  
www.facebook.com/wesleyseminary, on Instagram @wesleyseminary and on Twitter @WesTheoSem, or 
sign up for our electronic newsletter, eCalling, at www.wesleyseminary.edu/ecalling. 

The Rev. Dr. David McAllister-Wilson
President, Wesley Theological Seminary
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GENERAL BOARD OF HIGHER EDUCATION AND MINISTRY

The General Board of Higher Education and Ministry (GBHEM) seeks to promote innovative and 
experiential opportunities for transformative learning, higher education, and ministry formation 
worldwide. The agency works with key partners, churches, and institutions in Africa, Asia Pacific, 
Europe, and Eurasia, Latin American and the Caribbean, and North America to offer connectional, 
contextual, and collaborative programs to support the Church, the Academy, and the world. Among 
its various activities, GBHEM is responsible for two initiatives approved by General Conference: The 
Methodist Global Education Fund for Leadership Development (MGEFLD) – which includes the Grants 
and Scholarships Program (GRASP) – and the Central Conference Theological Education Fund (CCTEF). 
The agency also maintains Regional Hubs for Leadership, Education and Development (LEAD Hubs) 
in various locations around the world, has helped create and support the International Association 
of Methodist Schools, Colleges, and Universities (IAMSCU), and works with regional education 
associations on five continents. GBHEM is currently partnering with general agencies and other 
organizations to support important projects on COVID-19 vaccine equity, mindfulness and wellbeing, 
net-zero emissions, human rights, and the promotion of a culture of generosity throughout the United 
Methodist worldwide connection.

In 1972, The United Methodist Church reaffirmed its support of the 11 historically black colleges and 
universities related to the denomination by creating the Black College Fund and this year we celebrate 
its 50th Anniversary.  Support for the Black College Fund supports the education of world-changing 
leaders by investing in the hopes and dreams of students from around the world. Continued support 
for the Black College Fund renews the vision for the next generation of transformational leaders.   

We celebrate GBHEM awarding more than 2,250 students a total of $4,084,979 in scholarships in 
2021. These future leaders range from first year freshmen to doctorate level students across the 
denomination. We are grateful for the support received in recognizing United Methodist Student 
Day, World Communion Sunday, and Native American Sunday which helps fund a portion of our 
scholarships. The remaining funds for these awards come from gifts, annuities, and endowments 
GBHEM has invested and administered for decades.

Worldwide Inclusion, Diversity, Equity, and Access (WIDEA) is a strategic focus area for GBHEM to 
align its work with the mission and ministry of congregations and constituents around the world. 
This renewed commitment includes advanced staff development in intercultural competency, active 
listening, and a deeper understanding of and appreciation for difference so relevant programs and 
services may be developed, offered, and implemented more equitably and effectively. 

GBHEM remains committed to building and sustaining collaborative cross-conference networks that 
foster collegiality and guide credentialing for ordained and licensed ministry. We have partnered 
with conference leaders to clarify the role of those in ministry while assisting in the interpretation 
and application of relevant paragraphs within The Book of Discipline. We have supported the work 
of recruiting, guiding, and credentialing candidates and clergy through the development of Passage 
- a comprehensive registry resource - as well as a virtual onboarding module for new district and 
conference board members. 
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Hundreds of years before amazon.com, John Wesley stuffed the saddlebags of circuit riders with 
books of theology and biblical interpretation—selling them to fund the movement while spreading 
it literally. GBHEM continues this innovative spirit by leveraging social enterprise opportunities and 
creative partnerships as a way of reducing its reliance on apportionments while continuing to focus 
on delivering the very best services, products, and programs to United Methodist constituents around 
the world.

The same spirit of service and leadership that first inspired John Wesley lives on in each of us. Today, 
GBHEM looks confidently to the future taking bold and creative action, remaining good stewards, and 
continuing to support The United Methodist Church in innovative and meaningful ways

Submitted by: Rev. Greg Bergquist, General Secretary
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JO-OTA METHODIST ASSOCIATION ANNUAL REPORT

In the fall of 2014, the Camping and Retreat Ministries Board of the Missouri Annual Conference made 
the decision to discontinue residential camping. With much thought, prayer, and guidance from God the 
Jo-Ota Methodist Association was formed to purchase the camp. It was agreed at the 2015 conference 
to sell Camp Jo-Ota to JMA for $1 per year for the first three years, and $30,000.00 per year the following 
four years. JMA has been successful in making those payments these past six years. The final payment of 
$30,000 will be due in December of 2022. 

Many years of donated time, money, and labor have helped to develop the camp into a place of great 
spiritual value. It has become a place of heritage in North Missouri of bringing numerous people, young 
and old to Christ. GREAT THINGS are happening at Camp Jo-Ota to glorify God. JMA has been successful 
in providing a place for residential camping and retreat ministries. Camp Jo-Ota continues to be open 
year-round hosting retreats for area churches and organizations; residential camping for youth grades 
PreK-12 and adults; and day groups for leadership trainings and fellowship. 

