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CLERGY SUPPORT TEAM REPORT

Clergy Compensation
In 2020, the Missouri Conference Clergy Support Team asks that the Annual Conference recommend that 
each pastoral charge give their clergyperson(s) at least a cost-of-living increase plus the consideration of 
a “merit” increase.

All full-time charges must include in their compensation package:

A.  TRAVEL: Reimbursement for the actual “business” miles traveled by the clergy at the current rate
established by the IRS. Clergy are to voucher all miles and submit documentation to the church 
treasurer for reimbursement.

B.  UTILITIES: (Gas, electricity, water, sewer, trash service, base telephone, and basic cable or 
base telephone/internet/cable bundle. We also recommend that charges consider providing 
internet service for full-time clergypersons.) Either (1) direct payment to the utility companies; 
or (2) in special circumstances, cash allowance at a minimum of $3,000 per year. When the utility 
companies are paid directly, there is no compensation to the clergyperson for utility charges.

C.  HEALTH INSURANCE: All pastors serving in full-time charges shall be enrolled in the Conference 
insurance program. (Missouri Annual Conference Standing Rule 401.00)

D.  PENSION: Monthly premium for the clergyperson’s CRSP (pension) and CPP (death/disability)
E.  HOUSING: Provide adequate housing allowance or housing meeting the requirements and 

standards of church-owned residences as published in the 2019 Missouri Conference Journal, 
pages G-152 through G-154.

F.  CONTINUING EDUCATION: Full-time clergy are required to participate in a continuing education 
plan. Charges are encouraged to pay for these expenses either by a continuing education 
allowance or reimbursement.

G.  PROFESSIONAL EXPENSES: It is recommended that other professional expenses directly related 
to work as a clergyperson be paid as a reimbursed expense. Cell phone expenses for a 
clergyperson are considered a part of professional expenses. Please refer to the General Council 
on Finance and Administration Accountable Reimbursement Policies

H.  CLERGY COUPLE HOUSING: If a clergy couple in a dual appointment are living in one parsonage, 
both clergy will claim the parsonage housing value for pension and service credit.

*Part-time charges must include in their compensation package: pension (CRSP/UMPIP) and professional 
expenses, such as travel/continuing education.

It is recommended that the total allotted for travel, utilities, continuing education and professional 
expenses be a minimum of $7,000 per year for full-time clergy. This amount should be reviewed annually 
by the charge to determine if it is adequate to support of the ministry of the clergyperson.

Minimum Salary And Salary Supplement
The minimum base salary for all full-time clergypersons under Episcopal appointment is determined by 
multiplying the Conference average base salary (2021, $57,104) by 70% for full-time local pastors; 70% plus 
$800 for associate and full-time provisional members; and 70% plus $1,250 for full members. Therefore, the 
minimum base salary for all full-time clergy is as follows (Section A of Pastoral Support Form):

2020 2021
Full-Time Local Pastors $39,460 $39,973
Associate Members and Full-Time Provisional Members $40,260 $40,773
Full Members $40,710 $41,223
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2021 Part-Time Minimums
¾ Time ½ Time ¼ Time < ¼ time

Local Pastor $29,980 $19,987 $9,993 <$9,993 
Provisional/Associate Member $30,580 $20,387 $10,193
Full Member $30,917 $20,612 $10,306

Guidelines for Providing Equitable Compensation 

1.  According to the Missouri Annual Conference Standing Rules (¶113.00) all matters relating to 
the assurance of minimum salary support (Equitable Compensation) is referred to the Clergy 
Support Team. Each year, the Cabinet will assign a district superintendent to the Clergy 
Support Team who will be responsible for coordinating applications, the approval process and 
the distribution of Equitable Compensation grants to local charges (in coordination with the 
Conference Treasurer).

 
2.  A charge may receive Equitable Compensation upon the recommendation of the district 

superintendent for the district in which it is located and approval by the Cabinet and notification 
of the Clergy Support Team chairperson.

3.  In order to be considered for approval, charges receiving Equitable Compensation must 
present to their district superintendent evidence of an ability to pay at least 65% of the Annual 
Conference’s minimum salary out of its own budget(s) or fund(s). Those minimum amounts for 
full-time charges are:

2021
Full-Time Local Pastors $25,982
Associate Members and Full-Time Probationary Members $26,502
Full Members $26,795
 
4.  In considering proposals for Equitable Compensation, the Cabinet and Clergy Support Team 

will maintain and utilize the following priorities:

 a. Charges that have experienced increases in worship attendance and a need to 
move from part-time to full-time clergy but which still struggle to afford the complete 
minimum compensation package will be given high priority. 

 b. Charges that meet the needs of demographics involving lower economic and financial 
means, especially those that increase the ethnic, linguistic and economic diversity of the 
Annual Conference, will be also be given high priority of consideration.

 c. Charges receiving Equitable Compensation will be expected to present evidence of a 
clear desire to meet the missional needs of their communities as well as the missional 
desires of the Annual Conference, including the payment of Conference and district 
apportionments.

 d. The Cabinet and Clergy Support Team will also consider other priorities named in the 
Discipline such as entry-level positions and teaching parish opportunities.

5.  It is generally expected that by the time a charge has been on Equitable Compensation for 
five years, it should be self-sufficient. The Cabinet and Clergy Support Team may seek to 
encourage self-sufficiency by making Equitable Compensation grants that diminish each year 
following the initial grant. If a charge is unable to achieve self-sufficiency, the Cabinet will give 
consideration to a range of options, including, but not limited to, charge realignment, reduction 
to three-quarter, half- or quarter-time appointed clergy or charge closing. 
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6.  From time to time, charges may, for missional purposes including the appointment of clergy in 
support of the value of diversity within the Conference, require emergency assistance, 
distinguishable from Equitable Compensation. A one-time, Emergency Grant (Emergency Grant) 
is available in special cases upon recommendation of the district superintendent, approval by 
the Cabinet and notification of the chair of Clergy Support Team.

