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Reports
Boston University School of Theology
Mary Elizabeth Moore, Dean

Greetings from Boston University School of Theology, one of your United Methodist 
partners in mission! We thank you for your prayerful support of us through the past 
year, and will share some new developments in our School. 

News flashes from the School! 

New Faculty:  
We welcomed three new faculty this year and they are already contributing mightily 
to the life of STH. 

Dr. Walter Fluker is the Martin Luther King, Jr. Professor of Ethical Leadership. 
He teaches exciting courses, consults with international organizations on ethical 
leadership, and leads the Howard Thurman Papers Project, now based at STH.  

Dr. Christopher Evans is Professor of the History of Christianity and Methodist 
Studies. Besides being a great teacher, he brings expertise in American Christianity 
and the history and theology of Wesleyan traditions.  

Dr Courtney Goto is Assistant Professor of Religious Education, reviving the STH 
program in educational ministry with her distinctive interest in teaching and the 
arts. She has recently studied the artful ministry of her Japanese-American UMC 
congregation, especially its sanctuary art, worship, and Japanese garden. 

New Curriculum:  
The new curriculum, “Faith Engaging the World”, has arrived, and we are 
discovering the potential of this curriculum to prepare spiritually-centered, 
prophetic, intelligent, practical religious leaders who can contribute to renewing and  
transforming the church and the world. Not only are M.Div. and M.T.S. students 
benefitting from the new curriculum, but we have also launched our new one-year 
Master of Sacred Theology program for military chaplains, responding to their 
increasing needs to address issues of ethics, trauma, and conflict transformation.

Church Connections:  
United Methodist Women will read two books authored or co-authored by our 
faculty in the UMW Mission Studies this summer: Dana Robert’s Joy to the World!: 
Mission in the Age of Global Christianity and Stephanie Hixon and Tom Porter’s 
The Journey: Forgiveness, Restorative Justice and Reconciliation. In addition, Bryan 
Stone and his students continue to initiate and support new church starts; several of 
our faculty and students have spoken or consulted with church boards and agencies; 
and our graduates are giving strong leadership in their home churches and  
conferences.

Global Connections:  
Travel seminars have studied this year in Ephesus (modern Turkey) and Russia, and 
the School has collaborated with people in Korea, China, South Africa, Norway, and 
Australia.  Dr. Thomas Thangaraj has been Visiting Professor in Global Christianity 
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and Mission, teaching courses in Images of Christ and Christian Encounters with 
Hinduism.  Professor Dana Robert, Truman Collins Professor of World  
Christianity and Mission, delivered the opening keynote address in the 100th 
anniversary of the Edinburgh World Missionary Conference and in the opening 
convocation of the 2010 Boston Conference- the Changing Contours of World  
Mission and Christianity.  The Reverend Canon Ted Karpf, recently of the World 
Health Organization, has joined our team as Director of Development. He is already 
building new global connections that will challenge and stretch us!

Contextual Engagement:  
The School received a grant of $200,000 to support its LINC program – Learning 
in a Nexus of Communities. We continue to build partnerships with local churches 
and service agencies, as we contextualize theological education at STH. We are 
grateful to the Arthur Vining Davis Foundations for supporting these efforts.

Community Building:  
Community life is buzzing with dynamic weekly worship, followed by a  
community meal with daily morning prayer. We have expanded our efforts to 
strengthen community and spiritual life with the addition of a Spiritual Life  
Coordinator, the Reverend Robin Olson, and the addition of a Coordinator of 
Communications and International Student Life, Philippa Mpunzwana. 

Sustainability Charge:  
We have charged ourselves to build toward greater sustainability, having  
implemented energy conserving practices, designed a green community center for 
our basement, and launched an intentional living community for some of our  
students in the “Green House.”

Still to Come! 

New Faculty Searches:  
We are presently searching for faculty in preaching, pastoral theology, and history of 
Christianity. 

People’s History:  
The STH People’s History Project continues, and we have had some wonderful oral 
history interviews with alums this year. Contact the Alumni Office if you are  
interested in sharing your story with us: (617) 353-2349. 

Lifelong Learning:  
Our work in lifelong learning has just begun, but we have started collaborations 
with churches and other educational institutions to respond to the needs of local 
churches, clergy, and lay leaders. We welcome your ideas.

Alumni Networking:  
We are decentralizing alumni activity to conferences and regions in order to  
facilitate the exchange of ideas, knowledge and collaborations. Jaclyn Jones is the 
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point of contact for these efforts to stimulate the connection between alumni and 
Boston University School of Theology. Jaclyn is reached at sthalum@bu.edu.

We are abundantly grateful for our BU graduates and friends in your conference, 
as well as our church partners throughout the United Methodist connection. We 
continue to pray for you and we welcome your prayers for us. We are in this  
ministry together! 

Camp Galilee
Bradley North, Galilee Site Director 

I greet you in the name of Jesus Christ! We here at Galilee strive to live by God’s 
word, “By taking up our Cross and following Him...” (Mark 8:34) everyday. What a 
blessing it has been this year at Galilee.

Last spring we experienced a real roller coaster ride with storms- beginning in  
January with snow and continuing through May with a flood that caused damage to 
the dam at the lake. With that said, God responded by sending us more volunteers 
than I think we have ever had in one spring. At last count we had over 700 people 
help in one way or another by volunteering their time to get us ready for summer 
camp.

Our non-summer season is continuing to grow steadily and we have experienced 
our best second season yet. We are hosting more groups for retreats, but also  
experiencing an increase in the number of outdoor weddings, family gatherings, 
etc.. In a conversation the other day, I shared with someone the near impossible task 
of describing how wonderful the summer camp season was. My staff, as commented 
by a long time event director, was “one of the best if not the best as a team” at  
Galilee.

We worked very hard as a team to offer the level of hospitality described in Bishop 
Schnase’s book. All I talked to, agreed that was accomplished.  Even in this  
summer’s heat, the counselors (over 280 of them) did a marvelous job of ministering 
to the campers. Thank you to all that served. I am so thankful we had all of these 
people in place because it allowed us to be able to handle what ended up being an 
EIGHT year high in number of registered campers, over 940 campers. God is so 
Good! We have assembled a committee to begin a Campital Campaign (not  
misspelled) that will begin to put in place a long range vision to position Galilee to 
serve all of the generations to come, both in the summer and the off season. What 
better place to grow than at Galilee where you can get away and reconnect with God, 
further your journey, all while in a community of believers.

If it has been awhile, or if it was just yesterday I invite you to “Get on your way 
quickly…He is going on ahead of you to Galilee. You will see Him there.”  (Matthew 
28:10 from The Message)
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God Bless you all and thank you for the opportunity of being His vessel and the 
honor of serving at Galilee.

Camp Jo-Ota
Camp Jo-Ota has had a great year.  We have completed our new dining hall and 
moved in the third week of of July, 2010.  A number of guests have already had a 
chance to use the new facility and others are anxiously awaiting their opportunity 
this summer.  With the help of many countless churches, youth groups, campers, 
and individuals, we were able to meet the stipulations of the J. E. and L .E. Mabee 
Foundation Grant.  With that grant, the dining hall was totally funded and the  
contract burned at the dedication ceremony in October, 2010. 

Our summer camp numbers again have remained strong and campers are leaving 
with an excitement to go out and share the love of Christ, and invite others to 
share that same experience.  Our Youth Rally in September was a huge success.  
The youth listened to praise bands, great speakers with challenging messages, and 
Team Extreme.  We have been blessed to have the opportunity to offer Christian 
hospitality to a number of new user groups and also our many return groups.  From 
the staff at Camp Jo-Ota, we would like to thank all who have made 2010 such an 
exciting year, and we look forward to what God has in store for 2011.

Wilderness Retreat and Development Center
Dennis Hisek, Site Director

Wilderness strives to provide a Christian environment that enhances the  
formation, foundation, and growth of a personal relationship with Jesus Christ, 
so that the body of Christ may be built up. We have been blessed to have hosted 
18 conference camps with 550 campers and 180 directors/counselors during our 
summer season. We have also been the site for 100 other groups (about 3,550 
people), each attending and enjoying our environment, facilities, and hospitality.

Fifty percent of our groups are affiliated with the United Methodist Church, while 
ten percent come from other denominations, ten per cent from scout groups, and 
the rest are made up of quilters, scrapbookers, family reunions, or other retreats, 
gatherings or work groups. 

We have finished building four tree houses and installing a chairlift as part of our 
Campaign of Mapping Our Future. We are now looking at launching a new  
Campaign of Advancing Our Future by taking a look at adding a dining hall, nature 
hut, and an endowment. 

We continue to work at making disciples for Christ in all we do so that each person 
can go from here feeling a closer relationship with the Holy Spirit that can be  
experienced as one takes time to slow down and feel the presence. We work at 
radical hospitality that helps all feel welcome and willing to come back again and 
again. We take pride in being good stewards of the beautiful environment we are 
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entrusted with to present opportunities of a closer walk with God, and help sense 
the feeling of this truly being Holy Ground.

Candler School of Theology
Jan Love, Dean and Professor of Christianity and World Politics 

Candler School of Theology prepares real people to make a real difference in the real 
world. Our distinctive commitment to authentic discipleship and relevant ministry 
enables us to develop uniquely well-rounded leaders who are challenged  
academically, encouraged spiritually, and immersed in Christian service from the 
first day they arrive on campus.

As one of the 13 official seminaries of The United Methodist Church, Candler is 
grounded in the Christian faith and shaped by the Wesleyan tradition of  
evangelical piety, ecumenical openness, and social concern. As a school located in 
the major metropolitan area of Atlanta, Candler offers students a learning  
laboratory that reflects the highly diverse communities of our 21st century world. 
There is no better place for ministry preparation that addresses our major  
denominational priorities: developing leaders, starting and growing churches,  
ministry with the poor, and improving global health.

Our enrollment stands at 469, with 358 seeking the Master of Divinity, 67 the  
Master of Theological Studies, 16 the Master of Theology, 14 the Doctor of Theology, 
and 14 enrolled as Special, Non-Degree students. The total student population is 25% 
US ethnic minority, 9% international, and 52% women. Forty-six denominations are 
represented, with 52% of MDiv students being United Methodist. The median age of 
our entering class of MDiv students is 26, with 57% of total enrollment under thirty. 

A hallmark of the Candler MDiv experience, the two-year Contextual Education 
program shapes our students’ pastoral identities by interweaving service at ministry 
sites and churches with academic analysis in the classroom and spiritual  
reflection in pastor-led small groups. In any given week, Candler deploys more than 
250 ConEd students throughout the region to minister to people in congregations, 
hospitals, and social service agencies. 

Despite today’s challenging economic climate, Candler remains committed to 
making theological education financially possible for our students. Although our 
operating budget essentially remained flat this year, we increased our total financial 
aid investment to over $5 million. Eighty-three percent of eligible students received 
Candler-based financial aid, with the average award covering 76 percent of tuition.

Candler draws considerable vitality and inspiration from its relationship with The 
United Methodist Church. Our ability to fulfill our mission of educating faithful 
and creative leaders for the church’s ministries in the world depends upon your  
support, gifts, and prayers. Thank you for the countless ways you strengthen this  
essential ministry in the life of our denomination. We invite you to visit us in person 



2011 Missouri Conference JournalG-8

Re
po

rt
s

in Atlanta or online at www.candler.emory.edu to see firsthand how Candler  
prepares real people to make a real difference in the real world. 

