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Clergy Support Team

Clergy Compensation
In 2013, the Missouri Conference Clergy Support Team asks that the annual confer-
ence recommend that each pastoral charge give their clergyperson(s) at least a cost-
of- living increase plus the consideration of a “merit” increase. 
All full-time charges must include in their compensation package:

 A. TRAVEL -Reimbursement for the actual “business” miles 
traveled by the clergy at the current rate established by the IRS.  
Clergy are to voucher all miles and submit documentation to the 
church treasurer for reimbursement.

 B. UTILITIES - (Gas, Electricity, water, sewer, trash service, base 
telephone and basic cable or base telephone/internet/cable bundle. 
We also recommend that charges consider providing internet 
service for full-time clergypersons.) Either (1) direct payment 
to the utility companies; or (2) in special circumstances, cash 
allowance at a minimum of $3,000 per year. When the utility 
companies are paid directly, there is no compensation to the 
clergyperson for utility charges. 

 C. HEALTH INSURANCE -- All full-time charges shall be 
enrolled in the conference insurance program.  (Missouri Annual 
Conference Standing Rule 401.00)

 D. PENSION -- Monthly premium for the clergyperson’s CRSP and 
CPP.

 E. HOUSING - Provide adequate housing or housing allowance 
meeting the standards of church-owned residences as published in 
the 2011 Missouri Conference Journal, pages F-39 through F-42.

 F. CONTINUING EDUCATION - Full-time clergy are required to 
participate in a continuing education plan. Charges are encouraged 
to pay for these expenses either by a continuing education 
allowance or reimbursement.

 G. PROFESSIONAL EXPENSES - It is recommended that other 
professional expenses directly related to work as a clergy person 
be paid as a reimbursed expense.  Cell phone expenses for a clergy 
person are considered a part of professional expenses. Please 
refer to the General Council on Finance and Administration 
Accountable Reimbursement Policies 

 H.  CLERGY COUPLE HOUSING – If a clergy couple in a dual 
appointment are living in one parsonage, both clergy will claim the 
parsonage housing value for pension and service credit.  

It is recommended that the total allotted for travel, utilities, continuing education 
and professional expenses be a minimum of $7,000.00 per year. This amount should 
be reviewed annually by the charge to determine if it is adequate to support of the 
ministry of the clergy person.
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Minimum Salary And Salary Supplement

The minimum base salary for all full-time clergypersons under Episcopal 
appointment is determined by multiplying the conference average base salary 
(2012, $50,626) by 70% for full-time local pastors; 70% plus $800 for associate and 
full-time provisional members; and 70% plus $1,250 for full members. Therefore, 
the minimum base salary for all full-time clergy is as follows (Section A of Pastoral 
Support Form):

    2012  2013

Full-time Local Pastors  $34,588  $35,438

Associate members and Full-time

     Provisional Members  $35,388  $36,238

Full Members    $35,838  $36,688  

2013 Part-time minimums  ¾ Time  ½ Time  ¼ Time      < ¼ time 

Local Pastor     $26,579 $17,719 $8,860       <$8,860 

Provisional/Asso Member   $27,179 $18,119 $9,060

Full Member    $27,516 $18,344 $9,172

A charge may receive minimum salary assistance at the recommendation of the 
district superintendent and approval by the Clergy Support Team.  All charges 
receiving assistance must be able to pay at least 65% of the recommended base 
salary and have paid all conference apportionments in full the year prior to 
application. The charge must also pay insurance for the clergyperson and provide 
adequate housing. If the charge exceeds the $2,400 utility allowance, it should be 
accomplished by paying the utilities directly.  Charges receiving minimum salary 
support must pay at least 65% of the minimum salary with the Clergy Support Team 
paying the balance. Those minimum amounts for full-time charges are:

    2012     2013

Full-time Local Pastors   $22,482  $23,035

Associate members and Full-time

     Provisional Members  $23,002  $23,555

Full Members    $23,295  $23,847

It is expected that by the time a charge has been on minimum salary assistance 
for five years, it should be self-sufficient. If such is not the case, the Cabinet should 
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give consideration to charge realignment.  Salary supplement support for missional 
purposes including the appointment of clergy in support of the value of diversity 
within the conference is available in special cases upon recommendation of the 
District Superintendent and approved by the Executive Committee of the Clergy 
Support Team.  Local church treasurers should be informed that apportionments 
for “bishops, district superintendents, conference claimants, and the Equitable 
Compensation Fund” (Episcopal Fund, Superintendents Fund, Clergy Support 
Fund, Equitable Compensation Fund, Moving Expense Fund and Ministerial 
Education Fund) shall be paid in each pastoral charge “exactly proportional to the 
amount paid on the clergy base compensation. (¶622, 817.3, 2008 Book of Discipline)

Pensions
The Pre-1982 annuity rate recommended to the Missouri Annual Conference by the 
Conference Board of Pensions for 2013 is $536.00 per service year.  This reflects an 
increase of $11.00 or 2.09% over the 2012 approved rate.  Note: The recommendation 
by the General Board of Pensions is that the annuity rate for pre-1982 service 
be not less than eight-tenths of one percent (0.8%) of the Conference Average 
Compensation (CAC). The Missouri Conference compensation for 2013 is computed 
to be $63,283. The Annuity Rate recommended for 2013 will be .85% of the CAC.  