2021

$ 64,789 Donations

$ 39,000 Trust Fund Income

$ 61,770 Retreat and Other Camps Income

$ 28,943 JMA Camper Fees

$ 3,200 Grants

$ 24,785 Misc. Income

$222,487 Total Income

$179,071 Total Expenses
 
JMA exists in order to provide a sacred space for encounters with Christ and the strengthening of 
Christian Community. You can live out your calling through partnering with us. Find out more about 
this ministry by visiting our website at www.campjo-ota.org. Here are some of the ways you can ensure 
this camp continues: pray, donate, volunteer for a work weekend, become a member of the board or 
work team, attend a retreat, lead an event, remember JMA in your estate plan, invite others to join you 
for renewal in the outdoors, tell your story of how God has blessed you, etc. At this time, the residential 
camping events scheduled for 2022 are as follows: 

May 27-29 Family Camp All Ages

May 31-June 4 Faith, Fishing & Friends Grades 6-12

June 4 Grandma/Mom & Me PreK-2nd

June 20-24 Spirit Camp Grades 1-3 + adult 

June 24-25 FROG Camp Ages 1-3 + adult

June 24-26 Outdoor Discover Grades 3-5

June 27-July 1 Rocket Discover Grades 3-5

June 27-July 1 Sewing Discovery Grades 3-5

June 27-July Sports Discovery Grades 3-5

July 5-8 Faith Treasure Hunt Grades 3-5
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LYDIA PATTERSON INSTITUTE

It is my distinct honor to submit my last report to your annual conference.  After 37 years of service to 
the United Methodist Church and the most wonderful ministry of the United Methodist Church, Lydia 
Patterson Institute, I will be retiring effective May 31, 2022.  On October 1, 1984, I set foot on the campus 
of La Lydia for the very first time, planning to serve for a very short while.  That short while turned to 37 
years.  It took one chapel service and to see the dedication and sacrifices of the students for me to give 
up a life in the business world to answer God’s call to a completely different one.  One of investing in 
lives in place of investing in monetary benefits.  After 37 years, and without doubt, I would accept the 
challenge again.  I have dedicated these 37 years to the futures of the students with the same love and 
passion as the first day.  It is my hope that I have honored God’s calling and made a difference in the life 
of the students and the church.  With bitter-sweet feelings, I wish to thank the Bishops and members of 
this conference for the support extended throughout my journey.  

The past two years have been a test of faith and endurance at Lydia Patterson.  We may have not seen 
the faces of our friends and supporters as we wished, but we have seen the face of God throughout the 
time of the pandemic.  We can say that no member of our administration, faculty or staff lost their job, 
and no student was left behind without an education.  We have moved back and forth from in-person 
teaching to on-line learning more times that I can recall, but the work was successfully accomplished.  
LPI has an amazing administration, faculty and staff unlike any other.  

During these tumultuous times, we built a soccer practice field, renovated the gymnasium and added 
numerous extra activities for students to return to.  We are in the process of renovating our chapel and 
replacing all the technology equipment, as well as adding a 6th grade making our school a grades 6 
to 12 institution.   We have ended the school years with the same enthusiasm, if not more, among our 
student body.  In the past two years, amid a pandemic, all our graduated seniors are in college today.  

With the support of our United Methodist churches, friends, and supporters, we have provided more 
scholarships for the students to keep them in school.  The effect of the pandemic has been most 
devastating among our students and parents.  For a long time, the border was closed to non-essentials, 
so parents could not meet with teachers, pay for their tuition or simply visit with the students.  Becoming 
creative became essential as we introduced parents to zoom and credit cards.   Providing our students, 
parents and our community with a site for COVID vaccines was our contribution to fight the pandemic.

I am honored that the Dr. Socorro de Anda Permanent Scholarship Endowment Fund has been 
established to provide scholarships for the LPI students, indefinitely.  From the bottom of my heart, I wish 
to thank all those that contributed.  Our students deserve it.  

Going forward, Lydia Patterson is alive and vibrant.  All left of this report is to thank all my friends of 
this conference and the number of Bishops that I have worked under.  I offer my deep appreciation 
for walking with me, hand in hand, throughout my journey.  Together, we have changed thousands of 
lives and formed many disciples of Jesus Christ.  In the midst of the critical decisions facing the church, 
I would ask that you continue to support this ministry whose only purpose is to change the lives of the 
students.  I would ask that whatever the direction of the church, that you see Lydia Patterson as, not only 
a bridge between two countries and two cities, but a bridge that connects every Methodist in ministry.

In God’s name, I bid farewell.
Socorro de Anda, President