Central Methodist University
Marianne E. Inman, President 

Central Methodist University (CMU) serves more than 5,100 students throughout 
Missouri.  Our pattern of increasing enrollments has continued, with 1,176 in fall 
2010 and 1,125 in spring 2011 at our Fayette campus, both figures representing 12 
percent growth over the previous year.   The College of Graduate and Extended 
Studies, which includes online learning, has grown nearly 30 percent over last year 
and takes Central Methodist to 120 locations around the state.  Our largest  
programs are teacher education, the health professions, the sciences, social sciences, 
and music.  

The student body at our Fayette campus is exceptionally diverse, with nearly 20% 
representing ethnic minority groups and international students.  Our students come 
from more than 20 states and more than 10 other countries, including two Lydia 
Patterson Institute graduates.  Approximately 20% of our students are United  
Methodist, which reflects a 67% increase in the number of students from our  
denomination over the last five years.  

Nearly 100% of our graduates attain employment in their field upon graduation, 
and nearly 25% go on to graduate or professional school.  Our statewide outreach 
provides an important service and values component of our mission, as many of our 
students would not otherwise have the opportunity to pursue college-level studies if 
Central Methodist University were not conveniently located in these communities.  

United Methodist students who meet Central’s admission requirements as full-time 
undergraduates at the Fayette campus and who are endorsed by their pastor may 
attend Central Methodist University at a 50% reduction in tuition.  This award may 
not be used in conjunction with any other institutional scholarship.  For more  
information on UMC scholarships and admission to CMU, please contact Michael 
Pope, United Methodist Church Liaison, at 660/248-6390 or  
mpope@centralmethodist.edu.  Pastors and lay persons from the Missouri  
Conference are referring students to CMU in increasing numbers, and we are always 
pleased to provide further information about Central through CMU Days in local 
churches, as well as programs designed specifically for prospective students and 
their parents.

We at Central Methodist University are deeply grateful for the many forms of love 
and support that you show to this institution, including grant monies for a vibrant 
campus ministry program led by the Reverend Lucas Endicott (660/248-6222 or  
lendicot@centralmethodist.edu.   We greatly appreciate your continuing to refer 
your best and brightest students to us and thus carry on the essential higher 
education ministry of the United Methodist Church.  Please attend our annual 
spring CMU Leadership Institute for UMC clergy and laypersons or visit our Fayette 
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campus at any time.  We value greatly our church relationship and welcome your 
continuing support for student scholarship assistance and other ways of linking 
Central to the church, and the church to Central.  

Children and Family Center of Northwest Missouri
Muriel Zimmerman, Executive Director 

The Children and Family Center of Northwest Missouri brings people together to 
provide a safe and nurturing place to learn and grow through abuse prevention. 
 
Services include a 24-hour crisis hotline, court advocacy, shelter, crisis  
management, case management, support groups, parent and community  
education.  This not-for-profit organization serves victims of domestic violence and 
sexual assault in Nodaway, Atchison, Holt, Gentry and Worth Counties in  
Northwest Missouri.

Direct Services provided January 2010 – December 2010:

 - 236 new clients; 454 repeat clients  = 680 clients served 
 - 549 females, 62 children, 68 males) 
 - 47 individuals utilized Crisis Intervention Services 
 - 1241  Case Management services 
 - 1318  Court advocacy services      
 - 39  Sheltered for 354 bed units for 177 bed nights  
 - 150 Attended support groups 
 - 778  Calls received on the 24-hour crisis hotline 
 For a total of 3888 direct services  - up 9% over 2010

Staff:  
A full time Victim Advocate, and a part time Court Advocate, Volunteer 
Coordinator, Support Advocate, “On call staff” and  Executive Director.

Support Groups:  
WINGS (Women in Need of Gaining Support) support group meets Tuesdays at 12 
noon and again at 5:15 pm; for victims of domestic violence and/or sexual assault.

Volunteers are recruited/ trained to carry the crisis line, stay at the Family Center 
during the daytime, evening and/or overnight when clients are in the shelter; cover 
the office; and/or to assist with activities at the Center.  Volunteer projects include 
completing construction in the new garage.

Quick and easy things you can help us with:

For Our Clients:  
Hy-Vee & Wal-Mart cards · Phone cards · Individual first aid kits · Trash bags and 
Ziploc bags  Laundry soap, dishwasher soap · Non-perishable foods—soups,  fruits/
vegetables/meat; coffee, tea, pasta, macaroni and cheese, cereal. Financial donations 
will be used where needed for shelter and client expenditures.
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Do you have gently used items around the house? You can still help us!

Learning videos and CDs for children  · Small tool boxes with hand tools · CD  
players, CDs, small radios · small appliances, kitchen items, furniture, twin size and 
double beds, sheets and bedding, towels · TV trays, card table · Used cell phones to 
give to clients 911 capability · vacuum cleaners · car seats

For Our New Facility: 
New or gently used-  Floor coverings · Light fixtures/2 ceiling fans · Paint · Window 
coverings/blinds  · Storage shelves · Furniture: bookshelf, end table, lamps, desk, 
recliner 

If you have a large donation give us a call -we can pick it up.  We do not need  
clothing at this time. 

Please Help Us Educate The Public:           
Schedule us to speak to your organization—all age groups, request a current wish 
list of our victim’s needs, receive our newsletter… request electronic delivery of 
newsletters at cfcnwm4@embarqmail.com, send us your email address so we can 
keep you updated as we work together to strengthen families in our community

 A Benefit for You is a Monetary Benefit for Us…Domestic Violence Shelter Tax 
Credit allows 50% of donations to be taken directly off your MO income tax bill.  

You can donate $100 or more in any 12 month period to receive this credit. The $100 
minimum doesn’t have to be made in one lump sum.  Call for details.    

Safe Families Make Happy Neighborhoods.

Clergy Support Team
Clergy Compensation 
In 2012, the Missouri Conference Clergy Support Team asks that the annual  
conference recommend that each pastoral charge give their clergyperson(s) at least a 
cost-of- living increase plus the consideration of a “merit” increase. 

All full-time charges must include in their compensation package:

Travel:   
Reimbursement for the actual “business” miles traveled by the clergy at the 
current rate established by the IRS.  Clergy are to voucher all miles and submit 
documentation to the church treasurer for reimbursement.

Utilities: 
(gas, electricity, water, sewer, trash service, base telephone and basic cable or 
base telephone/internet/cable bundle. We also recommend that charges consider 
providing internet service for full- time clergypersons.) Either (1) direct payment to 
the utility companies; or (2) in special circumstances, cash allowance at a minimum 
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of $3,000 per year. When the utility companies are paid directly, there is no 
compensation to the clergyperson for utility charges. 

Health Insurance: 
All full-time charges shall be enrolled in the conference  
insurance program.  (Missouri Annual Conference Standing Rule 401.00)

Pension: 
Monthly premium for the clergyperson’s CRSP and CPP.

Housing:   
Provide adequate housing or housing allowance meeting the standards of church-
owned residences as published in the 2010 Missouri Conference Journal, pages F-39 
through F-42.

Continuing Education: 
Full-time clergy are required to participate in a  
continuing education plan. Charges are encouraged to pay for these expenses either 
by a continuing education allowance or reimbursement.

Professional Expenses:   
It is recommended that other professional expenses directly related to work as a 
clergy person be paid as a reimbursed expense.  Cell phone expenses for a clergy 
person are considered a part of professional expenses. Please refer to the General 
Council on Finance and Administration Accountable Reimbursement Policies 

Clergy Couple Housing: 
If a clergy couple in a dual appointment are living in one parsonage, both clergy will 
claim the parsonage housing value for pension and service credit.  

It is recommended that the total allotted for travel, utilities, continuing education 
and professional expenses be a minimum of $7,000.00 per year. This amount should 
be reviewed annually by the charge to determine if it is adequate to support of the 
ministry of the clergy person. 

Minimum Salary and Salary Supplement: 
The minimum base salary for all full-time clergypersons under Episcopal  
appointment is determined by multiplying the conference average base salary (2012, 
$49,412) by 70% for full-time local pastors; 70% plus $800 for associate and full-time 
provisional members; and 70% plus $1,250 for full members. Therefore, the  
minimum base salary for all full-time clergy is as follows (Section A of Pastoral  
Support Form):

            2011        2012 
Full-Time Local Pastors      $33,493     $34,588 
Associate Members and Full-Time 
       Provisional Members      $34,293     $35,388 
Full Members        $34,743     $35,838 
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2012 part-time minimums         ¾ Time        ½ Time       ¼ Time      < ¼ Time Local  
Pastor               $25,941        $17,294       $8,647        <$8,647 
Provisional/Asso Member             $26,541  $17,694      $8,847 
Full Member              $26,879  $17,919      $8,960

A charge may receive minimum salary assistance at the recommendation of the 
district superintendent and approval by the Clergy Support Team.  All charges 
receiving assistance must be able to pay at least 65% of the recommended base salary 
and have paid all conference apportionments in full the year prior to application. 
The charge must also pay insurance for the clergyperson and provide adequate  
housing. If the charge exceeds the $2,400 utility allowance, it should be  
accomplished by paying the utilities directly.  Charges receiving minimum salary 
support must pay at least 65% of the minimum salary, with the Clergy Support Team 
paying the balance. Those minimum amounts for full-time charges are:

            2011          2012 
Full-time Local Pastors                                 $21,770                   $22,482 
Associate members and Full-time 
       Provisional Members                                $22,290                   $23,002 
Full Members                                  $22,583                   $23,295

It is expected that by the time a charge has been on minimum salary assistance for 
five years, it should be self-sufficient. If such is not the case, the Cabinet should give 
consideration to charge realignment.  Salary supplement support for missional  
purposes, including the appointment of clergy in support of the value of diversity 
within the conference, is available in special cases upon recommendation of the 
District Superintendent and approved by the Executive Committee of the Clergy 
Support Team.  Local church treasurers should be informed that apportionments 
for “bishops, district superintendents, conference claimants, and the Equitable 
Compensation Fund” (Episcopal Fund, Superintendents Fund, Clergy Support 
Fund, Equitable Compensation Fund, Moving Expense Fund and Ministerial 
Education Fund) shall be paid in each pastoral charge “exactly proportional to the 
amount paid on the clergy base compensation. (¶622, 817.3, 2008 Book of Discipline)

Pensions 
The Pre-1982 annuity rate recommended to the Missouri Annual Conference by the 
Conference Board of Pensions for 2012 is $525.00 per service year.  This reflects an 
increase of $15.00 or 2.94% over the 2011 approved rate.  

Note: The recommendation by the General Board of Pensions is that the annuity 
rate for pre-1982 service be not less than eight-tenths of one percent (0.8%) of the 
Conference Average Compensation (CAC). The Missouri Conference compensation 
for 2012 is computed to be $61,765. The Annuity Rate recommended for 2012 will be 
.85% of the CAC.  

In 2012, churches will be directly billed by the conference for participants under 
Episcopal appointment for current service under terms of the Clergy Retirement 
Security Plan (CRSP).  The amount billed will be a percentage of the clergyperson’s 
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compensation.  The percentage will be fixed annually by the Clergy Support Team 
based on the funding amount required by the General Board of Pension and Health 
Benefits.  For 2012, the percentage will be 12.22% of the clergyperson’s  
compensation.  

In 2012, the Comprehensive Protection Plan (CPP) part of the pension plan will be 
directly billed to churches.  The amount billed will be a percentage of  
compensation as determined by the General Board of Pensions and Health Benefits.  
The CPP percentage will be 3% of compensation up to two times the 2012  
denominational average compensation of $62,781.