In 2013, churches will be directly billed by the conference for participants under 
Episcopal appointment for current service under terms of the Clergy Retirement 
Security Plan (CRSP).  The amount billed will be a percentage of the clergyperson’s 
compensation.  The percentage will be fixed annually by the Clergy Support Team 
based on the funding amount required by the General Board of Pension and 
Health Benefits.  For 2013, the percentage will be 12.22% of the clergyperson’s 
compensation, unless the clergyperson is a local pastor serving less than ¼ time 
whereas they will receive 3% of their compensation (Defined Contribution portion 
of CRSP only).  

In 2013, the Comprehensive Protection Plan (CPP) part of the pension plan will be 
directly billed to churches.  The amount billed will be a percentage of compensation 
as determined by the General Board of Pensions and Health Benefits.  The CPP 
percentage will be 3% of compensation up to two times the 2013 denominational 
average compensation of $63,867.

Amounts received as payment of pension plan direct billings shall be received for 
the sole benefit of pension plan participants. 

DETERMINATION OF APPOINTMENT FOR PURPOSE OF SERVICE 
CREDIT FOR CLERGY RETIREMENT SECURITY PLAN: 
In 2013, to receive a full-year service credit under the Clergy Retirement Security 
Plan (CRSP), the person under appointment must receive (1) at least the conference 
minimum base salary support together with housing in the form of a parsonage {the 
General Board of Pensions and Health Benefits computes the value of a parsonage as 
25% of base salary for purpose of determining compensation for pension purposes} 
or (2) at least the conference minimum base salary together with a housing 
allowance totaling in aggregate an amount equal to or greater than 125% of the 
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conference minimum base salary.  Persons under appointment who do not qualify 
for full-year pension credit shall receive partial year credit reflected as .75, .50, or 
.25 of the full-year credit (less than .25 time for local pastors only).  A person not 
qualifying for full-year pension credit shall receive .75 service credit if the amount 
of base salary paid together with housing allowance or parsonage housing value is 
equal to or exceeds 87.50% of the minimum conference base salary (CMBS X 1.25 
X .70).  A person not qualifying for full-year or .75 service credit shall receive .50 
service credit if the amount of base salary paid together with housing allowance 
or parsonage housing value is less than 87.50% of the minimum conference base 
salary but is equal to or exceeds .50 of minimum conference base salary (CMBS X 
1.25 X .40).  A person not qualifying for full-year or .75 or .50 service credit shall 
receive .25 service credit for pension purposes.  Unless, the person is a Local Pastor 
and earns less than $8,860 in total salary and has no housing component, then 
they will qualify for less than .25 service credit and will received only the Defined 
Contribution portion of the CRSP plan.   The parsonage housing value for a person 
living in a parsonage while receiving less than the conference minimum base cash 
salary shall be 25% of base salary paid.

 Full Member  Associate/Provisional Local Pastor

Full Time $45,860  $45,298   $44,298 

¾ Time $32,102-$45,859 $31,708-$45,297  $31,008-$44,297 

½ Time $18,344-$32,101 $18,119-$31,707  $17,719-$31,007

¼ Time $1 - $18,343      $1 - $18,118  $1 - $17,718

Retired Minister’s Day
The Conference Board of Pensions (in compliance with the 2008 Book of Discipline 
¶1506.13e) recommends that each local church observe Retired Minister’s Day in 
honor of the retired ministers, their spouses and surviving spouses of ministers in 
recognition of the church’s responsibility for their support. We recommend this 
observance be held in February.  

Moving Expense Reimbursement
Moving expense reimbursement information for clergy upon retirement or being 
granted disability leave or surviving spouse of a clergy not yet retired is found in the 
Conference Clergy Support Policies and Procedures document.

Death Benefit Payments
Death benefit payments for those clergy in the former Missouri West Conference 
granted retirement status prior to becoming the Missouri Conference are found in 
the Conference Clergy Support Policies and Procedures document
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Health Insurance
The Missouri Conference Health insurance plan for active participants in 2013 will 
be HealthFlex. Information with regard to participation for active and retired clergy 
is found in the Conference Standing Rules and Conference Clergy Support Policies 
and Procedures document. 

Proposed Budget for 2013
Estimated Income 
 From Apportionment for Clergy Support   $2,081,362 
 From Apportionment for Equitable Compensation  200,000  
 From Moving Expense Fund    70,000 
 From Investment Account Reserve Transfer  75,000 
 From Interest Earnings     30,000        
 Total Estimated Income    $2,456,362

Estimated Disbursements       
 Clergy Support 
 Retiree/Disability Insurance & Pension   $2,088,362 
 Administration      70,000 
 Retiree/Disability Moving Grants    24,000 
 Education       4,000 
 Sub-total      $2,186,362

 Equitable Compensation 
 Salary Support      $160,000 
 Special Grants      40,000 
 Sub-total       $200,000

 Moving Expense Reimbursement   $70,000

 Total Estimated Disbursements   $2,456,362

2012 Pre-82 Funding Plan
The Pre-1982 annuity rate recommended to the Missouri Annual Conference by the 
Conference Board of Pensions for 2012 is $525.00 per service year.  This reflects an 
increase of $15.00 or 2.94% over the 2011 approved rate.  