7.  At least twice per year, the Conference Treasurer and district superintendent assigned to the 
Clergy Support Team shall make a report to the Clergy Support Team of the charges receiving 
Equitable Compensation and Emergency Grants, including the amounts provided in each year to 
ensure the viability of the Equitable Compensation Fund. 

8.  Local church treasurers of charges receiving Equitable Compensation or Emergency Grants 
should be informed that apportionments for “bishops, district superintendents, Conference 
claimants and the Equitable Compensation Fund” (Episcopal Fund, Superintendents Fund, Clergy 
Support Fund, Equitable Compensation Fund, Moving Expense Fund and Ministerial Education 
Fund) shall be paid in each pastoral charge “exactly proportional to the amount paid on the 
clergy base compensation." (2016 Book of Disciple, ¶622, ¶818.3)

PROCESS FOR APPROVAL
(Based on an agreement between the Cabinet and the Clergy Support Team)
1. The charge requests salary support from their district superintendent who must consent to the proposal.
2. Assuming the district superintendent concurs with the request, he/she will bring the request to 

the Cabinet.
3. The Cabinet makes final approval decisions. The district superintendent responsible for 

distribution will then request disbursement from the Treasurer’s Office and notify the Chair of the 
Clergy Support Team.

4. The Clergy Support Team will receive a report of all disbursements from the district superintendent 
assigned to the Team. 

Pensions
The Pre-1982 annuity rate recommended to the Missouri Annual Conference by the Conference Board 
of Pensions for 2021 is $674 per service year. This reflects an increase of $10 or 1.55% over the 2020 
approved rate.

In 2021, churches will be directly billed by the Conference for participants under Episcopal appointment 
for current service under terms of the Clergy Retirement Security Plan (CRSP). The amount billed will 
be a percentage of the clergyperson’s compensation. The percentage will be fixed annually by the 
Clergy Support Team based on the funding amount required by the General Board of Pension and 
Health Benefits. For 2021, the percentage will be 12.22% of the clergyperson’s compensation, unless the 
clergyperson is serving ¼ time or is a local pastor serving less than ¼ time whereas they will not receive a 
CRSP benefit (by General Conference action). The Clergy Support Team would recommend that, for active 
clergy not eligible for CRSP participation, 8% of their compensation be contributed by the local church 
to the clergyperson’s UMPIP account (or 3% of their compensation if serving less than ¼ time). Also, for 
2021, clergy participating in the CRSP pension plan will need to contribute 1% of their compensation to 
their UMPIP account to receive a match from the Conference of 1% to their CRSP account.

As of January 2018, all new clergy or those clergy moving to a new appointment, will be automatically 
enrolled in the United Methodist Personal Investment Plan (UMPIP) at a 4% personal contribution rate. 
Clergy may opt out of this personal contribution, or they can change the rate of contribution. 



144

2020 MISSOURI CONFERENCE JOURNAL

In 2021, the Comprehensive Protection Plan (CPP) part of the pension plan will be directly billed to 
churches. The amount billed will be a percentage of compensation as determined by Wespath Benefits & 
Investments. The CPP percentage will be 3% of compensation up to two times the 2021 denominational 
average compensation of $74,199.

Amounts received as payment of the CRSP pension plan direct billings shall be received for the sole 
benefit of pension plan participants.

If, at any time, Wespath decides to suspend billing for CPP, the Conference Board of Pensions shall 
continue to collect an amount equal to the previous year’s billing, hold such amounts in reserve, invested 
as deemed appropriate, and use such funds for future benefit or pension costs as the Conference Board 
of Pensions deems necessary. 

Determination of Appointment for Purpose of Service Credit for Clergy Retirement Security Plan
In 2021, to receive a full-year service credit under the Clergy Retirement Security Plan (CRSP), the person 
under appointment must receive (1) at least the Conference minimum base salary support together with 
housing in the form of a parsonage (Wespath Benefits & Investments computes the value of a parsonage 
as 25% of base salary for purpose of determining compensation for pension purposes) or (2) at least the 
Conference minimum base salary together with a housing allowance totaling in aggregate an amount 
equal to or greater than 125% of the Conference minimum base salary. 

Persons under appointment who do not qualify for full-year pension credit shall receive partial year 
credit reflected as .75, .50 or .25 of the full-year credit (less than .25 time for local pastors only). A person 
not qualifying for full-year pension credit shall receive .75 service credit if the amount of base salary 
paid together with housing allowance or parsonage housing value is equal to or exceeds 87.50% of the 
Conference minimum base salary (CMBS X 1.25 X .70). A person not qualifying for full-year or .75 service 
credit shall receive .50 service credit if the amount of base salary paid together with housing allowance 
or parsonage housing value is less than 87.50% of the Conference minimum base salary but is equal to 
or exceeds .50 of Conference minimum base salary (CMBS X 1.25 X .40). A person not qualifying for full-
year or .75 or .50 service credit shall receive .25 service credit for pension purposes. Unless, the person 
is a local pastor and earns less than $9,327 in total salary and has no housing component, then they will 
qualify for less than .25 service credit. A person receiving a .25 service credit or less than .25 service credit 
will not be eligible to participate in the CRSP plan as of January 1, 2014. The parsonage housing value for 
a person living in a parsonage while receiving less than the Conference minimum base cash salary shall 
be 25% of base salary paid.