Amounts received as payment of pension plan direct billings shall be received for 
the sole benefit of pension plan participants.  

Determination of Appointment for Purpose of Service Credit for 
Clergy Retirement Security Plan  
In 2012, to receive a full-year service credit under the Clergy Retirement Security 
Plan (CRSP), the person under appointment must receive (1) at least the conference 
minimum base salary support together with housing in the form of a parsonage [the 
General Board of Pensions and Health Benefits computes the value of a parsonage as 
25% of base salary for purpose of determining compensation for pension purposes] 
or (2) at least the conference minimum base salary together with a housing  
allowance totaling in aggregate an amount equal to or greater than 125% of the  
conference minimum base salary.  Persons under appointment who do not qualify 
for full-year pension credit shall receive partial year credit reflected as .75, .50, or .25 
of the full-year credit (less than .25 time for local pastors only).  A person not  
qualifying for full-year pension credit shall receive .75 service credit if the amount 
of base salary paid together with housing allowance or parsonage housing value is 
equal to or exceeds 87.50% of the minimum conference base salary (CMBS X 1.25 
X .70).  A person not qualifying for full-year or .75 service credit shall receive .50 
service credit if the amount of base salary paid together with housing allowance or 
parsonage housing value is less than 87.50% of the minimum conference base salary, 
but is equal to or exceeds .50 of minimum conference base salary (CMBS X 1.25 X 
.40).  A person not qualifying for full-year or .75 or .50 service credit shall receive 
.25 service credit for pension purposes.  Unless, the person is a Local Pastor and 
earns less than $8,647 in total salary and has no housing component, then they will 
qualify for less than .25 service credit.   The parsonage housing value for a person 
living in a parsonage while receiving less than the conference minimum base cash 
salary shall be 25% of base salary paid.

   Full Member Associate/Provisional      Local Pastor 
Full Time        $44,798  $44,235                       $43,235  
¾ Time         $31,358-$44,797 $30,965-$44,234                      $30,265-$43,234 
½ Time         $17,919-$31,357 $17,694-$30,964                      $17,294-$30,264 
¼ Time         $1 - $17,918 $1 - $17,693                                $1 - $17,293
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Retired Minister’s Day 
The Conference Board of Pensions (in compliance with the 2008 Book of Discipline 
¶1506.13e) recommends that each local church observe Retired Minister’s Day in 
honor of the retired ministers, their spouses and surviving spouses of ministers in 
recognition of the church’s responsibility for their support. We recommend this 
observance be held in February.  

Moving Expense Reimbursement 
Moving expense reimbursement information for clergy upon retirement or being 
granted disability leave or surviving spouse of a clergy not yet retired is found in the 
Conference Clergy Support Policies and Procedures document.

Death Benefit Payments 
Death benefit payments for those clergy in the former Missouri West Conference 
granted retirement status prior to becoming the Missouri Conference are found in 
the Conference Clergy Support Policies and Procedures document.

Health Insurance 
The Missouri Conference Health insurance plan for active participants in 2012 will 
be HealthFlex. Information with regard to participation for active and retired clergy 
is found in the Conference Standing Rules and Conference Clergy Support Policies 
and Procedures document. 

Proposed Budget for 2012

Estimated Income: 
From Apportionment for Clergy Support    $2,109,132  
From Apportionment for Equitable Compensation        $200,000 
From Moving Expense Fund    $70,000 
From Investment Account Reserve Transfer          $75,000 
From Interest Earnings      $30,000         
       Total Estimated Income    $2,484,132

Estimated Disbursements:      
Clergy Support 
Retiree/Disability Insurance & Pension   $2,116,132  
       Administration      $70,000 
       Retiree/Disability Moving Grants    $24,000  
       Education       $4,000 
              Sub-total      $2,214,132 
Equitable Compensation 
       Salary Support      $160,000 
       Special Grants      $40,000 
              Sub-total       $200,000 
Moving Expense Reimbursement    $70,000 
       Total Estimated Disbursements    $2,484,132  
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Commission on Archives and History
Maryellen H. McVicker, Ph.D., Chair of A & H

In 2011, the United States commemorates the 150th anniversary of the beginning of 
the American Civil War which was a watershed moment in our history.  The  
Commission on Archives and History has researched and documented 7 Methodist 
ministers in Missouri who were murdered during this time of conflict because they 
were not on the winning side, but were clergy of the Methodist Episcopal, South 
branch of the church.  We have determined that 3 of the 7 have tombstones, 3 do 
not have tombstones, and one (Reverend George Sexton) is listed in the literature as 
“burial known only to God.”  

In October 2010, the Commission dedicated markers at the graves of two of the 
martyred ministers:  Reverend Samuel Headlee who is buried in Elm Springs 
Cemetery southwest of Fair Grove, Missouri and Reverend Thomas Glanville who is 
buried in Bowers Chapel Cemetery north of Urbana, Missouri.  Reverend Thomas 
Johnson is buried in Shawnee Mission at the state historic site of Shawnee Mission.  
Permission was denied by the State of Kansas to place a marker at his grave saying 
he was too controversial.  The Commission will mark the remaining three ministers 
and then begin research on the other branches of the Methodist Church in Missouri 
during the Civil War.  It appears that there were more martyred ministers in the 
state during that tragic time.       

John Gooch, editor of Toward the Setting Sun, has been awarded the National  
Ministry of Memory Award by the National Historical Society branch of the  
National Archives and History Commission.  He will receive his award in July at the 
Historical Convocation in Oklahoma.  Congratulations to him!

Work continues on digitalization of important Methodist records housed in the 
Methodist Archives at Central Methodist University.  The Commission also hosted 
the 3 day South Central Jurisdictional Archives and History workshop on  
preserving church records and history in July 2010.  Thanks to John Finley and 
Joy Flanders of Central Methodist for doing a great job planning and hosting this 
conference.  Dr. Robert Williams, director of the Archives and History Commission 
housed at Drew University in New Jersey, was a special guest.  

We remind our district superintendents that “all the deeds, records, and other  
official and legal papers, including the contents of the cornerstones” of closed 
churches “shall be deposited for permanent safe keeping with the commission on 
archives and history of the annual conference.” (Discipline ¶2548.4)  These need to 
be available through the years in order to respond to research questions we receive 
on a regular basis.

We encourage both clergy and laity to subscribe to Toward the Setting Sun, a  
publication edited by John O. Gooch.  Checks payable to the Missouri United 
Methodist Historical Society in the amount of $12 for one year or $20 for two years 
should be sent to John Finley, United Methodist Archives Library, Central  
Methodist University, Fayette, MO  65248.  Persons interested in writing articles 
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about our United Methodist heritage in Missouri may contact Dr. Gooch at 1756 
Wynbrick Drive, Liberty, MO  64048 (telephone:  816.415.0480) for further  
information

Conference Council on Youth Ministries
Beverly Boehmer, Youth and College Ministries Director

During this past Conference year, the Conference Council on Youth Ministries has 
offered opportunities for local church that will enhance the ministries of the local 
church.  There has been continued growth in many of the offerings.

WOW 2011 saw an all time high in attendance of close to 2,400.  Shane Claiborne 
was a challenging speaker.  Family Force 5 provided a Saturday night concert.  
PRAIZ led in worship and Lost and Found was a great entertainment with a witness 
and message.

The summer mission trips continue to grow and each year we are full for the 8 
weeks.  Sites this past summer were:  Sikeston, MO, Colorado Springs working in the 
South Platte Water Shed area (2 weeks), Cherokee Nation in Oklahoma (2 weeks), 
Memphis, TN, Slidell, LA and Jefferson City/Columbia area.

Confirmation with the Bishop and Confirmation Retreats are offered in the spring.

Several training events were offered.  Chris Folmsbee came and led an event for  
students leaders on sharing the faith and reaching out to new people.  The youth 
leader network gatherings continue across the state in 6 locations for a time of  
learning and support for adults working with youth.  A pilot program began in St. 
Louis, Youth Leader Development (YLD).  This is patterned off of the PLD for  
pastors.  There were 11 that participated this year.  An evaluation of the process and 
future offerings will be coming this summer.  There was a monthly meeting, an  
accountability group, reading of a book each month, obtaining of monthly goals, 
and coaching involved.

The Conference Episcopacy Committee
Larry Fagan, Episcopacy Committee Chairperson 

The Conference Episcopacy Committee continued its work relating to the Bishop 
and the Episcopal family.  We met twice during the year reviewing the Bishop’s 
work, schedule, and future plans.  Needs of the family were also discussed.  The  
residence was visited.  Normal maintenance items were identified and taken care of.

Representatives of the committee continued to serve on the Jurisdictional  
Episcopacy Committee, a group that works on Area assignment of Bishops.

The Missouri Conference Episcopacy Committee deeply appreciates Bishop Schnase 
for the faithful and fruitful leadership he models throughout the Conference and the 
greater church.
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Core Practices Team
The Core Practices Team has offered “Five Fruitful Practices Congregational Kits” 
to all churches interested in engaging this resource.  Approximately 50 churches are 
engaged in using the kit to grow these practices within their congregation.  Across 
the connection, it is a growing understanding that the task of making disciples in 
the 21st Century is more complex than ever before.  The team has gathered a task 
force with the goal of providing resources to the local congregation to inform and 
strengthen our ultimate mission and call from Jesus Christ.  It is our hope to be  
offering the outcomes of this task force over the next year through scheduled  
learning events.  

Creative Ministries Team
The Creative Ministries Team oversees the mission activities of the Missouri Annual 
Conference. We administer programs in Health and Wellness, the Costner–Fulton 
Grant, the Cooperative School of Christian Mission (in partnership with the United 
Methodist Women), the work of missionaries domestically and globally, ecumenical 
and inter-religious concerns, and support the work of the Office of Creative  
Ministries.

Below are successes accomplished by various programs coordinated by the Office of 
Creative Ministries staff and volunteers during 2010? 

MissionCast:      
MissionCast, is now in its fourth year of continuous weekly mission videos, which 
tell stories about the mission, service and justice ministries of the Missouri  
Conference.  The emphasis has changed from what the conference and general 
church is doing to highlighting what congregations are doing. 

Festival of Sharing: 
The Festival of Sharing had another great year.  Total gifts and donations were 
$1,149,557 up from $885,527 in 2009.  A big shift was putting the youth on center 
stage even more than in the past with moving YouthFest to the main arena area and 
for the first time we used a screen and projection.  The 2011 theme for the Festival of 
Sharing is “Growing, Sharing, Celebrating God’s Abundance”.  

Missouri United Methodist Disaster Response Team:     
Karen Benson serves as our Missouri Conference Disaster Response Coordinator.  

Heifer International:     
20 gift arks were received from Missouri amounting to contributions of $100,000.  
During the year Missourians contributed $83,039 through the Festival of Sharing.  
Total contributions from Missouri were $1,696,202.

congregational health ministries workshops:   
Six workshops were held around the Conference with a total of 48 participants.
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volunteers in mission: 
During 2010 the Office of Creative Ministries sponsored 64 VIM teams up 3 from 
2009.  Not counting the actual expenses of the team (which totaled $62,382.22) they 
contributed $220,023.28 to the projects, up 35,000 from 2009.  2,002 team members 
all together contributed a total of 9,690 ½ volunteer days of work.  In addition many 
churches sent VIM teams sponsored by their church, but not by the conference.  The 
Office of Creative Ministries provided resources and training to congregations all 
over the state.  