Note: The recommendation by the plan and Book of Discipline is that the annuity 
rate for pre-1982 service be not less than eight-tenths of one percent (0.8%) of the 
Conference Average Compensation (CAC). The Missouri Conference Average 
Compensation for 2012 is computed to be $61,765. The Annuity Rate recommended 
for 2012 will be .85% of the CAC. Past increases in CAC have been around 3% 
annually.

The conference will fund the benefits through our deposit account with the General 
Board of Pension and Health Benefits.
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The 2012 funding plan is summarized below:

 Current Plan Funding at 1/1/10 $44,372,537

 Total Liability* at 1/1/10 $44,271,665

 Funded Status at 1/1/10 $100,872

 Funded Ratio at 1/1/10 100%

 Conference Contribution due 12/31/2012 $0

* Assuming 7.0% interest, 3% PSR average future increases and the RP-2000 
Mortality Table

Episcopacy and Episcopal Residence Committees
As we come to the end of this quadrennium, we are pleased to report that the 
Missouri Annual Conference Episcopacy Committee has complied with all 
disciplinary requirements in regards to supporting the Bishop and the Episcopal 
family. This past year we met twice as a full committee. We have reviewed the 
Bishop’s schedule and accomplishments. The Bishop has provided us with his future 
plans and we approved. We have asked if there are any special needs and have met 
any requests that he has had. The parsonage has been visited and a visual inspection 
was performed.

An Episcopal evaluation was conducted per a South Central Jurisdictional 
Episcopacy Committee request. This will be utilized in assigning Bishops to 
Episcopal Areas at the next Jurisdictional Conference in Oklahoma City in 
July 2012. Bishop Schnase’s marks were exceptionally high with our request for 
evaluation extending deeper into our Annual Conference than any of the other 
Annual Conferences in the Jurisdiction.

We are grateful for his visionary leadership, not only in our AC, but in the 
broader reaches of the General Church, and even beyond. The Annual Conference 
Episcopacy Committee will request that he return for a third quadrennium. We feel 
it imperative that he continue to lead the adaptive change that has been initiated 
under his leadership. He has indicated that he would be pleased to serve in that 
capacity, qualifying his statement with his commitment to serve where sent.

It has been a joy serving our Bishop. This quadrennium marks the end of my tenure 
on the committee. Thank you for the pleasure of serving the Annual Conference in 
this capacity.

Blessings,

Larry Fagan, Chair 
larryeldecon@sbcglobal.net
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Missouri United Methodist Foundation
www.mumf.org . 800-332-8238

In 2011-2012, the Missouri United Methodist Foundation enters its 45th year of 
service to the people, churches, agencies and institutions of the Missouri Conference 
and to the cause of Christ. This unique ministry continues to be blessed by the 
dedication, commitment, leadership and generosity of laypersons and clergy across 
our state – all answering the call to faithful discipleship through an active and 
effective practice of stewardship.

Fast facts for the 2011 calendar year:

- 196 churches and agencies maintained funds at the Foundation for 
custodial investment.

-  Foundation funds were administered in over 890 separate accounts.
-  Funds deposited and gifted totaled over $7.2 million
-  Funds distributed for ministry totaled over $5.7 million.
-  Total assets under administration exceeded $64.7 million.
-  Scholarships were awarded to 55 student members of Missouri UM 

churches for post-secondary study totaling $57,000.
-  Scholarships were awarded to 22 Missouri seminary students 

totaling $68,500.
-  Grants totaling $249,370 were awarded to 43 UM churches and 

other UM ministries across Missouri.
-  54 gifts of stock totaling over $372,000 were processed for local 

churches.
Cole Internships: Thanks to a generous gift from the estate of Franklin & Louise 
Cole (former members of the Wesley Memorial UMC in Jefferson County), a 
brand new opportunity is available for our churches and seminary students. In 
the summer of 2011, our Missouri Center for Pastoral Excellence matched two 
outstanding students with two vital Missouri congregations for a mutually beneficial 
learning experience. Each student received a stipend of $8,600 (paid for by the Cole 
Fund) and worked as a full-time member of the church staff for the summer. Three 
internships are available for Summer 2012. (Churches and students apply through 
the MCPE office.)

The Foundation is committed to enhancing the teaching and practice of stewardship 
in our local congregations. Foundation personnel conduct educational workshops 
and seminars, provide free printed materials, meet with local boards to develop 
policies and meet with individuals to develop or complete gift plans. The Foundation 
also brings talented national speakers to our state to share information and insights.

As we strive to discern new and more effective ways to connect our treasure and our 
hearts with effective ministry, the Foundation stands ready to assist where the Spirit 
leads.

- Respectfully submitted, David P. Atkins, Executive Director