Full Member Associate/Provisional Local Pastor
Full Time $51,529 $50,966 $49,966 
¾ Time $38,647-$51,528 $38,225-$50,965 $37,475-$49,965
½ Time $25,765 -$38,646 $25,483-$38,224 $24,983-$37,474
¼ Time $1 - $25,764 $1 - $25,482 $1 - $24,982 
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POLICY ON PARSONAGE & CASH HOUSING ALLOWANCES

The parsonage system is central to our system of itinerancy. The itinerancy system is central to our 
understanding of pastoral ministry in the United Methodist Church for full-time ordained elders. “The 
itinerant system is the accepted method of The United Methodist Church by which ordained elders, 
provisional elders, and associate members are appointed by the Bishop to fields of labor. All ordained 
elders, provisional elders, and associate members shall accept and abide by these appointments” (2016 
Book of Discipline, ¶338). The parsonage system works to provide congregations and pastors with a 
greater flexibility in the appointment of pastors to suit the needs for pastoral leadership in particular 
places at particular times. In certain areas of Missouri, the housing norm for clergy who are serving in 
a full-time appointment in the Missouri Annual Conference is a parsonage that fits the Guidelines for 
Church-Provided Residences; other areas of Missouri may consider housing allowances as these areas 
are more transitional/homes can be purchased or sold more easily. When a charge does not provide 
a parsonage that meets the Conference’s parsonage guidelines, district superintendents may initiate 
conversations for considering alternative housing or a housing allowance for the clergy appointed. If 
a pastor declines to live in a parsonage that meets the guidelines, the church is under no obligation to 
provide alternative housing or housing allowance. 

If a housing allowance is provided in lieu of a parsonage, these guidelines are to be followed:
1. Negotiations to establish a housing allowance in a charge will include:
  a. The pastor
  b. The pastor/staff-parish relations committee chairperson
  c. The committee on finance chairperson
  d. The trustees chairperson
  e. The district superintendent

The purpose of these negotiations is to develop a clear understanding by all parties as to the 
arrangements mutually acceptable. Final arrangements must have the approval of the church/
charge conference and the district superintendent.

2. A housing allowance should be based on the rental value of an average home in the parish 
setting that meets the  Conference’s Parsonage Guidelines. 

3. If the pastor chooses to live outside the community(ies) served, s/he must receive consent of 
 the district superintendent, in consultation with the pastor-parish relations committee.
4. The charge conference shall annually approve the housing allowance and shall not have the 

authority to reduce the allowance without renegotiation and approval as set out in item No. 1 
above. Upward adjustments in the housing allowance would be part of an annual process of 
review and recommendation initiated by the staff/pastor-parish relations committee.

5. A written record of the housing allowance agreement shall be signed by the pastor, PPR 
chairperson, trustee chair, finance chair and district superintendent (with each keeping a 
copy of the agreement). The agreement should state the amount allowed per month, and a 
statement that the arrangement for a housing allowance in lieu of a parsonage shall not hinder 
participation in itinerancy for future appointments. 

6. The charge conference has the option to change to a parsonage provision at the time of 
 changes in pastoral appointments.

Other policies regarding parsonages:
A. The incoming pastor shall have no obligation to purchase the house of his/her predecessor. 

B. If a charge needs to purchase a parsonage for an incoming pastor, a temporary housing 
allowance shall be negotiated (as described in item No. 1) until the new parsonage is ready, and 
any extra moving costs associated with these temporary arrangements shall be the responsibility 
of the local church.
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C. If, after living in a parsonage, the pastor requests and the charge agrees to a housing allowance, 
 the cost of moving to another home shall be paid by the pastor. If the charge requests a change 
 to a housing allowance and the pastor agrees, the moving cost shall be borne by the charge.

D. No assets from the sale of a church-owned parsonage shall be used for current operating 
 expenses of the charge (2016 Book of Discipline, ¶2543.1). Any such sale of a church-owned 
 parsonage must include consent of the pastor, district superintendent, district board of church 
 location and building, and the charge conference (2016 Book of Discipline, ¶2542-2544).
 
E. If a church-owned parsonage is sold on behalf of a charge with full-time pastoral leadership, a 

restricted fund account shall be established for the purpose of maintaining a down payment for 
another parsonage. It is also recommended that the minimum for this restricted account will 
equal 20% of the cost of a home in the community that meets Conference parsonage standards. 
This restricted fund shall be maintained for at least 10 years if it remains full-time. If at that time 
the charge determines that it intends to continue providing a housing allowance rather than a 
parsonage, the restricted account may be released according to the requirements of The Book 
of Discipline. If a church-owned parsonage is sold on behalf of a charge with less than full-time 
pastoral leadership, a restricted fund may be established but is not required. The proceeds of the 
sale must adhere to the requirements of The Book of Discipline.

Guidelines and Recommendations for Church-Provided Residences
These minimum parsonage guidelines are intended to provide clergy housing that meets safety, codes, 
good building practices and comparable community living standards. These minimum guidelines are 
specifically for full-time pastors, whether a church owns or rents the parsonage.

• Appliances: Laundry (washer and dryer) and kitchen (oven/stove, refrigerator including freezer 
compartment and dishwasher) appliances provided in good condition

• Bathrooms: At least two full baths with modern fixtures and at least one shower 
• Bedrooms: Minimum of three bedrooms (each at least 120 square feet), with adequate closets in 

each
• Design: Neutral colors and versatile design used throughout the home, including floor covering, wall 

colors and major appliances
• Dining: Adequate dining space for family and guests
• Electrical Wiring: Adequate outlets in all rooms, lighted stairways, meets National Electrical Code and 

outside lighting where needed
• Flooring: Adequate, safe, easy-care flooring. Consider hardwood, laminate or other flooring to avoid 

allergies
• Garage: Two car garage, with opener if possible
• Heat, Air Conditioning and Energy Efficiency: Central heat and air conditioning, adequate insulation 

in walls and ceilings, and energy efficient major appliances (furnace, air conditioner, water heater)
• Humidifier/Dehumidifier (if needed) provided
• Kitchen: Includes adequate work space, sufficient storage space and garbage disposal 
• Landscaping: Yard with adequate drainage and attractive landscaping
• Living Space: Adequate, comfortable space for accommodating guests
• Location: Encourage parsonage to be within reasonable proximity to the church served, provide 

privacy for the parsonage family and not next door to the church
• Pastor’s Study: Preferably the pastor’s study is in the church, however if the study is in the home 

there should be a separate clearly marked outside entrance and separate doorbell
• Plumbing: Water heater, easy access for repairs, adequate plumbing with provisions to prevent 

freezing in winter and sump pump where needed



147

G
 | R

EP
O

R
TS

2020 MISSOURI CONFERENCE JOURNAL

• Safety features: Smoke/carbon monoxide detector(s) in sleeping area, fire extinguisher in cooking area, 
dead bolt locks on outside doors, outside lighting and adequate fire exits