2010 staff: 
Max Marble--Director, Audrey Phelps--Volunteers in Mission, Carol Oliver—Heifer 
International,   Ann Moreton—Financial Records, Dora Thackery—Office Manager, 
Jeff Baker, Missouri VIM Projects, Terri Williams—Festival of Sharing.  To e-mail 
any staff member, use their last name and add “@umocm.com”.   
Website: http://www. umocm.com

Della Lamb Community Services
Judy McGonigle Akers; Executive Vice President 

Della Lamb Community Services is a GBGMUMC NMI National Mission  
Institution, originating 114-years ago, in 1897, by Methodist women who responded 
to a need for child care for working poor mothers in Kansas City, MO.  Jesus  
instructed us to “love one another” with the Greatest Commandment, “You shall 
love the Lord your God with all your heart ... all your soul ... all your strength... all 
your mind; and your neighbor as yourself.” Luke 10:27.  Della proclaims and  
personifies that love for God and neighbor with every act, every day.  As a United 
Methodist Mission, Della Lamb is a 501(c)(3) tax-exempt non-profit corporation 
which has been serving low-income Kansas Citians for more than a century with 
programming designed to create client self-sufficiency through education, job 
training, and supportive services to enhance employment acquisition and retention 
through welfare-to-work transitional programming.  2,000+ low-income Kansas 
City families are served daily with Della services out of 5 inner-city KC sites.

Adult Basic Education & Literacy/GED: 
326 Adults Served; with GED academics, life skills, job skills training

Adult Education ESL English as Second Language:  
607 adults served; 41+ cultures; with English speaking, reading, writing instruction 
and basic functional academics toward GED, life skills, and job skills

Adult Eduction U.S. Citizenship Acquisition:  
61 adults instructed; of 8 eligible, 8 secured U.S. citizenship

Early Education Child Care:  
96 children/daily; 40 infants/toddlers; 56 pre-K; enables parents to work
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Emergency Food Assistance:  
613 families; @ $40.00 grocery value/family

Emergency Utility Bill and Rent Assistance:  
379 families 5 funds @ $27,333 + $59,835 = $87,168.

Operation Back to School:  
1,158 youth served; new school supplies / clothing, new grooming items $30 value

Operation Thanksgiving: 
1,535 families; 14-lb frozen turkey & holiday groceries @ $50.00 value

Operation Santa Claus: 
1,498 families served; few clothing/gifts/toys/frozen turkey & holiday groceries; 
5,061 individuals served; 2,684 children served @ $57/value per child; 294 senior 
households; 548 teens

Other Christmas Gifts: 
680 individuals; new gifts @ $35/avg value per individual served

Transportation:  
1,530+ individuals/daily; 1,500-3,000 trips/day; nutritional, medical, employment 
related for low-income elderly, disabled, and other disadvantaged

Other Charter School Transportation:  
502 children/day x 2 trips/day x 5 days/week to/from home/school.

Youth Athletics: 
975 youth, 3-4 days/wk served yr-round basketball, baseball, football, track,  
wrestling, etc.

Youth Athletic Camps:  
492 youth multiple athletic clinics:  basketball, baseball, football, etc.

Youth Resident Camps: 
396 youth served, multi-days/nights of out-of-town residential or athletic camps

Youth Special Events: 
834 youth served. 7-17 yrs, multiple educational and recreational activities

Elementary Public Charter School Programming: 
459 youth/daily; year-round back-to-basic academics K-6; free breakfast/lunch/
snack daily; free transportation daily; 15-16 students per class

Before/After School Care: 
459 youth/daily; free child care; snacks; tutoring; transportation; games, etc.

International Refugee Family Supportive Services: 
2,187 families; 14,122 individuals; case management.
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Della spends 8% on administrative and fundraising costs with 92% going to direct 
client service delivery.

Epworth
Kevin Drollinger, Executive Director

Mission Statement: To help youth and families find strengths, break through  
obstacles and build brighter futures.

Our mission statement rings stronger than ever.  EPWORTH’s relationship and  
connection with the United Methodist Church and its members reaffirms our  
ministry and makes EPWORTH a strong organization positioned to fulfill its  
mission of service to families and youth in need for years to come.  Through its  
partnership with the church, EPWORTH remains committed to building a future 
that directly addresses the diverse needs of contemporary youth and their families.

In a continuing effort to keep families together, break the cycle of abuse and neglect, 
and encourage self-sufficiency and independence, EPWORTH serves the unique 
needs of at-risk youth, helping them become productive members of society as they 
prepare for the transition into adulthood. With the support of the United  
Methodist Church, EPWORTH is able to serve thousands of children and families 
each and every year.  

Epworth’s services include:

Street Outreach:  
New program in 2011 to get thousands of homeless youth off the streets and into a 
safe place to live.

The St. Louis Aging Out Initiative aimed at assisting older youth to make a  
successful transition from foster care to true independence.

Foster Care Program recruits and trains foster families for children.

Residential and Intensive Treatment Therapeutic Programs: 
Youth who have mental health, severe emotional and behavioral problems live on 
a safe campus in Webster Groves while they heal from abuse and learn to cope, so 
they can return to their families and the community. 

Special Education Program for youth who have special needs because of emotional 
or developmental issues.

Family Focus Treatment Program helps families stay together and stay healthy.

Emergency Shelter for homeless youth ages 11 to 19.

Independent /Transitional Living Programs supports homeless, community youth 
living independently with going to school and getting a job to be self-sufficient. 
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24-hour Crisis Hotline (answering more than 2,000 calls annually).

Chafee Life Skills Classes teach more than 300 youth how to cook, budget, and get a 
job.

We have a staff of EPWORTH Ambassadors that are available to speak to your 
church or organizations within your Church. For more information contact Randy 
Loechner at (314) 918-3411

Through our partnership with the Missouri Conference, EPWORTH remains firmly 
committed to building a brighter future for youth that may otherwise have been 
forgotten or ignored. We thank you for your continued support of this mission.  By 
helping kids and families we strengthen the community we all share.

Gateway Board for Mission and Growth
Rev. Susan E. Sneed, Executive Director

Since 1903 the mission of the Gateway Board for Mission and Growth has been to 
facilitate the growth and stability of the United Methodist congregations and  
agencies in the Gateway Districts as they proclaim the Gospel of Jesus Christ. Funds 
are used to build new and improve existing facilities, create and support new  
mission programs, provide district support to new faith communities and assist 
congregations in being Fruitful Congregations. The Gateway Board also serves as 
fiscal agent for newly forming faith communities and as caretaker for abandoned 
property in the Gateway Districts. 

The following grants and loans were awarded in 2010:

CHURCH                                                AMOUNT                            PURPOSE

Grants: 
Faith(GR)                                                       $15,000                                   sanctuary rehab 
Bellefontaine (GC)                                        $10,000                                  pastoral support 
St. Andrew’s(GC)                                          $15,000                                   sanctuary rehab 
Centenary(GR)                                              $30,000                      building/revitalization 
Kingdom House                                            $  5,000                                new staff support

Loans: 
St. Andrew’s  (GC)                                        $35,000                                  sanctuary rehab 
Centenary(GR)                                              $20,000                      building/revitalization

New Church Support: 
The Word at Shaw (GC)                                $25,000 
The Connection (GC)                                    $25,000                       

Guarantees:   
The Village Church of St. Louis (GC)          
St. Luke’s (GC)                                             
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Other Board Action: 
A lease/purchase agreement was reached for St. John’s UMC, at a price of $700,000. 
Initial funds will reimburse the Gateway Board’s expended funds and the balance 
will be dedicated to ministry in the City of St. Louis.  

Gateway Board is custodian until sale to Christy Memorial(GC) and to 
Ferguson(GC) until a restart is complete. 

The Golden Cross
 The Golden Cross continues to support Health Education and aid for those unable 
to afford health care. Aid may be requested in the two areas listed that follows.

The Golden Cross Ministry gives aid in two areas thru local Missouri United  
Methodist Congregations:

Nursing Scholarships are available to any member of a United Methodist Church in 
the Missouri Conference who is attending an accredited Nursing School. To receive 
a scholarship, it is necessary that each applicant receive a letter of recommendation 
from her/his pastor and district superintendent. Scholarships may be received for 
each of four years of school. Upon enrollment verification payments are sent directly 
to the school attended. Two scholarships were awarded in 2009.

Hospital Aid is available to pastors, their families and members of local Churches 
in the Missouri Conference in cases of illness and hospitalization. Applicants must 
establish need for the aid and, as a rule, have no insurance. Grants may be requested 
by completing an application and securing the necessary endorsements from the 
pastor or health and welfare representative. Payments will be made directly to the 
hospital or doctor.

Local Churches are encouraged to promote these ministries thru their health and 
wellness ministries as well by observing Golden Cross Sunday the first Sunday in 
May, or any convenient Sunday. On the specified Sunday, an offering should be 
taken for the work of health and wellness ministries in the Missouri Conference.

For application forms or information, address mail, e-mail or calls as follows: 
Franklin C. Walker, Chair Creative Ministries Team 
5145 Lawn Avenue 
Kansas City, Missouri 64130 
816-695-4486 
wfcwalker@aol.com

InterServ
David G. Howery, Executive Director

Mission-minded churches are putting their love into action as they invest time, 
talent, and treasure in the programs at InterServ. A donation of food, a few hours 
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of time to prepare or deliver meals to seniors, or simply a willing spirit—every day, 
these gifts change the lives of the poor and vulnerable who seek help at InterServ. 
Located in St. Joseph, Missouri, InterServ is a national mission institute of the 
United Methodist Church. Thanks to people of faith, InterServ has been changing 
lives for more than one hundred years, faithfully serving people for 102 years!

In 1909, a handful of women from the Methodist Episcopal Church stepped out in 
faith, opening the doors of Wesley House and reaching out to serve immigrant  
families arriving from Europe and looking for work in the packing plants and  
stockyards. 

Today, people of faith are sharing God’s love, through InterServ, by providing meals 
to seniors; quality childcare for working parents; financial assistance, food and 
clothing to struggling families; and by working to support the many other programs 
and services dedicated to the welfare of children, youth, adults, and seniors.  

In 2010, InterServ saw cuts in government funding once again, yet still managed, 
through the generosity of our partner churches, to serve 9,781 people. One of the 
programs hardest hit by cuts was Mobile Meals. By mid-June, due to lack of  
funding, 80 people waited on a list to begin receiving home delivered meals.  
Responding to an appeal, people of faith stepped up and provided scholarships that 
helped 47 seniors receive the meals they so desperately needed.  Without the help of 
these donors, one woman, struggling with cancer, would have had to make do with 
peanut butter and crackers. Thanks to people who care, she was able to receive hot 
nutritious meals delivered to her door. Another client, still living on her own at 102 
years of age, is happy to see her meals arrive each day. She knows that with the help 
of InterServ, she can remain safe in her own home. The need is great. And the list 
of seniors needing help continues to grow. But, every day at InterServ, we see caring 
people step forward to help meet the need.  

InterServ’s youth program makes a difference in the community by providing a safe 
environment for youth where they can learn life skills that will help them become 
productive members of the community. This year, a nutrition and exercise  
education component was added to the program. The children learned about  
nutrition & explored different kinds of activity and exercise. They also learned how 
nutrition and activity affect their bodies. Another component of the youth program, 
the weightlifting team, offers opportunities for young people to travel the world as 
they participate in competitions that boost their self-esteem and sense of self-worth.   