• Storage: Minimum 120 square feet in sealed, dry basement, utility room, walk-up attic or building near 
the residence

• Window Treatments: Shades, privacy curtains or Venetian blinds on all windows
The Church is responsible for:
1. Providing a full-time pastor with a parsonage that meets the minimum guidelines. If there are questions/

concerns, the PPR chair and/or pastor should consult with district superintendent. 
2. An annual inspection of the parsonage, made by (at least) the trustee chair, PPR chair and pastor (2016 

Book of Discipline, ¶2533.4). Report of this inspection is to be sent, by March 1 of each year, to the 
respective district office and to the chair of the local church trustees. 

3. An inspection should be made annually on every church-owned parsonage, whether the pastor lives in it 
or it is used in other ways (including renting).

4. Adequately budgeting for routine maintenance/repairs and needed major improvements to the 
parsonage. (Recommend minimum of 2.5% of the parsonage’s replacement value to be provided in annual 
budget, with excess to accumulate for future replacement.)

5. Provide timely maintenance/repair on items reported by pastor/annual inspection.
6. Consult with parsonage family in selection of appliances, furnishings, color schemes and equipment.
7. Respect the rights and privacy of the parsonage family.
8. Provide insurance on residence and church-owned furnishings.
9. A residence book (file) is to be permanent in each residence which includes guarantees, repair lists, 

instructions for use of equipment, when/where equipment was purchased, whom to call for various 
reasons, where to find various items and when/by whom various improvements were made. 

10. At any change of pastors, the trustee chair and PPR chair are to make inspection of the parsonage with the 
pastor, noting repairs that need to be made, normal wear and tear, and damages for which the parsonage 
family is responsible. 

11. Within a month of a new pastor moving into the parsonage, the trustee chair and PPR Chair are to 
reinspect the parsonage with the new pastor and sign the “Parsonage Use Agreement,” keeping a copy in 
the church and sending copy to district superintendent. 

The Pastor is responsible for:
1. Respecting the property
2. Routine care of lawn and shrubbery
3. Insurance on personal effects
4. Arranging an annual inspection of the parsonage, made by (at least) the trustee chair, PPR chair and 

pastor; this is to be completed by March 1 of each year, with a copy of the inspection report sent to the 
respective district office and chair of the local church trustees. When an inspection is not done, the pastor 
waives protection from blame on any damage found.

5. Promptly reporting needed repairs
6. Requesting of the trustees (in advance) any changes the parsonage family wishes to make to the structure 

or design of the parsonage (including painting)
7. Restitution for damages done by family or pets (outside of normal wear and tear)
8. Leaving the property clean when moving out
9. Adding to the residence book (file), which is to be permanent in each residence and includes guarantees, 

repair lists, instructions for use of equipment, when/where equipment was purchased, whom to call for 
various reasons, where to find various items and when/by whom various improvements were made

10. Before moving out of a parsonage, the pastor shall invite the trustee chair and PPR chair to make an 
inspection of the parsonage, noting repairs that need to be made, normal wear and tear, and damages for 
which the parsonage family is responsible. 
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11. Within a month of moving into the parsonage, the new pastor shall invite the trustee chair and PPR 
chair to reinspect the parsonage and sign the “Parsonage Use Agreement,” keeping a copy in the 
church and sending copy to district superintendent. 

Any new parsonage construction or purchase shall:
• meet or exceed local building codes or FHA Minimum Property Standards or a nationally recognized 

building code
• use passive solar where practical
• meet new construction accessibility requirements as set forth in The 2016 Book of Discipline, 

¶2544.4d. A fully accessible bedroom, bathroom and utility area on the ground-floor are required.

RETIRED MINISTER’S DAY
The Conference Board of Pensions as the Clergy Support Team (in compliance with The 2016 Book of 
Discipline, ¶1506.10d) recommends that each local church observe Retired Minister’s Day in honor of 
the retired ministers, their spouses and surviving spouses of ministers in recognition of the church’s 
responsibility for their support. We recommend this observance be held in February. 

MOVING EXPENSE REIMBURSEMENT
Moving expense reimbursement information for clergy upon retirement, being granted medical leave or 
participating in the Voluntary Transition Program or surviving spouse of a clergy not yet retired is found 
in the Conference Clergy Support Policies and Procedures document.

DEATH BENEFIT PAYMENTS
Death benefit payments for those clergy in the former Missouri West Conference granted retirement 
status prior to becoming the Missouri Conference are found in the Conference Clergy Support Policies 
and Procedures document

HEALTH INSURANCE
The Missouri Conference health insurance plan for active participants in 2021 will be HealthFlex 
Exchange. Information with regard to participation for active and retired clergy is found in the 
Conference Standing Rules and Conference Clergy Support Policies and Procedures document. 
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EPISCOPACY TEAM REPORT 

Just four years. Just 208 weeks. Just 1,461 days. August of 2016 really wasn’t very long ago. But oh, so much 
has changed since Bishop Farr moved to the south end of the Conference Center. 

Four years ago our Missouri conference said good bye to Bishop Robert Schnase, after a 12 year tenure marked 
by significant change and renewed focus upon our conference’s mission to support congregations in making 
disciples of Jesus Christ. 

Four years ago the South-Central Jurisdictional Conference elected Missouri’s own Bob Farr – on the 35th 
ballot -- and, somewhat surprisingly to some, assigned him to come back to Missouri. Now, after experiencing 
four years under Bishop Robert Farr’s leadership, we’re really glad they did. I still get a sense of awe and 
thankfulness to God for raising up this servant leader to be our bishop – recalling the way it happened, and 
the way he has fit so well into the job. Just 4 years.