As 1 John 4:11 reminds us, “since God so loved us, we also ought to love one another. 
No one has ever seen God; but if we love one another, God lives in us and his love 
is made complete in us.” That’s LOVE in ACTION. It’s what the church does. And 
InterServ helps connect the church to people who need that love. Thanks to that 
handful of Methodist women who stepped out in faith in 1909, and to those – like 
you – who continue to step out in faith today, InterServ will continue to faithfully 
serve people for the next 100 years.
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Kingdom House
Mission/vision: Kingdom House helps people achieve a better life.  We dream of a 
day when tens of thousands will say, “My life is better because of Kingdom House.”

Since 1902, Kingdom House has served the poorest of the poor: 93% of our clients 
live below the poverty level; the unemployment rate is over 12%; and single females 
head 93% of the households. Our social service aims to help clients break the cycle of 
poverty, our faith claims that change begins within. Thus, our logo is the butterfly, 
an ancient Christian symbol of transformation.

Six major program areas:

Infant and Early Childhood Daycare:  
Year-round, with health and educational assessments, special services, and parent 
education and support groups,

Family Center:  
Short-term, emergency respite childcare with referral services,

Employment and Training Services:  
Youth and adults,

Family Support:  
Including counseling, pantry, thrift shop, Christmas Shop for low-income families 
and seniors,

Youth Services:  
After-school program, summer camp, sports and recreation, and youth social 
development.

Volunteer Senior Companion Program:  
Trained seniors provide companionship to frail, isolated seniors and respite for 
caregivers.

Some major accomplishments in 2010: 
- Served over 11,000 clients, directly and indirectly, without regard for age, race,  
   religion, gender or national origin 
- Strategic Plan to move operations to case management model 
- The Christmas Shop served over 600 households 
- Camp Kuumba served over 175 youth for seven weeks, centered on creating  
   business plans, money management and supply and demand 
- Hired Coordinator of Volunteers and Service Learning to increase the impact of    
   our volunteer’s experience 
- Balanced budget (in a year of economic downturn) 
- New ministry partnerships with local United Methodist congregations 
- Kingdom House offers specific service opportunities and mission partnerships 
   for local congregations. Come visit; invite us to come and speak to your church or 
   group.
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Lay Ministry Team
The LMT welcomed several new members at the beginning of the 2010-11 year, as 
several districts had new District Lay Leaders.   In addition to supporting laity and 
strengthening lay leadership of congregations through training and connections, the 
LMT focused upon the following priorities:

Lay Leadership Development (LLD,) in its second year of supporting PLD and the 
Healthy Church Initiative, trained 114 more participants in 11 classes.  272 laity have 
been involved in LLD as participants or facilitators, with classes in every district, 
during the past two years.   LLD and HCI have also received favorable attention 
from other conferences.

For the coming year, LLD-Next is being developed to further strengthen laity  
leaders’ ability to partner with their pastors to lead fruitful change in their  
congregations.

Lay Speaking Ministries had another successful School of Lay Ministries in July 
2010, focused on “Transforming Congregations through Spiritual Formation in the 
Wesleyan Tradition”.   Each district held Lay Speaking training, with courses offered 
to strengthen teaching /leadership in areas compatible with the Healthy Church 
Initiative as well as speaking / leading in worship.

Young Adult Leadership Development was stressed.  The team wants to encourage 
young adults to become leaders in congregations, and will work through programs 
being developed by the Center for Pastoral Excellence in its college-age ministries 
and other strategies.

A new Funds Policy and LMT Budget were developed to strengthen stewardship of 
financial resources.

A Delegate Election Process with Laity Profile Form was developed to help enable 
selection of Laity to serve as delegates to the 2012 General and Jurisdictional 
Conferences.   The process is for elections to be held at the 2011 Annual Conference.

Providing visibility and assistance to Laity attending Annual Conference through 
a staffed Laity welcome table, Laity room available throughout conference session, 
and the Laity Session.

Helping Local Lay Leaders through a Web site tab for “Lay Leadership” on the 
conference website, with resources updated regularly.  
www.moumethodist.org/layleadership

The LMT works primarily through the regular leadership of District Lay Leaders 
connecting with Lay Leadership of local congregations to provide ideas, resources, 
and encouragement.  The training offered through Lay Speaking ministries is one 
important resource, along with workshops and the web site.

We encourage ALL local congregation Lay Leaders and Lay Members of Annual 
Conference to speak regularly with their District Lay Leader.  We also encourage 
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them to use the resources offered to help them be the leaders God calls them to be, 
focused upon the fruitful fulfillment of God’s mission for their congregation in their 
community.

The LMT is committed to strengthening and supporting laity in partnering with 
pastors, leading toward the vision of growing, fruitful, vibrant congregations, 
changing lives through Jesus Christ!

Lydia  Patterson Institute
Socorro Brito de Anda, President

It is my privilege to submit this report to you and to bring greetings and a word of 
appreciation for the support, prayers, and commitment to the ministry of Lydia  
Patterson Institute.

Life on the border becomes more difficult by the moment.  The life of  
Lydia Patterson has become more than a place where students receive a strong 
education and leaders are formed. Today, Lydia Patterson is also a safe haven for 
students crossing the border looking for safety from the violence and unrest that 
plagues the city of Juarez, Mexico.  

Although we have been able to maintain our enrollment in the past two years, 
we have seen a decline from the past years.  The reason is obvious.  Parents have 
lost their jobs; consequently, we have had to provide more scholarships than ever 
before.  Parents who might have had a small business or a taco stand or a modest 
way of making a living have had to close down due to the threats of the mob that 
they either pay them or pay with their lives.  People, women and children, are being 
murdered daily.  Over 4,000 lives were lost last year as the result of the violence 
and many more went unreported.  Students at Lydia Patterson have been directly 
affected.  Many have lost parents or other members of their families. We have buried 
several former students and comforted many victims of kidnappings.

In 1913, Lydia Patterson opened its doors for the first time to minister to the young 
children of families crossing the border and fleeing from a revolution in Mexico.  
Families were looking for a safe place for their children and escaping the unrest in 
our neighboring country.  Mrs. Lydia Patterson recognized the need for ministry 
to these displaced children and began her work in this impoverished neighborhood 
in El Paso.  Almost 100 years later, Lydia Patterson is, again, serving as a refuge to 
young children escaping the threat of violence and bloodshed that they are exposed 
to daily.  Many of our students make a two hour trip from their homes to Lydia 
Patterson daily by riding two or more buses from their homes to downtown Juarez.  
They then cross the international bridge on foot and walk the eight blocks to Lydia 
Patterson.  One student, when asked about her sentiments as she made this daily 
trip, stated that she was in fear.  She prayed and said that when she set foot on the 
American side, she could breathe easily again.  Another student, as he was being  
interviewed by a local TV channel for a special on the work of Lydia Patterson, 
talked about his fears as well.  He talked about the emptiness during the holidays as 
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they mourned the loss of family members who had lost their lives to the violence.   
He also stated that he prayed a lot and then smiled and said that he still had hopes.

In the midst of all, Lydia Patterson is more committed than ever to bringing hope 
to its students.  It continues to equip the students with that which can remove them 
from such a hostile environment…a good education.   The spiritual life on our  
campus strengthens their hope for a future free of threats and injustice.  Through 
our Student Lay Ministry Program, we continue to form leaders for the church.   
Students are serving in internships in local United Methodist Churches throughout 
the country.  Students are graduating from seminary and others are making their 
way to a life in ministry.  In spite of all the challenges, in the last two years, 100% of 
our graduating seniors have gone on to college. Lydia Patterson Institute, its  
administrators, faculty and staff, strongly believe that the fate of its students lies in 
the heart of our ministry.

I invite you to visit our new web page and learn about how you are already a part of 
this ministry by virtue of your relationship to your church, conference, and the  
jurisdiction.  I encourage you to visit our campus in El Paso and personally  
experience the life of ministry with direct interaction with our students.  We  
welcome work teams, mission groups, agency meetings,  and personal visits. In as 
much as Juarez, Mexico, is a very dangerous city today, by national standards, El 
Paso is the safest city of its size to live in.  We hope to see you here soon, and please  
keep our students in your daily prayers.

Missouri College Connection
Beverly Boehmer, Youth and College Ministries Director

It has been an exciting year.  The Missouri College Connection held a fall retreat at 
Camp Windermere in November.  Matt Neely was the speaker and Adam Wheatley 
led in worship.

New this year was a mission trip to Nashville, TN in January during the semester 
break.  Forty-two college students helped the Nashville area to recover from the 
floods of last spring.  

This spring there were 3 weeks of mission trips to Four Corners United Methodist 
Ministry in Shiprock, New Mexico.  It was a great opportunity to help, even more 
was the learnings that were had.  Rodney Aist from Warrensburg, MO is the 
director of the ministry.  

The Healthy College-age Ministry Team was formed this fall.  An HCM process is 
being designed to help churches with college age ministry.  The first churches that 
will receive an HCM team  will be those who receive grant money.  This is patterned 
off of the HCI process.  

Trainings throughout the year were offered.  In December,  several ministries  
attended the Bootcamp and Refresh Conference.  In May, Chuck Bomar, a leader 
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and author of many books on church-based, college-age ministry was in Columbia 
for a one day conference.  More opportunities for churches to gain knowledge and 
support to reach out to the college-age population in their community will continue.

Missouri United Methodist Foundation
David P. Atkins, Executive Director 

In 2010-2011, the Missouri United Methodist Foundation entered its 44th year of 
service to the people, churches, agencies, and institutions of the Missouri  
Conference and to the cause of Christ.  This unique ministry continues to be blessed 
by the dedication, commitment, leadership and generosity of laypersons and clergy 
across our state – all answering the call to faithful discipleship through an active 
and effective practice of stewardship.  

Today, over 192 churches and agencies invest funds through the Foundation in over 
860 separate accounts.  Funds are constantly being deposited and earnings  
distributed for use in ministry.  In 2010, contributions totaled over $2 million, and 
distributions for ministry totaled over $4 million.  Total assets under administration 
now exceed $65 million.  

The Foundation grant program is a growing source of strategic funding for  
ministry.  Twice each year the Board meets to review proposals from churches and 
related ministries throughout the state.  Decisions are usually made in June and  
December, funding a wide variety of projects.  In keeping with the statewide  
emphasis on the Five Practices of Fruitful Congregations, the Board strives to 
support programs aimed at building healthy, vital congregations.  Projects that 
receive funding are listed in the Foundation Annual Review and periodic newsletter.   

In 2010, over $355,000 was awarded in support of ministries and scholarships.  
These funds do NOT come from apportionments.  Rather, these funds are the fruit 
of generous gifts from individuals across our state.  These gifts – many from estates 
– create endowments, and the earnings from the endowments make the grants and 
scholarships possible.  

                 - $54,000 was awarded to 52 Missouri UM student members 
                 - $72,750 was awarded to 27 Missouri student candidates for ministry 
                 - $228,366 was awarded to 33 UM churches and related ministries

In 2010, the Foundation processed “pass through” gifts of stock totaling more than 
$430,000.  This service allows donors to easily give gifts of stock to any local church 
or other ministry.  The Foundation liquidates the stock, provides a gift receipt letter 
for the donor and sends the proceeds to the designated local church with a full  
accounting of the transaction.  

The Foundation is committed to enhancing the teaching and practice of stewardship 
in our local congregations.  Foundation personnel conduct educational workshops 
and seminars, provide free printed materials, meet with local boards to develop  
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policies and meet with individuals to develop or complete gift plans.  The  
Foundation also brings talented national speakers to our state to share information 
and insights.  

As we strive to discern new and more effective ways to connect our treasure and our 
hearts with effective ministry, the Foundation stands ready to assist where the Spirit 
leads.

Mount Sequoyah
Sheri and John Altland, Executive Directors

What was accomplished and celebrated at Mount Sequoyah in 2010?

Fresh look for the campus accomplished by rebuilding the roadbeds and walking 
paths.

Friends of the Mountain giving program resulting in increased private donations 
and new donors.

Fantastic redo of the website. We are truly a click away… www.mountsequoyah.org

It has been quite a year… the toughest economically challenging year in the past 
six years. We have experienced facility use decrease of 26% from projected budget 
expectations, and 18% less facility income than in 2009. God continues to bless the 
ministries of Mount Sequoyah. Facility revenue expectations have improved for 
2011.

What is occurring in 2011 and 2012?

New Church Leadership Institute  
New Church Pastor Assessment Boot Camp, Senior Track & Basic Track) 
Epworth League Institute  
Small Church Leadership Institute 
Military Kids Operation 
Intergenerational Ministry Summit 
SCJ Parish Nursing 
iGo Green Famcation: Caring for Creation Event 
Interim Ministers Training  
UM Studies School 
SCJ Disaster Response Academy 
Older Adult Ministry  
Addiction Response: Focusing on older adult prescription abuse and gambling 

Where do you, your congregation, your district, your conference, and your  
jurisdiction fit into this ministry?

Mount Sequoyah continues to be a place of tranquility above the city and visioning 
for the United Methodist Church and others.  It is a place to inspire minds, claim 
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callings, and renew spirits while training leadership in coaching skills and other 
proven ways to effectively meet leadership challenges.  We offer learning methods to 
motivate and inspire congregations to be better disciples, offer spiritual direction, 
and share best practices from across the South Central Jurisdiction. 

Would you please help us?   

Help us COMMUNICATE THE MANY TRAINING SESSIONS, EVENTS, and 
PROGRAMS CREATED FOR YOU AND OTHERS.

Your 3 easy steps:   
1. Website  
2. Contact page  
3. Link to communication distribution list (in blue)

OR call us 800-760-8126 and we will help you.  (If you have read full report to here, 
please call for a free overnight stay.

The Mozambique Initiative
Carol P. Kreamer, Coordinator 

Church Covenant Partnership:  
Covenant partnership continues to be the relational base of MI with 250 church 
covenant partnerships, 5 self-sufficient districts and 8 self-sufficient churches.  The 
Trinity Covenant Concept of partnership is being piloted by Malhangalene and 
Chokwe UMC’s in Mozambique and Missouri UMC here. 

Self-Sufficiency Projects: 
In the process of being developed, with one project approved and a project  
coordinator named in Mozambique - Naftal Massela Zunguze.

Chapel Construction/Completion:  
Chapel completions finished during 2010 are Bispo Escrivão Zunguze UMC, Goba 
UMC, Magumbane UMC, Makhate UMC, Mboningo UMC, Matingane UMC, 
Tevele UMC. Fully funded chapels under construction are Mabote, Mapinhane, 
Llavane, and Macedonia (Maputo).  Fully funded parsonage under construction is 
Mapinhane.

Seminary Covenant Partnerships and Scholarships:  
Seminary covenant partnerships and scholarships include 58 Seminary students 
supported, 11 Seminary students graduated; 1 seminary student to Africa 
University; Stella Machel masters scholarship is 75% funded.

Safe Water Projects – 6 successful projects completed at 1) Hanhane Women’s 
Shelter well, 2) Gondola Training Center well, 3) Chiphongo UMC well, 4) 
Chongoene well repair, 5) Carolyn Belshe Orphanage boys bathroom plumbing/
water connection, 6) Mafuiane underway in 2010 & completed 1/28/11. MI 
developed an application process for safe water projects; continuing in 2011, having 
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found 2 acceptable private contractors (one north, one south). One unsuccessful 
project  
(Manyawusela UMC, first funded in 2006); contractor applied payment to next 
project. 

Volunteers In Mission/Delegations:  
Six (6) Missouri teams traveled in mission to Mozambique, performing tasks  
ranging from construction of Gondola Training Center house to net distribution 
and chapel dedications.  A delegation with the Missouri leader team collected video 
to make a professional piece for the promotion of safe water projects.  Five (5)  
Mozambique VIM team leaders were trained in December 2010. 

Long-lasting Insecticide-treated Nets were distributed – at Dondo, Sofala district; 
2,500 nets; Hanhane Women’s Shelter; 24 nets; Seminary Graduates (15 nets); and 
survey of 2008 pilot distributions showed 78% reduction in malaria after one year.

Humanitarian Projects:  
The Carolyn Belshe Orphanage boys residence – MI coordinated funding of various 
sources ($6,000 from Missouri) and the 3 permanent residences were funded (two 
completed in 2010) at the Hanhane Women’s Shelter

MI coordinator, Carol Kreamer provided training for the new Director of  
Administration & Finance in Mozambique.  See www.moumethodist.org/mi website 
for details on visits of 2010 itineration in both north and south conferences.

List of Mozambique Initiative Team Officers:  
George Thomas Mitchell – Chairperson

MI Team Members for 2010: 
Ken McGrail - Leader Development 
Tony Blevins – Safe Water Projects 
John Gregory – Covenant Partnership 
Michael Kelpe - Development 
Robert Howard – Retired Pastor Fund 
Ann Rathert – Cabinet Connection 
Evelyn Rogers – Volunteers in Mission 
Cynthia Taylor – Student Covenants 
Keith Dreier – Finance  
Tammy Bartley – Anti-malaria Bednets

For 2011: Dreier, Bartley, McGrail resigned

Add: Stephanie Westrup – Finance;   two positions open at this date
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Newhouse
Mission: To break the cycle of domestic violence by providing the tools that allow 
women to make positive choices and lead self-sufficient lives.

Newhouse, a domestic violence shelter serving Kansas City’s urban core, has a long 
relationship with faith-based organizations and the Methodist Church in particular. 
In 1971, three faith communities located in the urban core of Kansas City, Missouri, 
recognized that the community needed support. In response, they formed NEWS 
(Neighborhood Ecumenical Witness and Service) and began working together to 
respond by providing assistance to community members. The need for a shelter to 
house battered women became evident as women repeatedly requested a place to 
escape the domestic violence in their homes.

In 1979, Reverend Sharon Garfield, a Methodist minister, convinced Methodist 
Bishop Robert F. Goodrich of the urgent need for shelter. Bishop Goodrich helped 
make the Newhouse shelter a reality, appointing Reverend Garfield as the first  
Executive Director. NEWS became Newhouse, providing safe shelter and other  
critical services to victims of domestic violence.

In 2010, Newhouse experienced another year of increased demand for services. This 
can be tied to the continuing difficult economy and the stress that loss of jobs and 
lack of money can put on an already tenuous relationship.

The year 2011 will be focused on events that recognize our 40th year of providing  
services in the urban core of Kansas City. Many special events are planned, along 
with a focus on teen dating violence. An additional website, www.newhouse4teens.
org, was launched to assist teens, their parents, and teachers in dealing with this 
topic.

Gifts, large and small, from the individual members and congregations are used to 
directly serve more than 900 women and children each year who are fleeing violence 
in their own homes. You have been a part of our journey for 40 years and we need 
your support more than ever in these difficult economic times.

Today, Newhouse’s ongoing viability is sustained by faith-based donations  
comprising about 4% of Newhouse’s philanthropic support compared to net  
revenues of $1.4 million. Newhouse development staff maintains close contact with 
churches throughout the metropolitan area and many groups provide volunteer 
time and donations to help with our daily operation.

We welcome the opportunity to make presentations to your congregations, women’s, 
men’s and teen groups on such topics as teen dating violence, domestic violence in 
the work place, and an interactive program entitled “In Her Shoes”. Please call 816-
474-6446 ext. 225  if you are interested. Thank you for the support, you give in so 
many ways.



2011 Missouri Conference Journal G-33

Reports
Old McKendree 
Betty Poe Henry, Secretary, Old McKendree Board of Trustees

Old McKendree Chapel, the longest standing Methodist Church west of the  
Mississippi River and the site of the First Annual Conference of the Methodist 
Church held on Missouri soil, continues to serve as a gathering place for Methodists. 

This year has brought changes to the area.  Nearby, the city of  Jackson is developing 
a new street that includes land at the entrances to the chapel and cemetery. Future 
development of the land adjoining the chapel grounds that had for over 200 years 
been farmland, prompted the Board of Trustees to consider purchasing a buffer area 
along our boundary. Not having any zoning regulations governing the type of  
construction on the land worried those dedicated to maintaining and preserving 
our National Heritage Landmark. The Board is negotiating to buy a ½ acre tract to 
assure us of a ‘green space’ between the chapel grounds and future  
construction.  The Board is currently attempting to secure funds for this purpose.  
Churches within the Southeast District have been contacted and asked to help with 
this project.  The Board of Trustees hopes other individuals and congregations 
throughout the Missouri Conference will contribute to the effort once they are 
aware of the importance of caring for our national shrine.  Contributions may be 
mailed to the Board at P.O. Box 326, Jackson, MO 63755.

Caretakers Matt and Crystal Highfill work diligently to keep the chapel, gounds and 
cemetery in beautiful condition. To schedule a special service, meeting, reunion, 
or wedding they may be contacted at (573) 204-3633, or at 4080 Bainbridge Road, 
Jackson, MO 63755.

The Board of Trustees invites everyone to our Annual Service to be held at 3 p.m. 
Sunday, September 25, 2011. Our speaker will be US District Judge Stephen N.  
Limbaugh, Jr.  Bring your lawn chairs and join us for worship on the site where 
Methodists have gathered for over 200 years!

Perkins School of Theology
William B. Lawrence, Dean and Professor of American Church History 

A vital affirmation of our mission occurred in 2010, when the Association of  
Theological Schools renewed our accreditation for another 10 years. Other  
accomplishments and opportunities encompass several categories.

Diversity of Faculty:  
At the rank of associate professor, we have achieved gender equality, with exactly 
the same number of women as men ranked as tenured associate professors.  Among 
our tenured professors, approximately one-third are identified as ethnic minority, or 
non-white – which means that, in ethnicity, the faculty is leading the diversification 
of the school even more rapidly than the student body.
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Facilities:  
New construction and extensive renovations have made Perkins’ facilities fully  
accessible and LEED certified. With sufficient pledges on hand to cover construction 
and renovation costs, the critical task of collecting the dollars pledged still remains 
for the coming years.

Formative Scholarship:  
Approximately one-third of all SMU doctoral degrees in spring 2010 went to 
students from the Graduate Program in Religious Studies. The GPRS, a cooperative 
program of Perkins and SMU’s Dedman College, has long been the highest rated 
Ph.D. program at SMU. A strategic goal is to secure permanent endowments to  
support adequate GPRS student stipends. Other events of note in the GPRS:  
Perkins is now a charter member of the Hispanic Theological Initiative Consortium; 
the GPRS welcomed its first doctoral candidate funded through a Luce grant to the 
Center for the Study of Latino/a Christianity and Religions. 

Finances:  
In 2010, through 2012, each unit of SMU must absorb significant budget reductions. 
The first of those three years included a cut of about 2.2%. We expect similar cuts in 
each of the next two years, resulting in total reductions of about 6.7%.

Enrollment:  
While recent ATS data indicate that total enrollment for the M. Div. degree has 
declined by about 5%, in the fall of 2010 we recruited an entering master’s class 27% 
larger than the one in 2009. Additionally, counting persons enrolled in our  
Singapore cohort, we have 15 new D.Min. students this year. We will need the  
commitment of our friends and partners to do the ongoing task of recruiting  
outstanding students.