Now, these four years have seen challenging, even tumultuous times with pressures for change in our church – 
particularly our denomination – and for our world. 

Still, a couple of years ago Bishop Farr brought us together around a renewed vision with 3 Conference Priorities: 

1. Developing New Missional Leaders;          
2. Creating New Places for New People; and         
3. Creating a Pathway out of Poverty through church-school partnership 

In 2019 he helped us navigate all the details and issues in a special General Conference, preparations 
for a regular general conference this year with proposals for structural change, and leading into a new 
quadrennium for our conference.

And now, he’s leading us through this time of a global pandemic that truly has no precedent.  
 
But, as a well-known old pastor used to say, “Tough Times Never Last, but Tough People Do.” 
And Bishop Farr is certainly a tough leader who is helping us through. 

This year, the Jurisdictional Conference of churches in Missouri and 7 other states, which meets every 4 years, 
was to meet in July and assign bishops for the next four years. Our Missouri Episcopacy Committee had 
recommended, unanimously, that Bishop Farr be reassigned to Missouri to continue here during this crucial time.

But – The Jurisdictional Conference, like almost everything else scheduled since March, was cancelled. 
Or rather, postponed. Until fall of 2021. Over a year away. Now, since bishops are assigned for a term that 
ends with jurisdictional conference, again normally 4 years, there was a real question about how episcopal 
leadership would be handled during the time between the time jurisdictional conference was supposed 
to meet this year, and the time it actually does meet next year and assignments can be made. Our United 
Methodist Book of Discipline provides great detail about a lot of things, but it’s silent about what to do when 
Conferences are postponed. 

So – the Jurisdiction’s bishops and Episcopacy Committee, along with those from other jurisdictions and the 
Council of Bishops, became very familiar with some Discipline paragraphs and came to some conclusions 
about what could be done. Bishop Farr was very involved in those discussions as President of our Jurisdiction’s 
College of Bishops, and I was too as Chair of the Jurisdiction Episcopacy Com.
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The end result is that bishops in our jurisdiction, even those who had planned to retire, will continue to 
serve in their assigned areas for an extended time until after jurisdictional conference is held next year. 
So – on behalf of our Missouri Conference Episcopacy Committee, I’m pleased to welcome back Bishop 
Robert Farr, to continue leading our conference AT LEAST through 2021. 

That conference will include celebrating retirements of other bishops and any election of new bishops 
to serve in the jurisdiction, and assignments of all active and new bishops to their respective areas 
for the remainder of the quadrennium. Cody Collier and I will continue to serve in representing our 
Missouri Conference on that committee, making sure that we get the best bishop assigned here. And 
without making undue commitments, let me just say that we all understand how crucial consistency in 
leadership can be in stormy times.

I’m also pleased to report that our conference’s Episcopacy Committee has met twice during the past 
year, reviewed with the bishop his activities and plans, and generally fulfilled the requirements of the 
Book of Discipline for the committee. This group has been together for the past four years, and it’s been 
a real pleasure to work with such dedicated long-time conference leaders. All of us on the Episcopacy 
Committee appreciate the opportunity to serve our conference and our bishop. 

As we recognize the importance of supporting our bishop, we also acknowledge the importance of the 
bishop’s family – especially his wife Susan. She’s not able to be here today, but last week the bishop and 
Susan celebrated 41 years of marriage – and they’re planning on many more to come. We will continue 
to keep Susan and all the bishop’s family in our prayers as well.

Friends, we don’t know just what lies ahead in the next couple of years. It’s a tough time to be a leader in 
the church. 

But Bishop Farr IS faithfully leading us with a sense hope, of moving forward, of dealing honestly with 
tough issues, all building upon the positive movement of the past 15 years while making changes to 
meet additional needs of our conference. With his passion for reaching people and making disciples of 
Jesus Christ, he’s helping all of us to focus upon the essentials of our faith for today and revitalize the 
Methodist movement here in Missouri. 

Please, everyone: continue praying for Bishop Farr – for wisdom and a steady hand – as he continues to 
lead the movement called the Missouri Conference of the United Methodist Church in the Mission of 
Jesus Christ!

By Brian Hammons, Chair of the Episcopacy Committee
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AFRICA UNIVERSITY REPORT TO THE 2020 MISSOURI ANNUAL CONFERENCE

Africa University continues to celebrate God’s amazing grace. In 2019, Africa University’s story was one of 
resourcefulness, steadfast investment and ministry growth.

Thank you, Bishop Bob Farr, the Cabinet and the committed lay and clergy leaders who nurture vitality in the 
local congregations of the Missouri Conference, for all that you do to affirm the United Methodist connection 
and global mission. The gracious support of the Missouri Conference found expression in an 86.85 percent 
investment of the asking to the Africa University Fund apportionment in 2019. Thank you for your ongoing 
prayers and gifts. 

Your generosity is helping Africa University to deliver on its mission — nurturing, educating, and equipping 
leaders who think for themselves, are contextually relevant and have a passion to serve. Since opening in 
1992, Africa University has trained more than 9,000 graduates who lead and serve across sub-Saharan Africa 
and beyond. These young people are equipped to be ethical, responsible and responsive leaders who can 
discern their calling and determine how best to serve the needs of their communities.

Institutional Update 
• Africa University has a student population of more than 2,800 annually. There are 25-30 African nations 

represented in the student body each year. 

• The university’s three colleges operate as centers for teaching, research, innovation, community 
engagement and enterprise development. Africa University is still the only university in Zimbabwe 
accredited to offer online degree programs. 

• Students, faculty and alumni contribute ground-breaking solutions to Africa’s current challenges with 
interventions that include graduate programs in migrant and refugee protection, articulated by refugee 
students, as well as doctoral level training for military chaplains in Africa. Why military chaplains? They are 
among the first responders in crisis situations in Africa — climate-related events like cyclones, floods and 
earthquakes — who tend to immediate needs of rescue, shelter and food, comfort the bereaved and help to 
heal shattered dreams.  