While challenges remain, the state of our school is strong. We are deeply  
appreciative of our partners throughout the connection who continue to support 
and strengthen us in our mission.

reStart, Inc.
reStart, Inc. is committed to providing shelter and supportive services to 
homeless men, women, youth, and families to help them move toward  
independence and self-sufficiency.  What began in 1981 as an outreach to bring in 
homeless persons off the streets and provide beds and meals, has become an  
advocacy center working to end homelessness.  In 2010, reStart served 9,131  
homeless persons—436 families and 3,829 children and youth.  Each day, more than 
550 people come to reStart for food, shelter, and the support they deserve. Despite 
diverse backgrounds, all reStart guests share the opportunity to “reStart” their lives. 
reStart has increased and enhanced our programs over the years to provide wrap-
around support in a continuum of care to the homeless in the urban core of Kansas 
City.  Our programs include:
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Our main building at 918 E. 9th Street provides an Overnight Emergency Shelter for 
56 men and 33 women, Family Emergency Shelter for 10 families with children,

Youth Emergency Shelter for 10 youth ages 12-18 with Street Outreach services, and 
Transitional Living for 38 singles and 24 families.  reStart has the only youth shelter 
in the urban core, and one of only four family emergency shelters in the five-county 
metro area.

At two additional facilities, we offer Transitional Housing for 12 families for up to 
24 months and four youth ages 18-21 for up to 21 months.  

At our Homeless Services Center located at 8th and Paseo we provide drop-in day 
services for chronically homeless individuals, 87% of whom have diagnosed or  
untreated mental illness and 56% have substance abuse disorders.  

We operate two Permanent Housing programs for chronically homeless single 
adults: A New Start and the Vocational Living Center house 31 adults with persistent 
mental illness and co-occurring substance abuse disorders.

Arts at reStart provides interactive arts expression, education and cultural  
experiences to children and adults during at reStart.  The program serves over 200 
youth and 30 adults.

Mental Health Services: 
reStart provides comprehensive mental health and substance abuse assessment, 
referral, and treatment options, with clinical services provided on site.  67% of the 
individuals assessed at reStart have an identifiable mental health diagnosis. 

Healthy Starts and Healthy Choices:  
These two programs provide health benefits advocacy and health care education, as 
well as nutrition, fitness, and wellness education for homeless individuals, families 
and youth to improve health outcomes and increase stability.

Employment Assistance:  
reStart provides on-site employment to residents as well as employment referrals 
through The Helping Hand of Goodwill Industries and the State of Missouri  
Department of Rehabilitation.  reStart partners with the United Services  
Community Action Agency (USCAA), The Full Employment Council and others 
to help clients find jobs. reStart also offers a full-service SHARE Network Access 
Point (SNAP) where job seekers can look for jobs and post resumes with the help of 
trained professionals.

Homeless Prevention and Rapid Re-housing Program: 
In July, 2009, reStart became the lead agency for the Northeast Service Center for 
eastern Jackson County and the City of Kansas City, Missouri’s Project Hope for 
Homeless Prevention and Rapid Re-housing program. reStart was awarded $1.2 
million from the U.S. Department of Housing and Urban Development through 
the American Recovery and Reinvestment Act to implement the “Housing First” 
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model—providing stable housing and then connecting individuals with services and 
case management. reStart’s HPRP program has served 232 households to date.

Supportive Services:  
Health care; educational assistance; chemical dependency support groups; life skills 
classes; housing assistance; and HIV/AIDS care.

Saint Paul School of Theology
Saint Paul School of Theology is a seminary of the United Methodist Church that 
educates leaders to make disciples for Jesus Christ, renew the Church, and transform 
the world. We are one institution with two campuses- a free-standing seminary 
campus in Kansas City and a university partnership seminary on the campus of 
Oklahoma City University.

During the 2010-2011 academic year, 214 students from 26 annual conferences, 
24 denominations and 7 countries were enrolled in degree programs at Saint Paul 
School of Theology in Kansas City. Fifty-four students were enrolled in the Master 
of Divinity program at Saint Paul at Oklahoma City University. The Course of Study 
School at Saint Paul served 311 students from 22 annual conferences. Classes took 
place in Kansas City, Missouri, and for the first time two courses were offered in 
Springfield, Missouri. Course of Study classes will begin on the Saint Paul at  
Oklahoma City University campus in the fall of 2011. 

Saint Paul School of Theology at Oklahoma City University will celebrate its first 
commencement convocation in 2011. The first graduating class of Master of  
Divinity students will be hooded in a special ceremony in August on the Oklahoma 
City University campus. Each graduate will have completed 90 hours of study. 

Sixteen South Korean students graduated in May from the Korean Doctor of  
Ministry Track in Wesleyan Spirituality and Congregational Renewal. The  
international program included teaching by Methodist professors from the United 
States and South Korea. Class sessions took place in the U.S., England, and South 
Korea. A second Korean DMin track began in January 2011.

A Doctor of Ministry cohort track focusing on Revitalizing Congregations is slated 
to begin January 2012. It will focus on biblical preaching, vibrant and meaningful 
worship, visionary leadership, diverse communities, social justice, and contextual 
ministry. The DMin track relates directly to the United Methodist Council of  
Bishops initiatives (the “Four Foci”) for the Church.

The Saint Paul youTheology program expanded to include youth from the Lydia 
Patterson Institute in El Paso, Texas. It will start a new pod in Nebraska in 2011. 
YouTheology is funded primarily by Lilly Endowment, Inc. for youth to continue to 
explore their faith and calling through worship, service, study, travel, and a  
mentoring relationship. 
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It was the third year for Laity School of Theology. Each Laity School Saturday  
Session was taught by seminary faculty and presented in an accessible manner. Lay 
attendees came from diverse ecumenical and educational backgrounds. Topics  
included worship, Bible, ethics, church history, and theology. Laity School was  
offered in Missouri and Oklahoma. 

The seminary restructured its continuing education lectures to become Community 
Reads. Students, faculty, staff and outside guests were encouraged to read topical 
books such as No Rising Tide by Joerg Rieger and Pedagogy of the Bible: An Analysis 
and a Proposal by Dr. Dale Martin. Community Reads cultivated early discussion 
and provoked deeper questioning during author lectures.

Saint Paul at OCU held its second LEAD seminar on the Oklahoma City University 
campus. The seminar covered topics to improve and strengthen ministerial  
leadership. The seminars are a collaborative educational project of the Oklahoma 
Area of the United Methodist Church, Oklahoma City University, and Saint Paul.

The trustees, faculty, staff, and students of Saint Paul thank you for your interest, 
prayers and support.

Shalom House
Tammy Laws, Executive Director 

Founded through the open minds and open hearts of The United Methodist Church 
in 1968, Shalom House (formerly Metro Ministry) has been a leading provider of 
homeless services in St. Louis for 42 years.

Breaking the Cycle of Homelessness: 
With the support of United Methodist churches, their members, and YOU, Shalom 
House provided innovative, individualized care for 230 homeless women in 2010.  

Accomplishments: 
In 2010:

60 women in our care broke the cycle of homelessness and moved to permanent 
housing.  

114 women established a savings plan of 50% or more of their income to prepare for 
and maintain housing.  

Shalom House launched a new website: www.shalomhousestl.org

Since 2001, 97% of the women who have graduated from the Shalom House  
Transitional Housing Program remain permanently housed today. 

Future: 
We see a need to build capacity in our Emergency Shelter Program.  Some women 
would be ready to live independently with supportive services if they could just 
obtain housing.  Because of the successful structure of Shalom House’s Emergency 
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Shelter Program, we have been approached by the City of St. Louis to begin a new 
Permanent Supportive Housing program.  This program would allow women to 
move from our Emergency Shelter straight into permanent housing with daily  
supports.  This new program is likely to become a reality in 2011.

Our Mission: 
Shalom House gives hope to homeless women through innovative and supportive 
services designed to stabilize and rebuild lives.

Our Goal: 
By providing a continuum of care, Shalom House will end chronic homelessness for 
mentally ill/chemically dependent women in St. Louis.

Additionally, Shalom House will help educate the community on these issues and 
serve as an advocate on behalf of our clients.

Shalom House conducts a 24-hour Emergency Shelter Program for 25 women, a 
24-month Transitional Housing Program for 12 women, and an Aftercare Program 
for graduates.  By providing direct services to chronically homeless women with  
severe mental illness and chemical dependency, Shalom House is helping break 
many cycles that directly influence the well-being of the City of St. Louis and  
beyond.

Southern Methodist University
R. Gerald Turner, President

As SMU celebrates the centennial of its founding in 1911 by the Methodist Episcopal 
Church, South, and its opening in 1915, the University continues to rise in national 
prominence. Highlights of the past year follow:

SMU’s total fall 2010 enrollment was 10,938, including 6,192 undergraduates, 3,372 
graduate students and 1,374 professional (theology and law) students. The ethnic 
minority enrollment makes up 22.6 percent of the student body. 

SMU Unbridled: The Second Century Campaign, launched in 2008, is the largest 
fund-raising effort in the University’s history, with a goal of $750 million. Gifts to 
date have exceeded $464 million, providing funds for 211 new scholarships; 17 new 
endowed academic positions; 12 new institutes, centers and other academic  
initiatives; support for two schools and one academic department; and 13 new or 
renovated facilities.

SMU’s Dallas campus has grown to 90 buildings and 230 acres. In 2010, SMU 
dedicated the new Caruth Hall in the Bobby B. Lyle School of Engineering and the 
Annette Caldwell Simmons Hall, home of the Annette Caldwell Simmons School 
of Education and Human Development. Construction has begun on the George W. 
Bush Presidential Center, consisting of a library, museum and independent institute. 
The Center is expected to open in early 2013.
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 The new Hunter and Stephanie Hunt Institute for Engineering and Humanity in 
Bobby B. Lyle School of Engineering pairs technological innovation with business 
collaboration to improve conditions for the global poor.

The Embrey Human Rights Program is one of the fastest growing programs at SMU, 
with 179 students working toward a human rights minor. An important component 
of the program is travel to worldwide sites of major human rights abuses. 

News of Perkins School of Theology

SMU’s Graduate Program in Religious Studies is ranked in the top 10 of doctoral 
programs in theology and religion in North America.

Enrollment of students seeking Master’s degrees in Perkins is up in 2010-11, with the 
entering class 27 percent larger than the previous year. 

Perkins celebrated the 50th anniversary of its Master of Sacred Music program in 
2010 with alumni gathering on campus from across the country and beyond.

Through a new Doctor of Ministry program in cooperation with Trinity Theological 
Seminary in Singapore, Perkins faculty will teach in Singapore and students from 
that region will study at Perkins.

The Church’s General Board of Higher Education awarded a grant to Perkins to  
expand its theological training for Latin American pastors in the Methodist  
tradition. 

SMU treasures its Methodist heritage. We ask your continued prayers and support 
as the University moves forward in the coming year.

Spofford
Allen Unklesbay, President and CEO

Changing Children’s Lives, Giving Families Hope

Celebrating Our Joint History: 
As Spofford is soon to celebrate its 95th birthday on July 30, 2011, it is inspiring to 
revisit the mission that began when Bebe Spofford donated her 30-room mansion 
to the Methodist Episcopal Church to be a safe haven for dependent and neglected 
children.  Little did Bebe know that her home and her legacy would be a source of 
hope and healing for more than 10,000 children.  