• Africa University is transitioning to solar energy provision on its main campus. With the support of the 
General Board of Global Ministries of The United Methodist Church, a residence hall for women and a new 
wing of the student union building — gifted to the university by the Dallas, Texas-based Highland Park 
United Methodist Church — will be the first solar-powered facilities on the campus. 

Africa University affirms its commitment to The United Methodist Church, its Cross and Flame, and the 
denomination’s global mission to make disciples of Jesus Christ for the transformation of the world, in every 
season and despite a shifting social landscape. 

Through its faithfulness, the Missouri Conference invites and encourages new partners to join in the mission 
and change the world. By giving freely, Missouri United Methodists walk alongside their neighbors, participate 
in bringing dreams to life, and help to shape an abundant present and future for more of God’s people. 
Missouri Conference, you have heard story after story about how Africa University is nurturing difference-
makers. Thank you for responding with love and generosity.

Thanks to your stewardship of God’s blessings, Africa University has gone beyond what some thought was 
impossible. “The things which are impossible with men are possible with God." Luke 18:27 NKJV

Submitted by: James H. Salley, Associate Vice Chancellor for Institutional Advancement, Africa University 
Development Office
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CANDLER SCHOOL OF THEOLOGY– 2020 UMC ANNUAL CONFERENCE REPORT 

Since our founding in 1914, Candler School of Theology at Emory University has educated more 
than 10,000 students, shaping thoughtful, principled, and courageous leaders who are dedicated to 
transforming the world in the name of Jesus Christ. 

This is especially important to note amid the current shifts in our denomination. It is an honor and a 
privilege for Candler to be one of 13 official seminaries of The United Methodist Church. Yet true to the 
Methodist tradition of ecumenical openness, Candler has enthusiastically welcomed the entire Wesleyan 
family to our community for generations. Faculty, staff, and students from the AME Church, the AMEZ 
Church, the CME Church, Free Methodists, Nazarenes, and others have worked, worshiped, learned, and 
prayed alongside United Methodists, and have been a vital part of shaping Candler and our mission. This 
diversity has been a wonderful gift and a rich blessing. As we move forward, we will continue to invite 
and welcome those from all expressions of the Wesleyan tradition. Indeed, we will continue to welcome 
all those who follow Jesus Christ.

This year, Candler has continued to strengthen our deep commitment to alleviating student debt and 
promoting financial literacy. In 2018-2019, we awarded $6.3 million in financial aid, with 100% of master 
of divinity (MDiv) students receiving support and financial coaching. In fall 2019, we announced a major 
expansion of our financial aid program to include full-tuition scholarships for all MDiv students who are 
certified candidates for ordained ministry in The United Methodist Church, and new merit scholarships 
covering 75% of tuition for qualifying MDiv students who identify as pan-Wesleyan, and those pursuing 
chaplaincy through Candler’s new chaplaincy concentration. In addition, all incoming students in the 
master of divinity, master of theological studies, and master of religious leadership programs will receive 
awards covering at least 50% of tuition. 

This year also saw the launch of two pilot “formation communities,” off-campus student housing that 
focuses on intentional living and spiritual formation. Students from multiple degree programs applied 
to take part in these pilot groups. At the start of the year, the housemates created a “rule of life” to guide 
their days together, emphasizing prayer, fellowship and celebration. A house chaplain — a Candler 
faculty member or church leader — supports them and shares in the journey. The 10 students who 
took part this year describe feeling a richer sense of community and deeper connections to God and 
one another in the midst of their busy lives. It is clear that this fulfills a need for our seminarians, and we 
eagerly anticipate the program’s growth in the coming years. 
Candler’s student body continues to reflect the diversity and breadth of the Christian faithful, with an 
enrollment of 470 from 12 countries and 38 states, with 40% people of color (U.S.) and a median age 
of 27 among MDivs. Students represent 42 denominations, with 45% of all students and 50% of MDivs 
coming from the Methodist family. 

We offer six single degrees and 10 dual degrees pairing theology with bioethics, business, international 
development, law, public health and social work. Our Doctor of Ministry degree is 90% online, so 
students can remain in their places of ministry while completing their degrees.
 
Candler draws strength and inspiration from its relationship with The United Methodist Church. 
Our ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries 
throughout the world depends upon your prayers, partnership and support. Thank you for the countless 
ways you advance this vital ministry in the life of our denomination. We invite you to visit us in person or 
online at candler.emory.edu. 

Jan Love
Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics Candler School of Theology
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THE SAINT PAUL SCHOOL OF THEOLOGY ANNUAL REPORT

Saint Paul School of Theology, a seminary of the United Methodist Church, is committed to the 
formation of people for innovative, creative ministry. We are one institution with campuses in Kansas and 
Oklahoma. During the 2019-2020 academic year, the seminary enrollment in master and doctoral degree 
programs increased by 11%.

Saint Paul School of Theology began the 2019-2020 academic year with the addition of Dr. Casey Sigmon 
in her new role as Assistant Professor of Preaching and Worship, and Director of Contextual Education. 
Dr. Sigmon has also made innovative changes to the weekly worship service as Chapel Coordinator. Saint 
Paul also welcomed Dr. Anne Walker as the new Executive Director of the Oklahoma Campus.

With the addition of Dr. Walker to Saint Paul came a new webinar offering titled, “Explore Calling: A 
Guide to Helping Others Answer the Call.” Offered complimentary, the webinar provides a resource 
for anyone looking to nurture a culture of call in their congregation; including meeting one-on-one 
with congregations looking to reach out to their community. Dr. Walker also launched the Vision OK 
Advisory Committee to serve the purpose of gaining support for and assisting in the development of 
the Oklahoma Campus. Similarly new this year, Dr. Melissa Pearce along with Dr. Walker hosted Listening 
Sessions to learn more about the challenges pastoral leaders face and dream together about how 
theological education might meet the changing demands of their ministry.