Spofford’s roots with the United Methodist Church are deep and strong.  Since 1916, 
thousands of people of faith have helped carry on Bebe’s tradition to bring love, 
comfort and hope to children.  

In 2010, more than 100 Missouri United Methodist Churches reached out in mission 
to Spofford through in-kind gatherings, love offerings, special events and prayers.
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Mission:   
Spofford provides premier preventative and therapeutic services by connecting 
child, family and community to achieve their potential.

Through its comprehensive programs, Spofford seeks to meet the needs of children 
ages 4 to 12 across Missouri and Kansas who have severe emotional and behavioral 
disturbances due to abuse, neglect and childhood mental illness.

Programs:

Residential: 
Spofford’s residential treatment provides a safe environment, highly structured care 
and therapeutic treatment 24 hours a day, 7 days a week, 365 days a year.

In 2010, Spofford provided a temporary home to more than 130 children across  
Missouri and Kansas.  

Community-Based:  
The Spofford Strengthening Families Program is offered in collaboration with area 
school districts to facilitate at-risk students’ access to community resources,  
making it possible for children to obtain the skills and resources to achieve personal 
and academic success.

In 2010, Spofford provided in-school and community support to more than 2,000 
children in the Kansas City Metro.

United Methodist Men
In 2010 the United Methodist Men maintained financial stability, continued to  
pursue our five year plan, and have worked to develop a new positive energy within 
the organization.  Our existing funds have appreciated at 7.3% for the year; reaching 
the levels attained prior to the stock market difficulties of years past.

We have created a new interactive web site (moumm1.org) dedicated to the use of  
local units and emphasizing leadership development tools and techniques.  This  
effort is still in the embryonic stage but is growing rapidly.

We again ranked within the top 10 conferences in feeding the hungry through 
events such as potato drops in coordination with the Society of St. Andrew.  We also 
support the worldwide program for “Stop Hunger Now”.

This year the Gateway Central District initiated a Pastor Appreciation Dinner with 
Bishop Schnase as the featured speaker.  Church lay leaders and men’s leaders were 
on hand to honor their clergy.

The declining trend of attendance at our annual retreat has been reversed and we 
hope to see big attendance gains as we have restructured the programming with 
greater emphasis on equipping attendees and with a special focus on men under the 
age of 40.  This coming year will see the addition of a leadership panel and the  
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continuation of break-out sessions to provide broad appeal to men.  We have 
restructured the fee schedule to enable attendance on individual days so that more 
people can attend.  This year will also see the addition of parallel scouting  
involvement.

Filling leadership vacancies continues to be a major issue that needs to be addressed 
in 2011.  The addition of Greg Nelson as our scouting coordinator has added a fresh 
voice to conference activities.

The South Central Jurisdiction of United Methodist Men is presenting a Gathering 
in Wichita, KS on July 29-31.  This program will be webcast through the internet 
and for the first time will be available at an additional site (Manchester UMC – St. 
Louis).  Details are available on the site previously mentioned (moumm1.org). 

Goals for 2011 emphasize expanding and strengthening the communication system 
from local units to conference level and expansion of leadership development  
activities.  It is through sound communication and successful leadership that we can 
better serve our God and attain our Christian goals.  

United Theological Seminary
Wendy J. Deichmann, President 

“Spirit led: Renewing the Church!”

United has one goal: to train dynamic leaders for the ministry of Jesus Christ.  As 
you consider whether God is calling you or someone you know into ministry, we 
invite you to explore the opportunities at United!  

United Offers:  
Degree and certificate programs relevant to today’s followers of Jesus Christ!

Emphases in Christian Ministry, Pastoral Care and Church Renewal!

New: An Online/Hybrid Master of Divinity that meets UMC and ATS standards!

A growing number of Life-Long Learning courses online and on campus!

New Doctor of Ministry degree focus groups and mentors!

Deep learning opportunities for both clergy and laity!

Appreciative theological reflection on the central teachings of the Bible and the 
doctrines of the Christian faith!

Spiritual formation in a variety of cultural contexts, including international 
communities!

A technologically advanced, fully accessible, state-of-the art campus!

A youthful, diverse, widely published faculty committed to the Christian faith!
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Friendly and helpful staff and students!

A UM matching scholarship program and scholarships for others as well!

At United, we are committed to following the Spirit’s lead in renewing the Church 
for the mission of Jesus Christ in the world!

Enrollment at United is growing steadily and we invite you to call, visit or sign up 
for a class or program that meets your needs!  For more information, contact  
admissions@united.edu

Thank you for your prayers, partnership and service in the ministry of Jesus Christ!

The Values Team
The Values Team concentrated on perfecting our monitoring responsibility this year.  
We recruited thirty-three persons to monitor the 2010 Annual Conference.   
Training sites were set up in Kansas City, Macon, St. Louis, and Springfield. The 
monitoring experience was effective and greatly improved.  

At the Annual Conference we sponsored a gathering of the pastors in cross racial 
appointments and presented the Unity Award to Rev. David Bennett of Kirkwood 
UMC for his outstanding work in promoting positive community relations in the 
aftermath of the Kirkwood City Council Shootings of 2008.  

Two representatives attended the South Central Jurisdictional GCORR/GCOSRW 
Training for Conference Teams in September 2010.  A representative attended the 
training for supporting Native American Fellowships.  One Fellowship has formed 
in Kansas City.  

Scholarship support was approved in February 2011 for national and jurisdictional 
training events for the following:  women clergy, pastors in cross racial 
appointments, persons attending racial ethnic caucuses, and for a representative to 
the Sexual Ethics training.  This year the team will sponsor a gathering of Women 
in Ministry at the conference and will monitor legislation for issues of inclusion and 
advocacy.

Wesley Foundation of Maryville
Rev. Dr. Don Ehlers & Rev. Dr. Marjean Ehlers, Co-Directors     

*Visioning Ministry*

Work and Mission of the Wesley Foundation at Northwest is: 
Guided by vision, Motivated by passion and will, Shaped and formed according to 
both vision and context of ministry, Embodied in its ministers, ministries, directors 
and facilities.
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The Board of Directors is committed to the ministry to Northwest Missouri State 
University and the Northwest Missouri area. The need to vision into the future has 
led us to view the future in new ways. Add the service area of Wesley to the needs of 
students, faculty, and staff, and a preferred future beyond the campus emerges. This 
is perhaps precisely the point at which a transition can be effected through:

Immediately articulating vision in terms of outreach to increase connectivity to 
God, each other, themselves, the Wesley Center and its leadership, and to the United 
Methodist Church,

Immediately working to expand the vision to United Methodists engaging in radical 
outreach throughout Northwest Missouri,

Immediately equip student leaders to engage in that outreach, 

Immediately work to locate and identify future student leaders;

Putting into place additional outreach-oriented ministries by fall 2011.”

Radical Hospitality: 
The Wesley Student Center has been and is committed to be a center of activity in 
faith and life issues. Over twenty five groups receive radical hospitality  
throughout the year at the student center. A weekly outreach of basketball offers 
Christian Community in prayer & play. The emerging ministry is to continue to be 
open to the needs of the world and respond. 

Passionate Worship:  
Northwest Wesley has a long-standing late night Midweek Worship involving a  
talented Praise Band that is ever changing, with use of power point, video, and 
student gifts of worship. The campus ministers & interns lead Sunday worship in 3 
rural churches.

Faith Formation: 
The Wesley Student Center has been and is committed to be a faith community  
offering numerous opportunities to grow in faith beyond the weekly Midweek  
Worship. 

Generous Mission:  
Students are involved in numerous mission opportunities throughout the year: 
monthly Cool Kids leadership offered at First United Methodist Church, Nursing 
Home Visitation, and serving CHOW at First United Methodist, Habitat for  
Humanity involvement, and a mission trip to Nashville. 

Leadership Development: 
Peer Ministry 
Campus Ministry Based Internships with Rural Churches 
Wesley’s Student Leadership Team  
Ongoing Professional Leadership Commitments
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Wesley Theological Seminary
Rev. Dr. David McAllister-Wilson, President

Last conference year saw extraordinary growth and changes at Wesley Seminary. 
We had the largest and youngest entering class in our history. The dynamic weekly 
worship on campus has been enhanced by our newly refurbished and fully accessible 
Oxnam Memorial Chapel. We have a new dean in Dr. Amy Oden, a United  
Methodist. Dr. Oden came from her position as Professor of Church History to lead 
the Seminary in our transition from Dr. Bruce Birch’s retirement. Her gifts for  
shaping our vision and modeling leadership mark her as an obvious choice to 
continue in that position. Watch for announcements of a campus celebration of her 
appointment.

We welcomed Drew Dyson to the James C. Logan Chair in Evangelism. Professor 
Dyson is shaping new efforts to prepare students for ministry with youth and young 
adults. Drew is an ordained United Methodist pastor who served churches and 
worked for the General Board of Discipleship before pursuing his Ph.D. Also new 
to the faculty is Sam Marullo, Director of Research on Missional Communities and 
Professor of Sociology. Dr. Marullo is a Deacon in The UMC. He comes to Wesley 
having chaired the Department of Sociology at Georgetown University while  
completing a Master of Divinity at Wesley. Dr. Marullo will be directing the Center 
for Missional Church from the Mount Vernon Square – our new downtown  
location.

We have dramatically revised the Course of Study School at Wesley, renewing the 
curriculum and making it easier for pastors to complete the course with alternative 
scheduling options. A Resource for Church Leaders – The Lewis Center for Church 
Leadership continues to provide groundbreaking research and resources for church 
leaders. Their free online newsletter, Leading Ideas, is our gift to you and your 
congregation’s leaders with ideas you can use immediately. Find out more at  
www.churchleadership.com.

Two books on ministry were produced. Dr. Lovett Weems co-authored with Tom 
Berlin, pastor of Floris UMC, Bearing Fruit: Ministry With Results, which gives  
ministry leaders tools to assess fruitfulness in their ministry. Dr. Michael Koppel 
and Dr. Denise Dombkowski Hopkins co-authored Grounded in the Living Word: 
The Old Testament and Pastoral Care Practices, which explores the connection 
between pastoral care and biblical interpretation.

We unveiled a mammoth and unique resource for global theological education in 
The UMC. Prepared by the Wesley Ministry Network, in cooperation with  
theological educators in the Central Conferences, the Wesleyan Studies Project is 
three DVD courses, structured as 12-lesson courses on Methodist History,  
Methodist Doctrine and Methodist Evangelism with video sessions by more than 
50 scholars from 11 countries. They can be ordered at www.wesleyministrynetwork.
com.
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Next year bears similarly exciting news. We are delighted to add to our faculty this 
coming year Dr. Cedric Johnson as Assistant Professor of Pastoral Theology. Dr. 
Johnson is well-published and brings extensive experience in pastoral care and 
counseling. He is affiliated with the Church of God in Christ, a denomination that 
grew from the continuing Wesleyan revival. We will renovate the library, making it 
the center of student life and creating an Information Commons.

We will launch two new tracks in the Doctor of Ministry Program. The first is a 
cohort of Military Chaplains focused on “Religious Leadership in a Complex, Multi-
faith Environment.” The second is “Theological Education from a West African 
Wesleyan Context.” This has been designed in partnership with our United  
Methodist brothers and sisters in Liberia to prepare a generation of indigenous  
theological educators. And this summer, we will launch a portal that includes a  
collection of courses held on-campus, via distance learning, and Wesley-related 
events for which active clergy, alumni, professional laypeople and others can earn 
Continuing Education Units (CEUs).

God’s call is bold. Your seminary should be too.  
Meet us at www.wesleyseminary.edu.
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