This March, Saint Paul marked its 60th anniversary with a celebration featuring keynote speaker Past 
President Dr. Lovett H. Weems, Jr. honoring 60+ years of theological education. Students, alumni, faculty, 
and the entire Saint Paul community came together for dinner, reminiscing and looking towards the 
future. During the celebration, Rev. Dr. Lois V. Glory-Neal was recognized as the 2020 Distinguished 
Graduate Award winner. In 1989, Rev. Dr. Glory-Neal of the Oklahoma Indian Missionary Conference 
became the first Native American woman to be ordained elder. She became the first Native American 
district superintendent in 1992. Saint Paul also presented Ms. Sally Firestone with the Board Lifetime 
Achievement award for her years of service.

Saint Paul’s staff and faculty continue to contribute to the academy, church and society. Dr. Anne Walker 
worked along with co-writer Dori Grinenko Baker on Tru Colors, a guide for assisting young adults in 
exploring ministry as a career. Tru Colors, from Discipleship Ministry, was published in March 2020. Dr. 
Casey Sigmon wrote the sermon “The Fruit of Self-Control” in the published book, Preaching to Teach: 
Inspire People to Think and Act. Additionally, as part of the 2019 Lectionary Commentaries on the 
website workingpreacher.org, Dr. Sigmon and Dr. Israel Kamudzandu contributed commentaries. In 
addition, Dr. Sigmon recently published “Homiletical Possibilities and Challenges in Colossians” in The 
Review & Expositor journal from November 2019. 

In September 2019, Saint Paul Board of Trustees added four new members to their ranks: alumna 
Rev. Jennifer Ahrens-Sims of St. Stephen’s UMC, Mrs. Dana Aldridge of SS&C Technologies, Mrs. Linda 
Shipman with Dairy Famers of America Inc., and alumnus Rev. David Wiggs with Boston Avenue UMC. 
In addition, earlier in the year faculty emeritus Rev. Dr. Tex Sample became Board Chair. Saint Paul is 
financially sound and is operating with a balanced budget. The changes made throughout the past few 
years have established a solid financial foundation for years of sustainability. With the Board’s assistance, 
the seminary continues to focus on its mission and works to continuously enhance and evaluate the 
strategic plans in place to guide us into the future.
 
Saint Paul held several events and forums this year beginning with hosting an Overland Park Chamber 
of Commerce Wednesday Wake-up where Overland Park business members and community leaders 
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started their day on the Kansas Campus with coffee, networking and learning more about the seminary’s 
mission. In November, Saint Paul was the host location for the Metro Organization for Racial and 
Economic Equity (MORE2) Faith and Democracy Prayer Breakfast. MORE2 and Church of the Resurrection 
are partnering with Saint Paul in the recently launched Doctor of Ministry focus, “Spiritual Leadership 
in Unsettled Times.” Throughout the year, students on both campuses participated in educational 
forums with discussions on a myriad of topics such as, "Sustaining Pastoral Leadership Through Personal 
Wellness", “Transgender Day of Remembrance”, and “The Enneagram and Your Spiritual Growth.” 
Saint Paul was blessed to have many alumni return to lead worship in the weekly chapel services. 
Rev. Shannon Hancock, alumna and Director of Admissions, brought the message on the Kansas 
Campus during the MLK Jr Worship Celebration while alumnus Rev. Bryan Lampkins preached on the 
Oklahoma Campus. This past January, Saint Paul was proud to host the United Methodist Theological 
Field Educators Meeting on the Kansas Campus. This year’s theme was “Vicissitude: Navigating Call and 
Mission as Contextual Educators in 2020." In April, the Evangelical Society hosted a lecture featuring Dr. 
Kimberly Alexander, author of Pentecostal Healing: Models of Theology and Practice and co-author of 
Women in Leadership: A Pentecostal Perspective and What Women Want: Pentecostal Women Ministers 
Speak for Themselves.

Honoring Saint Paul’s longstanding commitment to praxis learning and ministry, part of the 2019-2020 
curriculum included practicums, which are workshop-style seminars that teach ministry skills. For Spring 
2020 FOCUS Week, Alumnus Rev. Dr. Emanuel Cleaver III, Senior Pastor of St. James UMC, taught the 
course Urban Church in the 21st century which explores the Urban Church and its context in relation to 
ministerial practices and theological understandings.

For the 2019-2020 fiscal year, Saint Paul Course of Study (COS) School educated 265 individual students 
with a total registration of 650 classes; offering a total of 53 courses located in Leawood, Kansas; Hays, 
Kansas; Oklahoma City, Oklahoma; Columbia, Missouri; and Springfield, Missouri. Saint Paul is in the 
second year of offering a hybrid (online and on-campus) schedule for six courses during the winter term. 
Plans to increase the number of hybrid course offerings are in development. Saint Paul launched a part-
time, accelerated pilot COS satellite program (PML) in Columbia, Missouri, in 2018 and added a second 
track in 2019. Comprised of nine courses in practical theology, this COS option is designed specifically for 
part-time local pastors or certified lay ministers entering ministry following completion of the Missouri 
Conference Licensing School. The PML satellite program is a collaborative program of Saint Paul Course 
of Study Regional School with the Missouri Conference. Since September 2018, COS has offered six 
courses and enrolled 30 individual students in the PML satellite program.

Saint Paul School of Theology is blessed to be in ministry in the name of Jesus Christ and to help 
others respond to God’s call. We are a seminary that offers classes and experiences to folks from many 
denominations and faith walks. Our work as faculty and staff is to provide excellence in theological and 
practical education for ALL persons called and capable to attend. Remember: “Where two or more are 
gathered” Christ is there with us.

President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank you for your interest, 
prayers, and support.
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UNITED THEOLOGICAL SEMINARY REPORT

For nearly 150 years, United Theological Seminary in Dayton, Ohio, has been preparing faithful, fruitful leaders 
to make disciples of Jesus Christ. 

Students
In the Fall 2019 semester, United equipped 459 women and men for leadership in the Church, including 272 
masters’ students and 187 doctoral students. An ecumenical community of many denominations, races 
and nationalities, United welcomed students from 11 countries, 42 states, and 37 denominations, with the 
student body comprised of 49% African American, 42% Caucasian, and 10% ethnic/racial minorities.1 The 
Seminary prepared 165 Course of Study students and served 36 students through the Hispanic Christian 
Academy, a 3-year Spanish online course of ministry program for Hispanic/Latino lay pastors and leaders.2 
Altogether, approximately 660 students followed God’s call through United Theological Seminary.

Alumni/ae
United graduates are making an impact in their communities as they spread the Good News.

• 88% of alumni/ae are currently employed in or retired from ministry 3 

• 70% serve in local parishes 4 

• Rev. Dr. Brad Kalajainen (DMin ’99) received the 2019 Effective Ministry Award for his 
transformative leadership of Cornerstone UMC in Grand Rapids, Michigan. 

• Rev. Dr. James Bushfield (MDiv ’79, DMin ’92) received the 2019 Distinguished Alumnus Award for 
his leadership and ministry in the Indiana Conference of The UMC.

• Rev. Dr. Sandra Coley (DMin ’14) received the Outstanding Doctor of Ministry Award for her 
advocacy of organ donation among African American communities. 

New at United
United introduced a 36-hour Master of Arts (MA) degree, designed for those who wish to earn a degree while 
completing the requirements for Advanced Course of Study in pursuit of ordination in The United Methodist 
Church. The MA program is available fully online, on-campus or in a combination. 

United continues to offer innovative learning through its Live Interactive Virtual Education (LIVE) 
environment introduced in 2018. In the first year, 59 students participated in LIVE courses, connecting 
with classmates on campus in Dayton, Ohio, and across the country by attending classes in real-time via 
simultaneous webcast. 

Becoming Debt-Free
United remains committed to becoming debt-free by the seminary’s 150th anniversary on October 11, 2021. 
Thanks to the support of generous donors, United has received more than $2.5 million toward its goal of 
raising $4 million to “burn the mortgage.” Becoming debt-free as an institution will enable United to focus on 
generating income for scholarships that lighten the load of student debt for seminarians.

In Romans 10:14, St. Paul writes: “How shall they call on him in whom they have not believed? And how shall 
they believe in him of whom they have not heard? AND HOW SHALL THEY HEAR WITHOUT A PREACHER?” For 
150 years, United has been preparing faithful and fruitful Christian preachers and leaders who proclaim the 
Good News of God’s unconditional love which has come to us in Jesus Christ. Thanks be to God!

Dr. Kent Millard, President
 
1 Data represents Fall 2019 headcount enrollment, unless otherwise specified.
2 Data represents unduplicated headcount enrollment in the 2018-19 academic year.
3 United Theological Seminary 2019 Alumni/ae Survey, sent in April 2019 to alumni/ae who graduated with a degree or certificate from United in 

years ranging from the 1940s to 2018, for whom the seminary had email contact information. Data collected represents a 25% response rate (520 

respondents) of the 2,043 alumni/ae contacted.
4 Or if retired, were serving in this capacity at time of retirement. United Theological Seminary 2019 Alumni/ae Survey.
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JO-OTA METHODIST ASSOCIATION ANNUAL REPORT

The Jo-Ota Methodist Association (JMA)was created in 2014 in response to rapid changes that were 
being made in the Missouri Annual Conference of The United Methodist Church (MOAC) in terms of the 
way camping and retreat ministries were administered.One such camp is the property of Camp Jo-Ota. 
This camp was established in 1953 with a donation of property by the families of Johanna Riggs and 
Ota Barrow. It was the dream of these families to have a place where youth, families, and churches could 
connect with God through nature and develop in faith through meaningful relationships with others on 
the same journey of Christian discipleship. Beyond a connection and perpetuation of Methodist ideals 
JMA exists to make disciples of Jesus Christ. We believe this can and should be done in a variety of ways. 
We wish to be a resource for churches, pastors, and individuals that wish to connect, grow, share, and 
serve in the name of Christ. JMA offers a beautiful facility for groups to use to run their programing, 
explore nature, and get away for much needed relaxation and gaining valuable perspective. JMA also 
provides its own programming in the summer months that supplements what campers, counselors, and 
staff are getting in their home church the rest of the year. We strongly believe in this partnership and 
are thrilled to see the camp continue to impact lives nearly 70 years after it was created. At this time, the 
residential camping events scheduled for 2021 are as follows: 
 
May 28-30            Family Camp                       All Ages
June 1-4                Music, Art, Drama             Grades 6-12
June 27-July 1     Outdoor Discovery            Grades 3-5
June 27-July 1     Rocket Discovery               Grades 3-5
June 27-July 1     Sewing Discovery              Grades 3-5
June 27-July 1     Sports Discovery               Grades 3-5
June 21-25           Spirit Camp                         Grades 6-12
June 25-26           FROG Camp                        Age 4-5 + adult
June 25-27           Camp S’mores                   Grades 1-3 + adult
July 6-9                 Faith Treasure Hunt           Grades 3-5

Over the years development of the camp has added facilities that included recreation, sleeping, dining, 
and meeting space. Each of these has contributed to making Camp Jo-Ota a special place. We would like 
to continue the growth of the camp by adding even more amenities that can reach new generations of 
campers. Our plans include facilities for couples, additions to our challenge course, efficiency upgrades, 
and new worship/meeting space that connects with nature while also providing protection from the 
elements and comfort measures in times of extreme heat and/or cold. Each of these development 
goals are seen as tools to use to meet our mission. We know there are continued challenges for funding, 
management, stewardship, and long-range thinking. We are positioned to meet these challenges 
because of the tremendous support we receive from churches and individuals that are a part of JMA. We 
believe that Camp Jo-Ota has a bright future and will play a critical role in the development of the next 
generation of Christian leaders.


